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ABSTRACT 

This document details the Affirmative Action Plan in 
effect at Gallaudet College. Following a policy statement, chapter 2 
indicated the affirmative action procedures followed in the areas of 
policy "dissemination, administration and monitoring, reporting and 
evaluation, training and development programs, recruitment, promotion 
and selection, employment, and community relations. Chapter 3 
presents undergraduate faculty guidelines on equal employment 
opportunity, chapter 4 reviews utilization analysis and goals and 
timetables based on the current workforce, availability data, goals 
and timetables, and recruitment resources. (HJN) 
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FOREWORD 



It is the special purpose of Gallaudet College to provide higher educa- 
tion and other services for the deaf. Gallaudet College Is the only Institution 
In the world exclusively devoted to that purpose. In addition, Gallaudet College 
Is also responsible for the Model Secondary School for the Deaf (MSSD) which was 
Instituted through Public Law 89-694 and serves the District of Columbia and 
five states. MSSD is operated by Gallaudet under the terms of an agreement 
with the Departmen;-. of Health, Education and Welfare. Kendall Demonstration 
Elementary School (KDES) vas Instituted through Public Law 91-58/. KDES serves 
the Di-strict of Columbia, Northern Virginia and parts of Maryland. 

This Affirmative Action Plan provides safeguards for all Gallaudet College 
employees against discrimination in employment and seeks to improve employee 
development on the basis of merit. 

The success of this effort depends heavily upon the productive working 
relationship between employees of Gallaudet College. This mutual understanding 
will both further the wjrk of the College and provide avenues for opportunities 
In training, promotions, job reassignment and reclassification necessary for 
continued advancement. 

Each Jidministrator has tie responsibility to familiarize himself or herself 
with all tools available to advance his or her employees. The cooperation of 
administrators in the recruitment of minorities and women for new or vacant 
positions is essential. 

This Affirmatve Action Plan is meant to carry out equal employment oppor- 
tunity goals and objectives and is designed to the specific needs of Gallaudet 
College. 



The overall goa] of the Equal Employment Opportunity/Affirmative Action 
Flan of aallaudet College is to eliminate any exlsitng or potential discriminatory 
practices and to create a climate that is conducive for all employees to advance 
to the highest level of achievement^ thereby improving the total performance 
of Gallaudet College in its mission. 

The Objective;:, of the Equal Employment Opportunity/Af f irmative Action Plan 
are to: (1) make the number of minority group members and women holding positions 
representative of the recruitment and labor pool; (2) encourage administrators 
both to seek out such applicants and to give them fair and equal consideration 
on their merits; (3) increase the possibilities for career development for all 
employees; (4) create new and imaginative channels of communication among 
nembers of all groups at all levels for the purposes of stimulating better under- 
standing^ and conmunlcatian among all employees. 



-2- 



ERIC 



POLICY 



Gallaudet College, a national College for the deaf» alone cannot change 
the societal attitudes tliat undergird the present practices of discrimination 
against minority groups, and womea* We can, nevertheless, decide to be among 
the leaders In higher education by instituting and Implementing our own policies 
and practices to ensure equal opportunity for all. Furthermore, in our own 
inle t est, Gallaudet College will thrive to the extent that practices are recog- 
nized as equitable, based on merit, and designed to encourage and develop the 
best talent within its own ranks. 

The policy of Gallaudet College is to provide equal opportunity in employ- 
ment for all persons in its work force or being recruited for its work, and to 
prohibit discrimination in employment based on race, color, creed, national origin, 
sex, age, or religion.* . ^ 

Gallaudet College will further strive to promote the full realization of 
equal employment through a positive continuing affirmative action program. 
All component units comprising Gallaudet College will carry out the full extent 
of this policy oi equal opportunity in employment. 

The President of the College is ultimately responsible for the success of 
the Affirmative Action Plan. With the personal commitment of the President and 
the authority of that office, achievements will be unlimited. The President of 
Gallaudet College shall appoint an Aide to the President for Equal Employment 
Opportunity (EEGO). The chief responsibility of the EEOO shall be the monitoring, 
evaluating and reporting on the implementation of the Equal Employment Oppor- 
tunity/Affirmative Action Program. 

*;his is the Gallaudet College Policy Statement. 



Each unit administrator and budget unit head Is responsible for the success of the 
affirmative action efforts in the particular unit, and is required to make equal employ- 
ment opportunity practices an Integral part of the day-to-day management of her/his 
activities. The EEO Officer shall assist the unit sinistra tors and department chair- 
persons in the identification of and solutions to problems in the area of equal employ- 
ment and affirmative action* The personal commitment of each administrator and the 
authority of the office are essential to achieving the goals of equal opportunity in 
order that there will be significant progress and strong evidence of accomplishment. 
Admiuistrators in particular have the responsibility to develop and exercise awareness 
of the personal potential of the employee within his or her purview as well as the 
barriers that may consciously or unconciously impede bis or her progress. 

The Gallaudet College policy of equal employment opportunity and affirmative action 
plcn shalJ be disseminated through all levels of the College by various methods including 
publications in the Administration and Oparatlons Manual, the Non-Faculty Manual, the 
Faculty Manual, and other documents as necessary. 

Further commu?iication of the equal employment opportunity policy shall be made by 
speci.'l meetings with unit administrators and department chairpersons, meetivigs of all 
other employees, and through special orientation for all new employees of the College, 

The Equal Employment Opportunity Officer shall monitor dissemination of the policy 
throughout the College to ensure ♦^nat policy and information is received and carried 
out. The Equal Employment Opportunity Officer shall serve as a liaison with other 
^ylleges, the appropriate government agencies, and minor ity, women , and community Rroups 
and shall maintain current information on equal employment developments. The Equal 
Employment Opportunity Officer shall identify and seek solutions to problems arising 
in the area of affirmative action compliance. The Equal Employment Opportunity Officer 
shall review reports on and monitor all affirmative action efforts and shall satisfy 
herself or himself that all requirements of the plan have been met. The Officer shall 



provide assistance in the recruitment of candidates wno are women » or members 
of minority groups. The Officer should provide an informal channel of communi- 
cation for employees or students who wish information on equal employment oppor- 
tunity. The Officer shall serve as Chairperson of the Affirmative Action Advisory 
Committee* 

Gallaudet College hereby reaffirms its established policy of nondiscrimina- 
tion as an equal opportunity institution* It Is the objective of the College to 
assure equal opportunity In recruitment, hiring, training, and promotion in all 
job classifications without regard to race, color, religion, sex, age, or 
national origin* 

Gallaudet will ensure that all personnel actions, such as promotion, com- 
pensation, benefits, transfers, lay-off, return from lay-off, company sponsored 
training, education, tuition assistance, social and recreational programs, and 
any other conditions of employment are in accord with principles of equal employ- 
ment opportunities by Imposing only valid requirements that are administered with- 
out regard to race, color, religion, sex, age, or national origin* 

The College does not view its non-discriminatory policy as a passive one* 
It is aware of the obligation to seek actively to increase the number of minority 
individuals and women, at all levels of the College and to provide and make them 
aware of the commitment of the College to equal opportunity in all its activities* 




• 1 



Edward C. Merrill, Jr* 
President, Gallaudet College 
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AFFIRMATIVE ACTION ADVISORY COMMITTEE 

Important part of the Gallaudet College Equal Employment Opportunity/Aftlrma* * 
tlve Action Program Is the Affirmative Action Advisory Committee, It shall be 
a Cool for ensuring the continued ef fectlveness, adequacy and responsiveness o( 
the Gallaudet College Equal Employment Opportunlty/Af flrmative Action Plan. The 
chief responsibil :y of this Committee is to assist the President in reviewing 
the progress of affirmative action efforts and to make recommendations on issues 
related to minority groups and women. The Affirmative Action Advisory Committee 
shall be a primary means of tapping employee and student employee opinions and 
should assist the Equal Employment Opportunity Officer in interpreting EEO prin«* 
ciples to faculty, staff and students. 

The Conmiittee shall consist of 10 members, 9 appointed by the President, and 
the Equal Employment Opportunity Officer. Committee membership shall Include 
minority groups, and women. Specific membership shall consist of the Equal £n-> 
ployment Opportunity Officer as chairperson, and one each fropi Kendall Demonstra- 
tion Elementary School, the Model Secondary School for the Deaf, the Undergraduate 
College, the Graduate College, the Business Office, Non«*Faculty Personnel, and 
three members from the College at large. Membership in the Committee shall be 
revolving, with one-third of the members being replaced each year. 

The primary functions of the Affirmative Action Advisory Committee shall in- 
clude: advising the President of the College on Equal Employment Opportunity 
problems; dissemination of information; monitoring the Affirmative Action Plan 
In general; providing recommendations, periodic evaluations and modification of 
the Flan; serving as a channel through which employees of the College can affect 
the Affirmative Action Program; and serving as a tool for ensuring the continued 
success, adequacy, and responsiveness of the College's Affirmative Action Plan. 
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UNDERGRADUATE FACULTY GUIDELINES ON 
EQUAL EMPLOYMENT OPPORTUNITY 



INTRODUCTION 



1 March 1973 



The national trend In human relations has been toward non-discrimlnatlon and equal 
employment opportunity in all areas. Accordingly, we at Gallaudet College have 
a moral and intellectual obligation to do our share to eliminate any vestiges 
of discriminatory practices within the college community. ^ 

In view of recognizing its responsibility to make sure that no discrimination 
on grounds of race, color, religion, sex, or national oriigin occur within 
departments of instruction. Committee A has developed a set of guidelines, goals 
and timetables, hereafter called UGF Guidelines on Equal Employment Opportunity. 
The guidelines, based on the HEW Higher Education Guidelines , will be included 
as a part of the affirmative action program which is prepared by the College 
President's Committee on Equal Employment Opportunity. 

Committee A pledges to cooperate with the President's Committee on EEO in achie- 
ving the goals of the affirmative action for eliminating discrimination. 

The percentages of women and minorities in areas such as academic rank, recruit- 
ment, salary, are too low regardless of whether or not actual discrimination 
has existed. In addition to its goals and timetables (see p. 8) Committee A plans 
to increase these percentages by urging departments of instruction: 

1. to make serious efforts to recruit women or minority persons for 

a vacant or new position; 

2. to review salaries, ranks, teaching loads and work assignments 
of faculty members. 

The UGF Guidelines on EEO are provided to insure that no discrimination on any 
grounds, whether intended o^: unintended, will occur again in the future. 

The UGF Guidelines on EEO include several areas such as recruitment, hiring, 
grievance procedure. Other areas (promotion, reappointment, merit increase, 
leave policies) are covered in the UGF Guidelines. 

RECRUITMENT 



1. Recruitment procedures utilized by all departments of instruction, must 
adhere closely to the HEW Higher Education Guidelines which specifically 
stress that qualified women and minorities must be recruited by colleges 
as actively as white males have been in the past. 

2. Job opportunities or openings must be posted on campus as well as advertised 
through professional journals and job registries within academic disciplines. 
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The following channels or recruitment, as outlined in HEW Higher Education 
Guidelines^ are suggested herewith to guide Departments in complying with 
the law: 



a# advertisements in appropriate professional journals and job registries; 
h. unsolicited applications or Inquiries; 

c. women teaching at predominantly women's colleges , minorities at pre«" 
dominant ly minority colleges; 

d* minorities or women professionally engaged in non*-academic positions , 
such as industry 9 government, law firms, hospitals; 

e. professional women and minorities working at independent research 
institutions and libraries; 

t. professional minorities and women who have received significant grants 
or professional recognition; 

g. women and minorities already at the institution and elsewhere working 
in research or other capacities not on the academic ladder; 

h# minority and women doctoral recipients, from the contractor's own 

institutions, who are not presently using their professional • training; 

i« women and minorities presently candidates fo/ graduate degrees at the 
institution and elsewhere who show promise ot outstanding achievement 
(some institutions have developed programs of support for completion of 
doctoral programs with a related possibility of future appointment); 

j* ninorities and women listed in relevant professional files, registries 
and data banks, incltiding those which have made a particularly con- 
scientious effort to locate women and minority persons; 

k. announcements posted simultaneously with other publications of the 
position opening, within the recruiting Department and also in appro- 
priate places on campus designated for this purpose, until the position 
is filled* 



Every department must show evidence that it has contacted various sources 
such as women caucuses, black and other caucuses, predominantly women's 
colleges, predominantly minority colleges, etc. 

Recruitment procedures must provide a full description of position quali- 
fications and responsibilities and include adequate notice of deadlines for 
applying for said position(s)# 

Committee A will assist the various departments with informatiou on EEO 
policies whenever requested to do so* 

Committee A will be responsible for reviewing the recruiting procedures used 
and the applications received by departments to determine only that no 
discrimination was effected in the recruiting process. 
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TRAINING 



All In-servlce workshops and/or training programs sponsored by the college 
administration for the purpose of 1) upgrading professional skills within the 
various disciplines, and/or 2) Improvement of teaching or research activities 
on this campus 9 shall be open to all Interested persons outside specific 
disciplines as well as to those within* 

HIRING 



Every department Is required to report Its standards regarding appointments 
to Committee A. Reports on such standards must be kept up-to-date» 

All departmental requests for appointments must be accompalned by the following 
data: 

1. A list and resumes of Individuals who were screened for 
a position. This list should Include any data that may 
subsequently become* available, especially for thp person 
for whom the appointment Is requested, on race, color ^ 
religion, sex, or national origin. 

2. A copy of published announcement of required qualifications 
for a vacancy. 



PLACEMENT, JOB CLASSIFICATION, AND ASSIGNMENT 



1. The wlialrman must examine carefully the placement of individuals within 
the department to be certain that qualified women or minorities are not 
"clustered" in positions of lower pay or where there is less opportunity for 
advancement, as compared with the placement of non->minority males. 

2. Requirements for a position and a description of duties must be available 
This should Include the average teaching load of a department member and 
the policy on released time. Where duties and qualifications are the same, 
there can be no separate classification depending on race, color, religion, 
sex, or national origin. 

3. The chairman must periodically review the assignment (teaching load, class 
assignment and the opportunity to serve on departmental committees) of 
individuals within the department to ascertain that patterns of discrimina** 
tlon do not develop within the department. 



GRIEVAJ^CE PROCEDURE 



The Federal Equal Employment Opportunity Commission has jurisdiction over indi- 
vidual complaints of discrimination by academic as well as non-academic employees 
of educational institutions. Class complaints, groups of individual complaints, 
or other information which indicated possible institutional patterns of discri- 
mination (as opposed to isolated cases) will be subject to investigation by the 
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Office for Civil Rights, In such cases, retrospective relief for individuals 
within such classes or groups will, however, remain within the jurisdiction of 
the Federal Equal Employment Opportunity Commission* 

If a faculty member has reason to believe that in reappointment, promotion 
compensation, etc», he has been discriminated against on grounds of race, color, 

religion, sex, or national origin, he may: 

» ' 

1. follow the normal grievance procedure (see Article V.A in the By-Laws) 

2. use legal services through a lawyer, court, or professional and 
other organizations 

3. report to the appropriate Federal agency, 

RESPONSIBILITY FOR IMPLEMENTATION 

Committee A shall b.^ responsible for the implementation of the UGF Guidelines 
on Equal Employment Opportunity. Since these guidelines are based on the HEW 
Higher Education Guidelines » Committee A shall revise the UGF Guidelines on 
Equal Employment Opportunity from time to time, depending on revisions as issued 
by HEW or other Federal agencies. The UGF Guidelines on Equal Employment 
Oppori-unity are subject to approval by the Board of Directors. 

Committee A shall ascertain that every department or unit follows the UGF . 
Guidelines. The Dean and department or unit head shall keep tl.e following 
basic data on each individual with a faculty rank: 

1« Name 

2. Sex 

3. Ethnic identification ("Black," "Spanish-American," "Oriental-American, 
"White," and "Other") 

4» Year or date of birth, or age 

5, Current salary (full-time annual equivalent) 

6« Teaching or research status 

7« Current academic rank 

8. Personnel action resulting in current acadeaic rank (initial appointment, 
promotion, transfer) 

9. Date of personnel action resulting in current academic rank (years in 
current rank) 

10« Previous academic ranks 

11. Employment status (full-time, part-time, tenured, non-tenured, etc.) 

12. Academic qualifications (degrees, diplomas, etCt) 
13 • Organizational unit where employed 

14« Date of appointment 
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GOALS AND TIMETABLES 



According to the UGF Guidelines, every faculty member must have a) academic 
competence, b) competence in the simultaneous method, c) competence as a 
departmental and faculty member, and d) scholarly competence. The UGF Guide- 
lines provide a clear description of these qualifications and a procedure for 
evaluating them for reappointment, merit increase, promotion, tenure, etc. 

Since instruction is our primary concern, we must constantly improve teaching 
quality at Gallaudet College. For this reason, we must maintain high standards 
for initial appointment, reappointment, promotion, tenure, etc. However, 
we can — and will~recruit women and minority persons without sacrificing or 
lowering such teaching quality. We must siiftply improve our recruitment procedure 
and eliminate discrimination on the grouds*'of sex, color, religion, race, or 
national origin in all the areas such as salary distribution, promotion, merit 
increase, tenure, etc. 

In order to complete this plan, we present a set of goals and timetables here: 

1. Begin the implementation of the UGF Guidelines on Equal Opportunity 
by March, 1973. 

2. Circulate in spring, 1973, a memorandum urging department chairmen to 
review the work assignment of individuals within the depa^*tment. 

3. Urge department chairmen to review in spring, 1973: 

a) individual salaries and make a report or such recommendations 
that there will be no discrimination in the salary distribution 
among the members within the department. 

b) the academic ranks of individuals within the department and make, 
if necessary, recommendations. 

4. Raise the percentages of minority persons and women; the percentages 
of minorities and women among the UGF at Gallaudet College should be 
comparable to those among the total number of persons with graduate 
degrees in the U.S. within ten years. 

5. Request the Dean to provide Committee A with data on UGF members 
(salary and rank distributions by sex, ra:e, color, and national origin) 
by February 1 every y«ar for analyses. 

6. Evaluate the effectiveness of UGF Guidelines on EEO in spring, 1974, 
and revise the Guidelines on EEO if necessary. 
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UTILIZATION ANALYSIS 
AND 

GOALS AND TIMETABLES 
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DISTRIBUTION OF GALLAUDET COLLEGE FACULTY 

BY RANK 
FEBRUARY 197^ 



Minority Males Minority Females Caucasian Females Total 
« % i % i % # % 



Professor 


2 


7.U 






1 


3.7 


27 


100 


Associate 
Professor 


2 


3.3 


1 


1.61* 


21 


35.5 


59 


100 


Assistant 
Professor 


1 


1.9 


2 


3.8 


20 


38. J* 


52 


100 


Instructor 


2 








20 


66.6 


U2 


100 


Total 


7 


3.8 


3 


1.6 


70 


38.8 


180 


100 
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DISTRIBUTION OP MSSD FACULTY 
FEBRUARY 197^ 





Minority Male 


Minority Females 


Caucasian Females 


Total 






# % 


# % 


% 


Total 


' 2 3 


7 10.5 


29 h5 


65 100 
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DISTRIBUTION OP MSSD ADMINISTRATIVE STAFF 
FEBRUARY 197^* 





Minority Males 
# % 


Minority Females 
» % 


Caucasian Females 
ff % 


Total 
0 % 


Top Management 








7 100 


Middle 
Management 






3 U3 


7 100 


Total 






3 21 


Ik 100 
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DISTRIBUTION OF KENDALL FAC^^^ffY 
BY RANK 
FEBRUARY 197^+ 





Minority Msles 

» % 


Minority Females 

11 at 

# % 


Caucasian 
If 


Females 

at 


Total 
# ^ 


Professor 










1 100 


Associate 
Professor 




1 17 

« 


3 


50 


6 100 


Assistant 
Professor 


1 10 


1 10 


6 


60 


10 100 


Instructor 


1 3 


5 22 


17 


U7 


36 100 


Total 


2 i» 


10 19 


26 


U9 


53 100 



48 
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NON-FACULTY PERSONNEL 
BY CATEGORY 
197^+ 



Minority Males Minority Females Caucasian Females Toted 

I % ft % » % 0 % 



Managers and 
Administrators 






1 


k 


3 


11 


26 


100 


Professional and 
Technical 


10 


8 


8 


6 


61 


48 


^7 


100 


Clerical 


7 


5 


37 


28 


75 


57 


131 


100 


Craftsmen 


5 


27 










18 


100 


Laborers 


7 


87 










8 


100" 


Service Workers 


33 


51 


20 


31 


1 


1 


6k 


100 


Total 


62 


18 


66 


19 


lUo 


U2 


31k 
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DISTRIBUTION OF GALLAUDET COLLEGE 
MOM-FACULTY PERSONNEL 
BY G.S. EQUIVALENT 



6SE 



MINORITY 
MALES 



MINORITY 
FEMALES 



CAUCASIAN 
FEMALES 



TOTAL 
EMPLOYEES 





» % 


# 


% 


# 


X 


# 


% 


2 


- 


1 


100 


- 




1 


100 


3 


1 25 


2 


50 


1 


25 


4 


100 


4 


7 25 


8 


28 


11 


39 


28 


100 


5 


4 9 


13 


28 


25 


54 


46 


100 


6 


12 35 


13 


20 


24 


38 


64 


100 


7 


8 lA 


9 


16 


22 


39 


56 


100 


8 


2 6 


3 


9 


19 


54 


35 


100 


9 


4 11 


- 


• 


15 


43 


35 


100 


10 


2 9 






8 


36 


22 


100 


11 


mm 


1 


6 


10 


56 


18 


100 


12 




Ml 




2 


25 


8 


100 


13 




«■ 




1 


9 


11 


100 


14 


mm 










4 


100 


15 




mm 




_ 




3 


100 


16 


- 






mm 




1 


. 100 


W3 


















17 50 


17 


50 


mm 




34 


100 


3 


2 100 










2 


100 


4 


1 100 










1 


100 


5 




1 


100 






1 


100 


Total 


60 16 


68 


18 


138 


37 


374 


100 
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AVAILABILITY 



Minorities - 3 Years or More of College 



Total 

Male 

Female 



Blacks & Others* 

280»» 

159 
121 



Blacks 

162 
82 
79 



Others 

118 
77 
k2 



Percent 

Total 

Male 

Fe'iiale 



3% 
2% 



3% 
1.6% 

1.5% 



2% 
1.3% 



*lh years and over with 5 years or more of college 
** Number in thousands 
*** Total people Ik years and over with 5 years or more of college-5,255,000 

Source : 

Current Population Reports, Series P-20, No. 229, December 1971 
Population Characteristics - U.S. Buieau of the Census 
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AVAILABILITY 



Caucasian Women - 5 Years or More of College 



Car^asian Women 

Total IU9I** 
Percent 28J5»« 



» Ik years and over with 5 years or more of college 

»» Number in thousands « ^niioffe 

T^al people lU years and over with 5 years or more of college 

^''"'c^rent Population Reports. Series P-20. Becemher 19T1 
S:: ;:fnn'..n^gharacteristic - U.S. Bureau &i*the Census 
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AVAILABILITY 
Minorities - h Years of College* 



Blacks & Others^ * Blacks Others 

Total 508*» 371 137 

Male 2^1 168 T3 

Female 267 203 6k 



Percent 

Total 6% h% 

Male 3% 2» 

Female 3% • 2^ 



*lU years and over with U years of college 
**Number in thousands 
***People lU years and over with k years of college - 9,027,000 

Source: 

Current Population Reports, Series P-20, December 1971 
Population Characteristics - U.S. Bureau of the Census 
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AVAILABILITY 



Caucasian Women - h Years of College* 



Caucasian Women 

Total 39li^** 
Percent U3*** 



* 14 years and over vith U years of college 
** Number in thousands • 
*** Total people Ih years and over with U years of college 

Source: 

Current Population Reports, Series P-20, December 1971 
Population Characteristics - U.S. Bureau of the Census 
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Black Readership Newspapers in the United States 



Alabama 

Annlston Mirro r. 1517 Cooper Avenue 362Q1 (2,1A0) W 

Birmingham B aptist Leader . 1621 N Fourth Avenue 35210 W 
Binningham Mirror . 1517 N Fourth Avenue 35233 (14,400) W 
Birmingham Times. 115 Third Avenue W 35233 (36,500) W 
Birmingham World . 312 N 17th Street 35233 (2,800) SW 

Huntsville Mirror, 203 Church Street 35801 (3,160) W 

Mobile Beacon . 415 S Cedar Street 36601 (5,500) W 

Montgomery Alabama Tribune . 123 Monroe Street 36104 (1,500) W 

Sheffield Tri-Cities Mirror . 1013 E 18th Street 35660 (2,245) W 

Tuskegee T uskegeean . 1907 Washington Avenue 36088 (2,000) 

Alaska 

Anchorage Alaska Spotlight . P 0- Box 116 99501 (1,000) W 

Arizona 

Phoenix Arizona Sun . 4014 S Central Street 85040 (5,500) W 
Phoenix Arizona Tribune . 2137 E Broadway 85040 (3,900) W 

Arkansas 

Little Rock Southern Mediator Journal , 9th at Arch Street 72201 (12,896) 

California 

Albany Black Times . P 0 Box 6253 94706 (45,820) W 

1 Order of citation is as follows: state and city of location, name 
of paper (r,encrally add "The" to cornlete title), street address 
or box number, zip code, average circulation, and frequency of 
publication. 

Frequency of circulation abrevlauions are W for weekly, M for 
monthly, SW for semi-weekly, and BW for biweekly. 
Circulation figures taken from D^l rectory of Nowsnapers, Maf>azlne3 ^ 
a nd Trade Perio dicals 1 971 (M W Ayer and Sons), I^rUjc>r_Gnd Publisher 
Y ear Book 1970 , or estimated based upon a prior ronort. These circu- 
lation figures change from week to week and should only be used as a 
measure of relative size. All data checked and made as accurate as 
possible, 
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California (Cont) 
jukcrsfleld Outlook, 700 E Brundage Lane 93307 (4,000) 
Uorkclcy Post, 2973 Sacramento Street 94702 (30,000) W 
Conpton Weatern Advocate , 724 W Corapton Boulevard 90220 (10,000) 
I'ast Palo Alto Peninsula Bulletin , (6,000) 

LOS Angeles CalLf ojilla Safile , 2101 W Vernon Avenue ^0008 (27,500) W 

Los Angeles HiTaTld Dispatch , 1431 W Jefferson Boulevard 90016 (31,000) SW 

Los Angeles News, 1530 W Florence Avenue 90047 (2,500) 

Los Angeles Record , 7519 S Vermont 90044 (5.000) 

Los Angeles si^ el, 1112 E 43rd Street 90011 (38,612) W 

Menlo Park Ravenwood Post , 640 Roble Avenue 94025 (6,300) 

Oakland California Voice , 814 27th Street 94607 (16,000) W 

Sacramento Observor, P 0 Box 209 95801 (7,410) W 
Sacramento Outlook , 1715 8th Street 95814 (4,940) BW 

San Bernardino American , P 0 Box 2734 92406 W 

San Diego Lighthou se, 2652 Imperial Avenue 92102 (10,000) W 

San Francisco California Voice , 814 27th Street 94131 (12,500) 
San Francisco Independent , 1555 Turk Street 94115 (8,200) W 
San Francisco Sun Reporter , 1366 Turk Street 94115 (8,614) W 

Colorado 

Denver Blade , 322A Downing Street 80205 (10,000) W 
Denver Star T 3401 Columbine Street 80205 (1,200) W 

Delaware 

Wilmington Defender , 1400 French Street 19801 (3,789) W 

District of Columbia 

Washing; Afro~..ii?rlcan , 1800 11th Street NW 20001 (5,251) SW 
Washington Informe r, 715 6th Street NW 20001 (24,000) W 
Washington ObservoT , 711 Florida Avenue NW 20001 (15,000) 

Florida 

Fort Lauderdale S£ur, P 0 Box 8727 33104 (1,700) W 
Port Pierce Chronicle , 1521 Avenue D 33450 (9,879) W 
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Florida (Cont) 

Jacksonville Advocate, 2307 Moncrief Road 32209 (6,400) 
Jacksonville Fl^rlUa_Star>Wew8, 2323 Moncrief ^^0^^32209 (18,758) W 
Jacksonville ri^ila ftT^i^ 918 W Union Street 32204 (16,500) W 

Miami ILc^tJiorlda^Cou^^^ 14842 Robinson Street 33158 (15,835) 
Miami Star, 738 W Third Avenue 33136 (9,832) 
Miami Tide's, 6740 m 157th Street 33169 (17,800 W 

Pcnsacola Citizen . 508 W Jackson Street 32501 W 

Sarasota Weekly Bu lletin, P 0 Box 2560 33578 (15,000) W 

Tampa News Reporter , 1610 N Howard Avenue 32607 (7.f " 

Tampa Florida Sentin el Bulletin . 1151 Central Avenue 33602 (19,475) SW 

West Palm Beach Photo News . 803 25th Street 33401 (2,370) W 

GcorRla 

Albany Southw est Georgian . 517 Cordon Avenue 31701 (2,900) W 

Atlanta Dailv World . 210 Auburn Avenue NE 30303 (30.000) D 
Atlanta Inquirer. 787 Parsons Street SW 30314 (27,258) W 
Atlanta ^^7^53 Hunter Street m 30314 (25,000) W 

Augusta Weekly Review , 1540 12th Street 30901 (4,600) W 
Columbus News. 1304 Midway 31901 (18.000) D 
Savannah Herald. 808 Montgomery Street 31401 (3.106) W 
Valdosta Telegram . P 0 Box 1433 31601 (10,000) W 

Illinois 

Champaign Illinois Time s. 202 Ellis Avenue 61822 (1.500) BW 

Chicago Bulletin. 728 W 65th Street ^0619 (27,125) W 
Chicago Curler, 4647 Martin Luther King Drive 60653 <25,00O) W 
Chicago FaTfv"Dcfon(ler, '.400 S Michigan Avonue 60616 (21.124) D 
•Chicago Ti^^rmnTl^oaks, 5335 S (''^«<^"^^<'°^ Avenue 60615 
Chicago ¥aZTr'^Sl* 6429 S Park Avenue 60637 ,541) W 
Chicago gi;e Fe'nd'"Do rcnu^, 2400 S Michigan Avenue 60616 (36.458) W 

East St Louis Beacon. 2217 Missouri Avenue ^2205 O.500) W 

Ea<;t St Louis Crusader 2206 Missouri Avc-nue 6>205 (/;^«0) ^ 

East St Louis ^Jihj\onU-P.O 504 Alexander Place 60616 (7.500) W 

Harvey dputnal, 24 E 154th Street 60426 (39,378) W 
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Illinois (Cont) 
Jollet Negro Voi ce, 807 H Benton Street 60A31 (4,500) W 
Rockford Crusader , 821 Winnebago Street 61103 (4,800) W 
Springfield Illinois Chron icle, 1210 S 16th Street 62703 (600) BW 

Indiana 

Gary American, 2268 Broadway 46407 (8,000) W 
Gary Crusader , 1930 Broadway 46407 (9,612) W 

Indianapolis Indiana Herald , 2449 Roder Street 46208 (24,104) W 
Indianapolis Recorder , 518 Indiana Avenue 46202 (11,211) W 

Iowa 

Des Moines Iowa Bystander , 221 Locust Street 50309 (2,780) W 

Kansas 

Wichita Enlightencr , 2833 Ellen Street 67219 (2,800) W 

Kentucky 

Louisville Defender , 1720 Dixie Highway 40203 (4,823) W 

I 

Louisiana 

Alexandria News Leader , 71303 (10,500) W 

Bat 1 Rouge N ews leader , P 0 Box 1921 70802 (15,500) W 

Bossier City Hurricane , P 0 Box 5628 71010 (2,375) W 

Lake Charles News Leader , 70601 (10,000) W 

Monroe News Leader , 71203 (11,000) W 

New Orleans Louisiana Weekly , 640 S Rampart Street 70113 (14,447) W 

/ 
f 

Shrcveport Sun, 1030 Texas Avenue 71102 (15,000) W 

, ^ Maryland 
Baltimore Afro- American , 628 N Eutaw Street 21201 (30,294) SW 

Massachusetts 

Do?ton Bay Stnto Bnnnor^ 25 Rugglcs Street 02119 (16,430) W 
Boston cVron iVlc , 794 Trcmont Street 02118 (10,509) W 
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Massachuaetts (Cont) 



Boston City News, 719 Boylaton Street 02130 (20,000) W 
Boston Graphic , 979 Trcmont Street 02120 (4,000) W 
Boston Orator, 254 Seaver Street (2,000) W 
Boston Times, 169 Massachusetts Avenue 02115 (12,000) W 

Roxbury City News , (19,328) W 

Springfield Sun, 239 Hancock Street 01109 (12,500) W 

Michigan 

Detroit Courier , 1344 Broadway 48202 (9,202) W 
Detroit Mlchi r. an Chronicle , 479 Ledyard Street 48201 (48,202) W 
Detroit Michigan Scene , 8335 Woodward Avenue 48202 (4,100) W 
Detroit Tribune , 970 Gratiot Street 48207 (28,700) W 

Minnesota 

Minneapolis Spokesman , 3744 Fourth Avenue S 55409 (11,284) W 
Minneapolis Twin City Observer , 23 S 6th Street 55402 (9,691) W 

St Paul Recorder , 403 New York Building 55101 (8,514) W 
St Paul Sun, 809 Dayton Avenu? 55104 (6,240) W 

; Mississippi 

Greenville D elta Leader , 1513 Alexander Street 38701 (6,000) W 

Jackson Advocate, 406 N Parish Street 39202 (7,900) W 

Jackson Enter p rise , 110 E Monument Street 39202 W 

Jackson Mississippi Pree Press , 1072 W Lynch Street 39203 (8,000) W 

New Albany Coimnunity Citizen , P 0 Box 213 38652 (1,360) SM 

Vicksburg Citizens Appeal , P 0 Box 240 39180 (4,700) ' 

Missouri 

Kansas City Call, 1715 E 18th Street 64141 (14,655) W 

St Louis American , 3608 Cozens Street 63113 (7,800) W 

St Louis Argus , 4595 Easton Avenue 63113 (6,386) W 

St Louis Cr usader , 4371 Flauey Street 63113 (5,000)' W 

St Louis N ew Crusader , 5938 Plymouth Street 63113 (12,500) W 

St Louis Minror, 9320 Lewis and Clark Boulevard 63136 (51,500) 

St Louis Sentinel, 3000 Easton Avenue 63106 (21,648) 



ERIC 



74 



- 69 - 



Nebraska 



Omaha Guide, 2420 Grant Street 68111 (4,050) W 
Omaha StaV ,' 2216 N 24th Street 68110 (33,575) W 

llevada 

Las Vegas Voice, P 0 Box 4038 89106 (9,500) W 

New Jersey 

Asbury Park Central Jersey Post , RFD 178A 07712 (7,500) W 

Newark Af r o-Ane rlcan , 190 Clinton Avenue 07108 (3,8ly) W 

Newark New' Jersey Herald News , 188 Belmont Avenue 07109 (28,080) W 

New York 

Brooklyn New York Record er, 1650 Fulton Street 11213 (24,169) W 
Brooklyn Urban Life , 560 Atlantic Avenue 11217 (2,500) W 

Buffalo Challenger , 1294 Fillmore Avenue 14211 (15,000) 

Buffalo Criterion, 267 William Street 14204 (12,000) W 

Buffalo Empi re Star , 234 Broadway 19204 (15,000) W 

Buffalo Empirfc State Bulletin , 1377 Main Street 14209 (8,500) 

Hastings on Hudson Westchester County Press > 61 Pinecrest Drive 10706 
(5,000) W 

Jamaica News and Queens Voice , 170 Hillside Avenue 11432 (50,000) W 

Mount Vernon Westchester Observor , 905 S 5th Avenue 10553 (7,500) W 

New York Amsterdam News , 2340 8th Avenue 10027 (79,768) W 
New York Courier , 310 Madison Avenue 10017 (9,182) W 
New York Forty Acres and a Mule , P 0 Box 21 10027 (20,000) M 
New York Muhammad Speak s, 113 Lenox Avenue 10026 (50,000) BW 

Rochester American Negro , (7,000) W 

Syracuse Progressive Heral d, 815 E Fayette Street 13210 (9,300) W 

North Carolina 

Charlotte Post , 219 N McDowell Street 28204 (18,265) W 

Charlotte Queen City Gazette , 2224 Beat ties Ford Road 28208 (6,000) W 

Durham Carolina Ti mes, 436 E Pettigrew Street 27701 (22,004) W 

Greensboro Carolina Peacemaker , P 0 Box 20853 27420 (7,500) W 
Greensboro Future Outlook, 1306 Market Street 27401 (8,762) W 
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North Carolina (Cont) 
Raleigh Carolinian , 518 E Martin Street 27601 (8,900) W 
Wilmington Journal , 412 S 7th Street 28401 (8,604) W 

Ohio 

Cincinnati Call & Post , P 0 Box 6237 45206 (28,147) W 
Cincinnati Herald , 863 Lincoln Avenue 45206 (15,500) W 

Cleveland Call & Post , 1949 E 105th Street 44106 (27,308) W 

Columbus Call & Post , 721 E Long Street 43215 (6,658) W 
Columbus Ohio Sentinel , 430 E Long Street 43215 (3,862) W 
Columbus Challenger , 222 Woodland Avenue 43203 (1,500) 

Dayton Express , 1712 W Third Street 45407 (8,000) W 

Hamilton Fort Hamilton Republican , 2666 Mack Road 45012 (2,650) W 

Toledo Bronze Raven , 920 Collingswood Boulevard 43602 (7,000) W 

Youngstown Buckeye Review , 240 N Walnut Street 44503 (6,000) W 
Youngstown Mahoning Valley Challenger , 1115 Greenwood Avenue 44502 
(10,000) W 

Oklahoma 

Muskogee Herald , 325 N Second Street 74401 (1,500) W 
Oklahoma City Black Dispatch , P 0 Box 1254 73104 (15,300) W 
Tulsa Oklahoma Eagle , P 0 Box 1867 74101 (9,850) W 

Pennsylvania 

Philadelphia Afro-American , 427 S Broad Street 191 47 (4,800) W 
Philadelphia Courier , 315 E Carson Street 15219 (1,242) W 
Philadelphia Indopendent, 1708 Lombard Street 19146 (12,067) W 
Philadelphia Open Mike , 1834 W Girard Avenue 19130 (5,000) W 
Philadelphia Tribune , 524 S 16th Street 19 146 (37,913) W 

Pittsburgh Courier , 315 E Carson Street 15219 (94,464) W 

South Carolina 

Anderson Herald , 407 Butler Street 29621 (5,000) SW 

Camden Chronicle, 1115 Broad Street 29202 (5,400) 3 days a week 

Columbia Palmetto Times, 2202 Taylor Street 29202 (4,000) W 



South Carolina (Cont) 
Kingstree Carolina Sun . 601 E Main Street 29552 (1,000) W 



Tennessee 



Chattanooga Observor, 124 E 9th Street 37403 (4,200) W 

Knoxvllle Flashlight Herald , 506 College Street NW 37921 (3,700) W 
Knoxvllle Times , l> 0 Box 281 37901 (2,495) W 

Memphis Tri~Statc Defender , P 0 Box 311 38126 (22,000) W 
Memphis World , 546 Beale Avenue 38103 (6,000) W 



Nashville Commentator , 1909 Formost Street 37201 (4,185) W 
Nashville Independent Chronicl e, 2513 Clarksville Highway 37208 (4,900) 
Nashville Southwestern Christian Recorder , 414 8th Avenue S 37203 
Nashville Union Review, 523 Second Avenue N 37201 (3,200) 



Dallas Express, 2604 Thomas Avenue 75204 (1,878) W 
Dallas Post Tribune , 2604 Forest Avenue 75215 (28,103) W 
Dallas World , 1314 Wood Street, 75202 (6,000) W 

Fort Worth Bronze Texan New s, 3025 S Freeway 76104 (5,000) W 
Fort Worth Come Weekly 5529 Wellesley Street 76107 (1,500) W 
Fort Worth LaVlda , 3007 S Freeway 76104 (11,700) 
Fort Worth Mind , 805 Bryan Street 76107 (15,000) W 

Houston Defende r, 77004 (8,000) W 

Houston Forward Times , 4411 'Almdea Road 77001 (29,621) W 

Houston Informer & Texas Freeman , 2418 Leeland Avenue 77003 (2,830) SW 

Houston Nenro Labor News ; P 0 Box 8055 77004 (20,000) W 

Houston Sunnyside Digest , 3306 Chenevert Street 77004 (3,000) W 

Kendleton Messenger , P 0 Box 7 77451 (2,100) W 

San Antonio Peglster, 1224 E Commerce 78203 (10,000) W 



Murfeesboro News , 121 Vine Street 27130 (3,500) M 




Texas 



Waco Messenger , P 0 Box 2087 76704 (2,000) W 



Virginia 



Charlottesville Tribune , 1055 Grady Avenue 22903 (3,800) W 



Norfolk Journal & Guide , 7198 E Olney Road 23504 (24., 000) W 
Richmond Afro-American , 301 E Clay Street 23219 (12,138) W 
Roanoke Tribune, 312 First Street NW 24016 (4,400) W 
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Washington 

Seattle Facts News , 2803 Cherry Street 98104 (4,500) 

Wisconsin 

Milwaukee Gazette . 2421 N 3rd Street 53212 (11,010) W 
Milwaukee Courier . 3868 N Tcutonla Street 53206 (3.524) W 
Milwaukee Star . 2334 N 3rd Street 53212 (6,000) W 



Source: Editor and Publisher Yearbook and Directory of Newspapers . 

Magazines t and Trade Periodicals (both sources copyright by 
the nubllshers and data reproduced by permission) and other 
sources utilized by the author* 
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Black Readership Periodicals in the United States 



Atlanta University Bulletin (C) 
Atlanta University 
Atlanta, Ga 30314 
3,500 Q 

Blflpk Academy Review 
3296 Main Street 
Buffalo, NY 1421A 
Q 

Black Careers 
40th and Chestnut 
Philadelphia, Pa 19106 
3,741 BM 

Black Collegian (C) 
3217 Melpomene Street 
New Orleans, La 70125 

Black Enterprise 
295 Madison Avenue 
New York, NY 10027 
130,000 M 

Black Law Journal 
3107 Campbell Hall, UCLA 
Los Angeles, Cal 90024 

Black Scholar 
PO Box 908 
Sausallto, Cal 94965 
H 

Black Students 
112 Low Library 
Columbia University 
New York, NY 10027 



African He ritage 
79 Wall Street 
New York, NY 10005 
15,000 M 

Afri can Opinion 

West 117th Street 
New York, NY 10026 
3,000 BM 

Afrlcana Library Journal 
101 Fifth Avenue 
New York, NY 10003 
Q 

African- America n Teachers Forum 
1064 Fifth Avenue 
New York, NY 11238 
BM 

Afro-American Studies 
150 Fifth Avenue 
New York, NY 10011 
Q 

American Baptist (R) 
1715 West Chestnut Street 
Louisville, Ky 40203 
1,611 W 

American News 
5425 S Central Avenue 
Los Angeles, Cal 90011 

ACS Newsletter 
African Studies Center 
Michigan State University 
East Lansing, Mich 48823 
BM 

^Periodicals are presented alphabetically with as much of the following 
information provided: name of magazine or periodical ^^P^ °J J^^^^"^^^! 
(if not clear from title), mailing- ^ddress or city of P^^^i^^^^^^'^i^^"" 
iation and frequency of publication. Under type °^,fSa^ine, C designates 

•college publication and R designates religious publication. For ^jequency. 
Q is quarterly. M is monthly, BM is bimonthly. W is weekly, and BW is 
biweekly Sou;ces of data Include B-m^agllerjcdlc^ Dl rectory 1970 
and DlrcctoTiLofJicwsjMpeT^^ 

Ayer"&' Sons) . Reproduced by permission of the publishers. 
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Black W orld 

T820 S Michigan Avenue 
a\icago, 111 60016 
M 

Bl ueflel dlan (C) 
Blue field State College 
Blueficld, WV 24701 
2,000 Q 

Broadca ster (C) 
Tennessee State University 
Nashville, Tenn 37203 
5,000 Q 

Bronze American 
7418 Fulton Avenue N 
Los Angeles, Cal 91605 
100,000 BM 

B^ronga_ T hrills 
1220 Harding Street 
Fort Worth, Tex 76102 
400,000 M 

Bronz e California 
3406 W Washington Blvd 
Los Angeles, Cal 90018 
30,000 M 

Bulletin of African Materials, 
African Studies Center 
10 Lenox Street 
Brookline, Mass 02146 
M 

Campu s Echo (C) 

N^£h Carolina Central University 
Durham, NC 27707 
2,300 M 

Camp us Digest (C) 
Tuskegeo Institute 
Tuskegee, Ala 36088 
3,000 W 

CLA^Journal (C) 
College Language Assn 
Morgan State College 
Baltimore, Md 21212 
600 3 times per year 



Contact 

Richard Clarke Associates 
1270 Avenue of The Americas 
New York, NY 10020 
52 ,000 Q 

Digest <C) 
Southern University 
Baton Rouge, La 70813 
4,000 BW 

Ebony 

1820 S Michigan Avenue 
Chicago, 111 60016 
1,200,000 M 

Elegant (women's) 
8212 S Western Avenue 
Los Angeles, Cal 90047 
125,000 BM 

Essence (women's) 
102 E 30th Street 
New York, NY 10001 
175,000 M 

Everybody 
2514 W 24th Street 
Omaha, Neb 68111 
21,098 M 

Everyone 

2406 Erskine Street 
Omaha, Neb 68111 
21,098 M 

Fisk Herald 
Fisk University 
Nashvillfc, Tenn 37203 
Q 

Foun dation (R) 
9 McConough Blvd SW 
At.anta, Ga 30315 
1,500 Q 

Freedo ms/ays 
799 Broadway 
New York, NY 10003 
5,000 Q 



80 



~ 75 - 



Gold Torch (C) 
Central State University 
Wilberforce, Ohio A5384 
2,500 BM 

Hampton Script (C) 
Hampton Institute 
Hampton, Va 23368 
2,000 BM 

Ha rvard Journal oi Negro Affairs (C) 
Winthrop E-41 
Harvard University 
Cambridge, Mass 02138 

semi-annual 

He£ 

1220 Harding Street 
Fort Worth, Tex 76102 
250,000 M 

Herald (C) 

Texas Southern University 
Houston, Tex 7 7004 
3,500 M 

Hornet (C) 

Delaware State College 
Dover, Del 19901 
1,500 BM 

Hornet and Freshmore (C) 
Alabama State University 
Montgomery, Ala 36104 
2,000 BM 

Howard University Magazine 
Howard University 
Washington, DC 20001 
7,500 

Imani (formerly the Faith) 
566 LaGuardia Place 
New York, NY 10012 

Index to Selected Publications 
Centraf State University 
Wilber force, Ohio 45384 
1,000 Q 

Interracial Rev iew 

55 Liberty Street 

New York, NY 10005 {j 



Ivy Leaf 

5211 S Greenwood 
Chicago, 111 60615 
10,000 Q 

Jet 

1820 S Michigan Avenue 
Hiicago, 111 60016 
400,000 W 

Jive 

1220 Harding Street 
Fort Worth, Tex 76102 

Journal of Black Studies 
275 South Beverly Drive 
Beverly Hills, Cal 90212 
Q 

Journal of Huirian Relations 
Central State University 
Wilberforce, Ohio 45384 
1,200 Q 

Journal of the National Medical 

Association 
30 Rockefeller Plaza 
New York, NY 10020 
3,600 BM 

Journal of the National Technical 

Association 
3310 Georgia Avenue, N.W. 
Washington, D.C. 20010 
5,000 Annual 

Journal of Negro Education 
Howard University 
Washington, DC 20001 
2,500 Q 

Journal of Negro History 
1538 9th Street, N.W. 
Washington, D.C. 20001 
5,700 Q 

Kappa Alpha Psi Journal 
901 26th Avenue N 
Nashville, Tenn 37208 
3,000 Q 
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Liberator 
2AA E A6th Street 
New York, NY 10017 
15,000 M 

Link 

243 W 125th Street 
New York, NY 10027 
M " •• 

Maroon Tiger (C) 
Morehouse College 
113 Graves Hall 
Atlanta, Ga 30314 
2,500 BM 

Nfl Mnnal Association of Negro 
Business and Profe ssional Clubs 
Newsletter 
160 Clocks Blvd 
Massapaqua, NY 11758 
M 

National B a ptist Review (R) 
523 Fourth Avenue North 
Nashville, Tenn 37219 
W 

National Beverage Leader 
22 N 52nd Street 
Philadelphia, Pa 19139. 
30,000 M 

National Scene 
507 Fifth Avenue 
New York, NY 10017 
938,000 W 

Mp prn Educational Review 
To Box 741 
Nashville, Tenn 37202 

7,500 Q 

T^oro Histor y Bulletin 
1538 9th Street, N.W. 
Washington, D.C. 20001 
22,000 • M 

Hggr o Progress 

I' 0 Box 8396 

Fort Worth, Texas 76105 

100,000 Q 



Negro Traveler (hotel and motel) 
8034 Prairie Street 
Chicago, 111 60619 
73,400 M 

New Lady (women's) 
1335 A Street 
Hayward, Cal 94541 
100,000 M 

N ews Illustrated 
203 W 138th Street 
New York, NY 10030 
4,000 M 

On the Ball Magazine 
754 E 169th Street 
Bronx, NY 10032 
5,000 Q 

Petal Paper (civil rights) 
410 Pomelo Street 
Fairhope, Ala 36532 
3,700 M 

Phylon (C) 
Atlanta University 
Atlanta, Ga 30314 
2,500 Q 

Pride 

33 E Upsul Street 
Philadelphia, Pa 19119 
BM 

Project 
P 0 Box 8214 
Philadelphia, Pa 19101 
74,000 BM 

P yramid 

1L6 Rhode Island Avenue 
Washington, D.C. 20005 
22,000 Q 

Quarterly Re view of Hip,her Education 
Johnson C Sm"lth University 
Durham, NC 28216 
1,000 Q 
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Race Relations and Industry 
A75 Fifth Avenue 
New York, NY 10017 
M 

Reg ister (C) 

North Carolina A & T State University 
Greensboro, NC 27411 
3,000 M 

1809 Bartow Avenue 
New York, NY 10069 
BM 

Sepia 

1220 Harding Street 
Fort Worth, Texas 76106 
61,960 M 

SCLC Newsletter 

Southern Christian Leadership Conf. 
33A Auburn Avenue NE 
Atlanta, Ga 30303 
200,000 M 

Soul (entertainment) 
8271 Melrose 
Los Angeles, Cal 90069 
175,000 BW 

Soul Illustrated (entertainment) 
8271 Melrose 
Los Angeles, Cal 90069 
250,000 BM 

Southern Courier (civil rights) 
79 Conunerce Street 
Montgomery, Ala 36104 
20,000 W 

S pelman Messenger (C) 
Spelman College 
Atlanta, Ga 30314 
2,350 Q 



Tan Pride 

2514 North 24th Street 
Omaha, Nob 68111 
1,500 M 

Tuesday (Sunday supplement) 
437 Madison Avenue 
Chicago, Illinois 10022 
2,300,000 M 

Urban League News 
55 E 52nd Street 
New York, NY 10022 

Urban West 

593 Market Street 

San Francisco, Cal 94105 

21,000 BM 

Virginia Statesman (C) 
Virginia State College 
Petersburg, Va 23803 
1,500 BW 

Voice 

200 W 135th Street 
New York, NY 10030 
50,000 M 

Voice of Missions (R) 
112 W 120th Street 
New York, NY 10027 
10,000 M 

Vue South (South Carolina progress) 
P 0 Box 1808 
Orangeburg, SC 29115 
10 ,000 M 



Tan 

1820 S Michigan Avenue 
Chicago, 111 60616 
123,000 M 
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Predominantly Black Fraternities and Sororities, 
with Number of Campus and General Qiapters 

(Addresses given are for National headquarters) 

Fraternities 

Alpha Phi Alpha. 4432 Martin Luther King Drive, Chicago, Illinois 
60653 (318 chapters of which 168 are on college campuses) 

Kappa Alpha Psl, 2320 North Broad Street. Philadelphia, Pennsylvania, 
19132 (323 chapters, witV 151 on college campuses) 

Omega Psl Phi. 2714 Georgia Avenue, N.W., Washington, D. C. 20002 
(310 chapters) 

Phi Beta Sigma, 10006 Carroll Street, Brooklyn. New York 11225 
(215 chapters) 

Sororities 

Alpha Kappa Alpha. 5211 South ' Greenwood Avenue, Chicago, Illinois 
60615 (342 chapters) 

Delta Sigma Theta, 1814 M Street, N.W., Washington, D.C. 20036 
(347 chapters) 

Sigma Gamma Rho, 1254 25th Street. Indianapolis, Indiana 46205 
(47 chapters on college campuses) 

zeta Phi Beta, 1734 New Hampshire Avenue, N.W.. Washington, D. C. 
20009 (250 chapters) 
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Radio Stations with Predominantly 
Black Audiences In the United States 



WENN (AM & 
WJLN 

WJLD (FM) 

WEUP 

WGOK 

WMOO 

WRMA 

WAPX 

WJHO 

VJTUG 



KALO 
KOKY 
KCAT 



Alabama 

FM) Birmingham 
Birmingham 
Birmingham 
Huntsvllle 
Mobile 
Mobile 
Montgomery 
Montgomery 
Ope Ilka 
Tuscaloosa 



Arkansas 



Little Rock 
Little Rock 
Pine Bluff 



California 



KLIP 
KGFJ 
KDIA 
KPOP 
KSOL 



KDKO 



Fowler 

Los Angeles 

Oakland 

Rosevllle 

San Francisco 



Colorado 



Littleton 



Connecticut 
WYBC (FM) New Haven 



WOL 

WOOK 

WUST 



District of Columbia 

Washington 
Washington 
Washington 



Florida 



WRBD 

WOW (FM) 

WRIIC 

WOBS 



Fort Lauderdale 
Fort Pierce 
Jacksonville 
Jacksonville 



Florida (Cont) 



WMBM 
WAME 
WOKB 
WBOP 
WTMP 
WOKB 



WAOK 

WERD 

WGUN 

WIGO 

WTHB 

WMGR 

WBAF 

WOKS 

WIBB 

WSOK 

WGOV 



WBEE 
WGRT 
WVON 
WMPP 



Georgia 



Miami 

Miami 

Orlando 

Pensacola 

Tampa 

Winter Park 



Atlanta 

Atlanta 

Atlanta 

Atlanta 

Augusta 

Bainbridge 

Barnes vi lie 

Columbus 

Macon 

Savannah 

Valdosta 



Illinois 



Indiana 



WJOB 

Wl-LC (FM) 
WGEE 



KEYN 



Chicago 
Chicago 
Cicero 

East Chicago 



Hammond 

Indianapolis 

Indianapolis 



Kansas 



Wichita 



Kentucky 



WLOU 



Louisville 
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Louisiana 










• 

Baton Rouge 


VDDG 

KrKb 






KIRA 


r rdiiKi in 


VAT7 








LQKO cnaries 








WCKW (FM) 


LaPlace 


KXLW 




bC • ifOUj S 


KMC 


Monroe 




St* Louis 


WBOK 


New Orleans 










New Orleans 






nl A W 0% ^ 

nevaQa 


KOKA 


Shreveport 












KTuO 




nenaersoii • 




Maryland 






New Jersey 








WANN 


Annapolis 








WXTC (FM) 


Annapolis 


WHBI 


(FM) 


Newark 


WSID 


Baltimore 


WNJR 




Newark 




Baltimore 








WEBB 


Baltimore 






New York 


Massachusetts 


WBLK (FM) 


DePew 






WLIB 




New York 


WILD 


Boston 


WWRL 




New York 




Michigan 






North Carolina 


WGPR (FM) 


Detroit 


WVOE 




Chadbourn 


WCHD (FM) 


Detroit 


WGIV 




Lnariotte 


WJLB 


Detroit 


WPPL 




Cnariotte 


WAMM 


Flint 


WSRC 




Durham 


WCHB 


Inkster 


WIDU 




Fayetteville 




Pontiac 


WLNC 




Laurinburg 


WERX 


Wyoming 


\^LLE 




Raleigh 






WRNC 




Raleigh 




Minnesota 


WA/. ' 




Winston-Salem 






WAIK 




Winston- Salem 


KUXL 


Golden Valley 


WEAL 




Winston-Salem 




Mississippi 






Ohio 


WBIL (FM) 


Biloxl 


WCIN 




Llncinnaci 




Greenville 


WABQ 




Cleveland 


WORV 


Hat tiesburg 


WJMO 




Cleveland nelj 


WOKJ 


Jackson 


WKO 




Columbus 


WESY 


Lei and 


WKAO 


(FM) 


Dayton 


WCCA (FM) 


McComb 


WKLR 


(FM) 


Toledo 


WQIC 


Meridian 


WNIO 




Youngs town 


WtIS 


Natchez 








WNAT 


Natchez 






Oklahoma 






KBYE 




Oklahoma City 






KTOW 




Sand Springs 



8i 



Pennsylvania 



UDAS 
WHAT 
WAMO <AM 
WZtlM 



WSIB 
WBSC 
WPAL 
WOlC 
WYNN 
WHYZ 
WHSC 
WYCL 



WVOL 
WNOO 
WJBE 
UDIA 
WLOK 
KWAM 
WLAC 
WVOL 



KJET 
KNOK 
KYOK 
KCOH 
KPAE 
KZEY 



WILA 
WHIP. 
WRAP 
WANT 
WENZ 



& FM) 



Philadelphia 
Philadelphia 
Pittsburgh 
Pittsburgh 



South Carolina 



Beaufort 
Bennettsville 

Charleston 

Columbia 

Florence 

Greenville 

Hartsville 

York 



Tennessee 



Berry Hill 

Chattanooga 

Knoxville 

Memphis 

Memphis 

Memphis 

Nashville 

Nashville 



Texas 



Beatunont 
Fort Worth 
Houston 
Houston 
San Antonio 
Tyler 



Virginia 



Danville 

Norfolk 

Norfolk 

Richmond 

Richmond 



KYAC 



WNOV 
WAMA 



Seattle 



Wisconsin 



Milwaukee 
West All Is 



o«; «r tnnrp bour^ Dcr week of black-oriented pro- 
source: All "^^^^^"1^1^?^ plus roferences fro» other 

TZill Yearbook reproduced by permission of the publisher. 
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Spanish Language Newspapers In the United States 



El Sol Phoenix, Arizona W 

Post Berkeley, California (10,000) W 

Grafica Hollywood, Calif ornia (18,146) BM 

La Opinion Los Angeles, California (15,920) D 

El Hispano Sacramento, California (12,191) W 

Don Q uixote San Jose, California (25,000) BW 

Paladin San Jose, California (15,000) KW 

Costilla County Free Press San Luis, Colorado Vi 

El Periodico Washington, D.'C. (15,000) W 

Di ario Las Americas Miami, Florida (32,030) D 

LaGaceta Tampa, Florida (9,825) D 

Northwest Independent News Chicago, Illinois (20,000) W 

La Nacion Elizabeth, New Jersey (25,000) W 

E l Hispano . Albuquerque, New Mexico (5,000) W 

El Independiente Albuquerque, New Mexico (1,030) W 

Times Bernalillo, New Mexico (280) W 

Rio Grande Sun Espanola, New Mexico (2,937) W 

News Santa Fe, New Mexico (9,200) W 

Sage Santa Fe, New Mexico (850) M 



El Diario-La Prensa New York, New York (78,430) D 

Sspana Libre New York, New York (2,500) BM 

El Mundo de Nueva New York, New York (126,655) BW 

Revista Illustranda Temas New York, New York (77,170) M 

El Tlempo New York, New York (40,000) D 

El Dia Ponce., Puerto Rico D 

El Imparcial San Juan, Puerto Rico D 

El Mondo San Juan, Puerto Rico (147,830) D 

Lr.Verd .u • Corpus Christi, Texas W 

El Sol" "^ Dallas, Texas W 

E l Continental El Paso, Texas (3,500) D 

llnies Laredo, Texas (17,037) D 

"eI Porvenir Mission, Texas BW 



. Source: Directory of Newspapers, Mngaz ines, and Trade Periodicals, 1971 
N. W. A-er and Sons, p. 1425-1426. Reproduced by permission of 
the publisher. 
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Colleges and Un^.ersitiea Reporting 25 or More Spanish-Surnamed 

Graduating Students in 1971 



Number of Students 



Arizona 

Arizona State University, Tei»pe 85281 
Thunderbird Graduate School, Phoenix 85001 
University of Arizona, Tuscon 85713 



42 
51 
494 



California 

American River College, Sacramento 95841 60 

Antelope Valley College, Lancaster 93534 194 

California State College, Anaheim 92804 257 

California State College, Los Angeles 90032 115 

California State College, Fullerton 92631 120 

California State College, San Bernardino 92407 28 
California State Polytechnic Institute, Pomona 91768 207 

DeAnza College, Cupertino 95014 235 

Immaculate Heart College, Holly\<7ood 90027 37 

Loyola University, Los Angeles 90015 72 

Merced College, Merced 95340 28 

Mount St. Mary's College. Los Angeles 90049 37 

Northrop Institute ci I'echnolofey, Inglewood 90301 44 

Orange Coast College, Costa Mesa 92626 98 
San Diego State College, San Diego 921X5 
San Joaquin Delta College, Stockton 95204 

San Jose £tate College, San Jose 95114 397 

St. Mary's College, St. Mary's 94575 26 

University of California at Davis 95616 75 

University of California at Los Angeles 90024 150 

University of California at Santa Barbara 93jOo 81 

University of California at Santa Cruz 95060 • 52 

Colorado 

Mesa College, Grand Junction 81501 66 

Metropolitan State College, Denver 80204 40 

Northeast Junior College, Sterling 80751 29 

Southern Colorado State College, Pueblo 81005 101 

University of Colorado, Boulder 8O302 41 

University of Denver, Denver 80210 33 



308 
180 



nistrict of Columbia 



George Washington University, DC 2OO06 



169 

90 



Number of Students 

Illinois 



College of Lake County* Grayalake 60030 37 

Indiana 

University o£ Notre Dame, Notre Dame A6556 61 

Kansas 

Washburn University, Topeka 66621 29 

Wichita State University, Wichita 67208 45 

Missouri 

Central Missouri State College, Warrensburg 64093 25 

Nevada 

University of Nevada at Las Vegas 89109 28 

New Jersey 

Montclalr State College, Upper Montclair 07043 26 

Rutgers University (all units). New Brunswick 08903 60 

Seton Hall University, South Orange 07079 25 

New Mexico 

College of Sante Fe, Sante Fe 87501 117 

Eastern New Mexico University, Roswell 88201 98 

New Mexico State University, Las Cruces 88001 48 

University of Albuquerque, Albuquerque 87120 96 

University of New Mexico » Albuquerque 87106 45 
Western New Mexico University, Silver City 88061 . 125 

New York 

City University of New York (all units), New York 10010 80 

LeMoyne College, Syracuse 13214 33 

New York City Community College, Brooklyn 11201 51 

Pace College, New York 10038 39 

Rochester Institute of Technology, Rochester 14623 48 
State University of New York at Brockport, Brockport 14420 29 

Texas 

Del Mir College, Corpus Chris ti 78404 220 

East Texas State University, Commerce 75428 32 

Howard Payne College, Brownwood 76801 65 

Incarnate Word College, San iVntonio 78209 61 
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Number of Students 



Texas (Continued) 

l.a:..ar State College, Beaumont 77705 54 

N\)rll» Texas State University, Denton 76203 32 

r.ui Aii.erican College, Edinburg 78539 817 

St. Mary's University, San Antonio- 78213 381 

Sul Koss State University, Alpine 79830 158 

ItTple Junior College, Temple 76501 34 

Trxas A and I University, Kingsville 78363 267 

University of Houston, Houston 77004 85 

L'uivoraity of Texas at Arlington 76010 61 

University of Texas at Austin 78712 • 459 

University bf Texas at El Paso 79999 809 

University of Texas (health schools) 37 

University of St. Thomas, Houston 77006 33 

Way] and Baptist College, Plainview 79072 32 

Wliarton County Junior College, Wharton 77488 39 

Utah 

Weber State College, Ogden 84403 28 

Washington 

University of Washington, Seattle 98105 95 
Source; Spanish-Surnamed American College Graduates 1971-72 
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Colleges and Universities Enrolling 30 or More 
American Indian Students under BIA Assistance, 1971-1972 



Number of Students 



Alaska 



Alaska Methodist University, Anchorage 99504 115 

Anchorage Coimnunity College, Anchorage 99504 . AO 

Sheldon Jackson College, Sitka 99835 115 

University of Alaska, College 99701 250 

Arizona 

Arizona State University, Tempe 85281 135 

Central Arizona College, Coolidge 85228 50 

Eastern Arizona Junior College, Thatcher 85552 50 

Mesa Community College, Mesa 85201 35 

Navajo Community College, Many Farms 86503 150 

Northern Arizona University, Flagstaff 86001 300 

Phoenix College, Phoenix 85103 125 

University of Arizona, Tuscon 85721 . 150 

California 

College of the Redwoods, Eureka 95501 AO 

Humboldt State College, Areata 95521 AO 

Long Beach State College, Long Beach 90801 100 

Riverside Community College, Riverside 92506 50 

Santa Rosa Junior College, Santa Rosa 95401 50 

University of California, Berkeley 94720 50 

University of California, Davis 95616 30 

University of California, Los Angeles 90024 75 

Colorado 

Fort Lewis College, Durango 81301 * 225 
Kansas 

Haskell Indian Junior College, Lawrence 66044 350 
Minnesota 

Bemidji State College, Bimidji 56601 125 

University of Minnesota (all branches) lAO 
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Montana 



Numbor o£ Students 



Eastern Montana State College. Billings 59101 115 

Montana State University, Dozeman 59715 ^ 

Northern Montana College, Uarve 59501 ^ 
University of Montana, Missoula 59801 



University of Oklahoma, Norman 
Oregon 

Eastern Orogon State College, LaGrande 97850 
Oregon State University, Ccrvallis 97331 



South Dakota 

Black Hills State Colle-e, Spear fish 57"'83 
Northern State College, Aberdeen 57401 
University of South Dakota, Vermillion 

Utah 

Brigham Young University, Provo 84601 



50 



Nevada 

University of Reno 89507 
New Mexico 

Eastern New Mexico University, Portalcs 88130 55 
New Mexico Highlands University, Las Vegas 87701 r> 
New Mexico State University, University Park 88001 55 
University of New Mexico, Albuquerque 87106 

North Dakota 

Mary College, Bismarck 58501 
University of North Dakota 58201 

Oklahoma 

Cameron State College, Lawton 73501 
Central State College, Edmund '3034 
East Central State College, Ada 74820 
Northeastern State College, Tahlequah 74464 
Oklahoma College of Liberal Arts, Chickasha 73018 70 
Oklahoma State University, Stillwater 74074 
Southeastern State College, Durant '^701 
Southwest State University, Weatherford 73096 



90 



73069 250 



75 
75 



120 
30 



450 



ERIC 



- 89 - 



Washington 



Central Washington State College, Ellensburg 98926 50 

University of Washington, Seattle 98105 105 

Washington State University, Pullman 99163 45 

Western Washington State College, Belllngham 98225 45 

Wlsconbln 

Wisconsin State University, Superior 54880 50 



Source: Bureau o£ Indian Affairs 
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American Indian Newspapers 



Artie Reporter 
Point Hope News 

Fo rt Apache ScoM f 
Indian Mailman 
Navajo T imes 
Quechan News 

Ame rican Indian 
Indians Illustrated 
Talking Leaf 

NCAI Sentinel-Bulletin 

Fort Hall Newsletter 

Amerindian 
Chicago Warrior 

Indian Leader 

Nishnax^be News 

Blrney Arrow 

Crow Agency Flashes 

Morning Star News 

Many Smokes 
N ative Navadan 

Powwow Trails 

A pache S cout 

Jicari cca Chieftain 

Keresan 

Akwcsasno Notes 
American lad ian Horizon 
To nav/anda Indian News 

Chero kee One Feather 

Wajipjjton Hir;hllghts 
ti .Tiito S hiJl d Son tine 1 

Buckskin 

Chnvenna^ and Anapaho Bulletin 



Barrow, Alarka 
Point Hope, Alaska 

White River, Arizona 
Phoenix, Arizona 
Window Rock, Arizona 
Fort Yuma, Arizona 

San Francisco, California 
Los Angeles, California 
Los Angeles, California 

Washingtor^, D,C, 

Fort Hall, Idaho 

Chicago, Illinois 
Chicago, Illinois 

Lawrence, Kansas 

Marquette, Michigan 

Blrney, Montana 
Crox^ Agency, Montana 
Lame Deer, Montana 

Reno , Nevada 
Reno, Nevada 

South Plainfield, New Jersey 

Mescalero, New Mexico 

Duke, New Mexico 

New Laguna, New Mexico 

Rooseveltown, New York 
New York, New York 
Akron, Now York 

Cherokee, North Carolina 

Wnhpeton, North Dakota 
Roseplon, North Dakota 

EufauJa, Oklahon.i * 
Concho, Oklahoma 



Indian Truth 

Pierre Chieftain 
Sioux San Sun 
Rosebud Sioux Herald 
Wopeedah 

Choctaw Times 

Indian Llahona 

Rawhide Press 
Tribal Tribune 

Great Lakes Agency News 
Menominee News 



American Indian News 



Philadelphia, Pennsylvania 

Pierre, South Dakotd 
Rapid City, South Dakota 
Rosebud, South Dakota 
Stephan, South Dakota 

Nashville, Tennessee 

Salt Lake City, Utah 

Wellplnlt, Washington 
Nespelem, Washington 

Ashland, Wisconsin 
Neoplt, Wisconsin 



Fort Washington, Wyoming 



Sources : Directory of Newspapers, Magazines « and Trade Periodicals > 1971 

N. W. Ayer & Sons, p. 1A69 Reproduced by permission of the publishers. 

Directory of Organizations Serving Minority Communities U.S. 
Department of Justice > 1972 

Other sources used by the author. 
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Oriental American Newspapers 



Chin ese P a cific Weekly 

Chinese Times 
Chinese World 
Il okubel M al nlchl 
Kashu M alnlchl 
Now Kcrea 
Nlchl Bel T imes 
Ra fu Shlmpo 
Young China 

Hawa ii Hochl 
Hawaii Ti mes 
Korean Pacific Weekly 
NewChlna Dally Press 
United Chinese Press 

Chicago Shlmpo 

San Mln Horning Paper 

China Dally 

China Times 

China Tribune 

Chinese American Weekly 

Chinese Jotirnal 

New York Nlchlbel 

United Journal 

Utah Nlppo 

North American Post 



San Francisco, California 
San Francisco, California 
San Francisco, California 
San Francisco, California 
Los Angeles, California 
Los Angeles, California 
San Francisco, California 
Los Angeles, California 
San Francisco, California 



Honolulu, 
Honolulu, 
Honolulu, 
Honolulu, 
Honolulu, 



Hawaii 
Hawaii 
Hawaii 
Hawaii 
Hawaii 



Chicago,- Illinois 
Chicago, Illinois 



New York 
New York 
. New York 
New York 
New York 
New York 
New York 



Salt Lake City, Utah 
Seattle, Washington 



New York 
New York 
New York 
New York 
New York 
New York 
New York 



Source: D irectory of Organizations Serving Minority Communities , U.S. 
Department of Justice, 1972. 
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Radio Stations Broadcasting In American Indian, 
Chinese, Japanese, and Spanish In the United States 

American Indian (no hours per week minimum) 



KCAM 
KCLS 
XDJI 
KINO 
KVFC 
KBUN 
KOLS 
KEM 
KWYK 
KGAK 
KKIT 
KCCR 
KYNT 
KUTA 



Glennallen, Alaska (Athabascan) 
Flagstaff, Arizona (Navajo) 
Holbrook, Arizona (Navajo) 
Winslow, Arizona (Navajo and Hopi) 
Cortez, Colorado (Navajo and Ute) 
Bemidji, Minnesota (Cliippewa) 
Pryor, Oklahoma (Cherokee) 
Farmington, New Mexico (Navajo) 
Farmington, New Me::ico (Navajo) 
Gallup, New Mexico (Navajo) 
Taos, New Mexico (Taos Pueblo) 
Pierre, South Dakota (Sioux) 
Yankton, South Dakota (Sioux) 
Blending, Utah (Navajo) 



Chinese (no hours per week minimum) 
KBRG (FM) San Francisco, California 
Japanese (no hours per week minimum) 



KRDU 


Dinuba, California 


KZOO 




Honolulu, Hawaii 


KLIP 


Fowler, California 


KKON 




Kealalekua, Hawaii 


KBRG (FM) 


San Francisco, California 


WEVD 




New York, New York 


KHLO 


Hilo, Hawaii 


KBLE 




Seattle, Washington 


KNDI 


Honolulu, Hawaii 










Spanish (10 hours per 


week miua.mum) 


KFBR 


Nogales, Arizona 


KXEM 




McFarland, California 


KIFN 


Phoenix, Arizona 


KOXR 




Oxnard, California 


KEVT 


Tuscon, Arizona 


KTIP 




Porterville, California 


KXEW 


Tuscon, Arizona 


KCTY 




Salinas, California 


KYUM 


Yuma, Arizona 


KBRG 


(FM) 


San Francisco, California 


KWHN 


Fort Smith, Arkansas 


KALI 




San Gabriel, California 


KGEE 


Bakersfield, California 


KOFY 




San Mateo, California 


KWAC 


Bakersfield, California 


KONG 




Viealia, California 


KROP 


Brawlys, California 


KOMY 




Watsonville, California 


KCHJ 


Delano, California 


KUBA 




Yuba City, California 


KRDU 


Dinuba, California 


KAPI 




Pueblo, Colorado 


KLIP 


Fowler, California 


WRYM 




New Britain, Connecticut 


KXEX 


Fresno, California 


WATR 


(FM) 


Waterbury, Connecticut 


KAZA 


Gilroy, California 


WHRS 


(FM) 


Boynton, Florida 


KREO 


Indio, California 


WCOF 




Immokalee, Flor-f H i 


KLBS • 


Los Banos, California 


WLTO 




Miami, Florida 



ERIC 
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WQBA Miami » Florida KCLR Ralla, Texas 

KCID Caldwell » Idaho KFRD Rosenberg, Texas 

WEDC Chicago, Illinois KSJT San Angolo, Texa^ 

WCRW Chicago, Illinois KCOR San Antonio, Tex is 

VmSC Chicago, Illinois KEDA San Antonio, Texts 

WOPA Oak Park, Illinois KUKA San Antonio, Tex.is 

WJMR New Orleans, Louisiana KCNY San Marcos, Texas; ' 

WCRX (FM) Springfield, Massachusetts KWED Segutn, Texas 

WBBX Portsmouth, New Hampshire KTUE Tulla, Texas 

WCAM Camden, New Jersey KVOU Uvalde, Texas 

WHBI (FM) Newark, New Jersey WRUV (FM) Burlington, Vermcnt 

KAMX Albuquerque, New Mexico 

KBAD (FM) Carlsbad, New Mexico 

KCCC Carlsbad, New Mexico 

KOBE Las Cruccs, New Mexico 

KFUN Las Vegas, New Mexico 

KTRC Santa Fe, New Mexico 

KSYX Santa Rosa, New Mexico 

WADO New York, New York 

WHOM New York, New York 

WZAK (FM) Cleveland, Ohio 

WTEL Philadelphia, Pennsylvania 

KOPY Alice, Texas 

KRAY Amarillo, Texas 

KIBL Beeville, Texas 

KKUB Brox^field, Texas 

KEEN Carrizo Springs, Texas 

KCCT Corpus Christi, Texas 

KUNO Corpus Christi, Texas 

KDLK Del Rio, Texas 

KDHN Dimmitt, Texas 

KFLD Floydada, Texas 

KBUY (FM) Fort Worth, Texas 

KGTN Georgetown, -Texas 

KGBT Harrington, Texas 

KPAN Hereford, Texas 

KRME Hondo, Texas 

KINE Kingsvillc, Texas 

KELE (FM) Lamesa, Texas 

KPET Lamesa, Texas 

KVOZ Loredo, Texas 

KIRT Mii-sion, Texas 

KItUL Muleshoe, Texas 

KGNB New Braunfels, Texas 

KWG Pearsall, Texas 

KIUN Pecos, Texas 

KGUL Port Lavaca, Texas 



Source: Broadcas t in g 19 7 1_ Yearb qok , p. D 60-61. Reproduced by 
permission of the publisher. 
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PROPORTION or DOCTORATES EARNED BY WOMEN. 
BV AREA AND FIELD. 19604969 



0«»«» ewo:.c ••10 priv9if eo.»«aii •r^<3 M ft wmftrt Stmt tnovvn to co««»» rto<to»f» <j»«:^m» '^nu 

oocio'ti d«/f t« i-cf^ 91 M O. r*o^9'$9*, 9»9 HOC HMW.I THf eont«Cyti¥t Ow^ivuni f#om Mfticti ihtw o»i9.nt» ntit wt'f •# • i(X9i«d trt in» 



I 



s S • lO 



Agriculture, Total 4 
Agriculture. Qenfftl 

AQ-or-omy, Ftdd Cropi " 
Animat Scienet < 
Oatry Scienct 
Farm Vanagement 
Fish, Game or vvildufe Managemtnt 

{196M969)' 
Food Scieneti 
Horticulture 

Crnsmcnta! Horticulture 
Poultry Science 
Scil Science 

Aqrtcutture, All other fields 
Architecture 

Bioto^tca} Sciences. Total 
Pre«redi::i. Predental and 
Prevetennarv Sciences 
eioto.3y. General 1 
Botany, General 1 
Zoo'Ogy. General 2 
Anatomy and HistolOQV 
Bacteriology, eia^ 2 
Btocheminrv ' 
Biophysics 
CytoloGV 

Ecology (1961-1969 only) 
Embryology 

Entomology ^ 
Genetics 

Molrciitar Biology (196C0969 onlyr 
Nutrition (196M969 only! 
Pathology 
Pharmacology 

Physioiony ^ 
Plant Pathology 
Plant Pnysifiloov 

BioiOQiCd! Sciences, All other fields 

Business arc] Commerce. Total • 
6*j>inasSdnd Commerce. General 
Ar.counttni 

Fmjncc. BanK.nq ( 1967- tOGO only)* 
Market:'-.! 1 1Q67-1960 only) * 
R€mI f:5tJto. irsu'-ar.cf* M 067- 1 9G0 Only)* 
Tr: v.p.ortjt OP n 36"- 1069 only) 
Cusmcss and Commerce, Ml other fields 

City Pianoif^^ I10G6 19G9 onlyT 

vk^.T* ^'t 7*^00 and Systems 

An.iivs v Total (1904-1909 only)* 
Cc»r»i>Jtt ' Science 
S/sfCTis Analysis 

Co'^r iter Sc'f nee and Systems Analysis. 
All Ol^er tiWds 

2C,3G9 



Eouc^it.cn, Totjl 
Phys>cal Cducution 



1143 



5230 

3;3 



I 

hi* 

1.77 
.87 
.52 

?.41 

I. 53 
.00 
.96 

4.16 
2.40 

.00 
3.32 

.35 
3.?5 

8.C0 

13.82 
3.00 

20.27 

II. 25 
14.06 
18.33 
16.94 
17.48 

7.46 
30.00 

5.4 1 
24.44 

4.19 

9.08 
18.75 
28.85 

5.54 
11.11 
14.67 

2.75 

5.91 
11.46 

2.82 
2.41 
6.72 
1.S3 
1.52 
.00 
.00 
2.58 

4.55 

2.53 



3.03 
4.55 
.00 

10.93 
27.3a 



Health Edueetion 
Recreation 

Edurat.on of the MenMlly Retarded 
Education of the O^af M 964* 1969 cnly) 

t1964'19G9 only)* 
Speech and Heartr^j Impaired 
Education of tne Visually Handicapped 

n904.1969 only)*^ 
Education of tno Emotionally Disturbed 

(1965-1959 only)*' 
Administration ot Sceciai Education 

(1963-1969on!y)»^ 
Education o Other Exceptional 

Children 
Agricultural Education 
Art Education 

Business or commercial Education 
Distributive Education, Retail Selling 
Home Economics cdjcation 
Industrial Arts Education. Nonvocational 
Music Education 
Trade or Industrtdl Education, 

Vocational 
Speciaiized Teaching Fields. All other 
Nursery or Kfaerqarten Education 
Early Childhood Education 
Elementary Education 
Secondary Education 
Combined Elemeritary and Secondary 

Education 
Adjit Education 

General Teaching Fields, AH otncr 
Education Administration. Supervision 

Finance' * 
Counseimn and Guidanc«» 
Rehat:i.itation and Counselor Tra*ning 

(1964.1969 only) 

History of Education, etc. (19640969 

only)** 
Education, General 
Educational. Psychology (1964-1969 

only) 

Phystcal Education, Nonteaching '1964- 

1969 only I 
Educjttor^, AH other fields** 

Engmecnng. Total* ^ 

Enf}''sn and Journjiism. Total 

€n'jiish 0- d L.tcrjture 

Journalisn* 

Fin** ^\r\: .irj A(»nlicd Arts, Total 

Art G-nrral 

S..crOfJ M.i^rC 
Spt'.xh and D»-iiT^.lt C Arts 
Fine and A;«p' t.u Ars. All vtu^i imUh 

Fo:Klo»e (19C5-10bJ oriy) 



\\ 

68 
30 
Its 
6 

339 
3 

24 

14 

39> 

228 

194 
300 
28 
124 
224 
543 
181 

7S6 
14 
22 
1199 
966 
21 

303 
445 
7242 

2357 
80 

488 

6286 
875 

3S 

1295 

18.572 

6471 
6332 
149 

4035 
93 
1473 
1078 

23 




67 
1 

6 
4 

126 

2 

52 
89 

6 
123 

1 

75 



261 
12 
20 

154 
4 

46 
97 
931 

488 
14 



1183 
224 



23G 
82 
15-51 

ij:r3 

18 

678 
IS 
199 
314 
14/ 

a 



29.55 
13.33 
10.51 
66.67 



19.78 
33.33 

25.00 

28.57 

32.23 

.88 
26.30 
20.67 
21.43 
99.19 

.45 
13.69 
4.42 

34.52 
85.71 
90.91 
38.28 
15.94 
19.05 

15.18 
21.80 
12.86 

20.70 
17.50 



99 20.29 



25.60 



9 25.00 



22.07 
.44 
?:ifil 

IG 18 

nsi 

rj.87 

31 

27.53 
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0 



Fort'O^ Ldn^u^-^n tit«r4iurt, Total 

Latin. C\Ms cai Greek 
Frcnc*! 

Pfiiiolov o'^d Literature of Romar^ci 
LanQw;'p*5f$ 

Ol^t^f Ccrn n L^^T''"^*-'^' 

Philf^'cjv e*"'^ Litcfdure o< Germanic 

Langu^-scs 
Arabic 
■ Cr^incie 
Hebrew 

Hindi. IMj (196M969onlvJ 

J^pjnisc 

Russ an 

Other S-avic Lan^ua-jcj 
Forerjn li'^u jag^ ano Laerature, All 
other fields 
>Fo estry 

Geography 

Health Pro^^:«'-'^s. Total 
Hospital Adr^tnistration 
MfCMCal Tcchr^olo^y 
riursino. Pl'1»'.c Hcaith Nur«rj9 
Optonrjetry 
Pharmrcy 

Physical Th^raov. I'hysiotherapv 
Public H;;iMn 
Radiologic T'J.'^i^oi )ov 
Clmiccii Oc^W Sv'vicvs 
Clinisol M-xj'Cj! St^rviCfS 
Clmic^l Vcfunn.w Services 
Health Prc^ri; ons. Ail otr.t-r fields 

Home EconofPirs. Totji 
Home Eco^onnci, Ct".c'a» 
Ch;Ui D:.^c*or.'^ent. Famuy Relations 
ClOihint. c-^a Ti<;.ies 
fiords ar.d .Nupf't o'^ 
Institution .V.-p:...^ment or 

Admin. stfdlion 
Heme f wc .umjcs. Ail otncr fields 

Law 

Library Science 
Math'^m.'^tiCiil Socnces. Total 

Matf^.^n^aucs 

Statistics 

Phi^o^op^v. Tctal 
Philoso.-^^iv 
Scholastic Friiio.opNv 

Physical Sc cpces. Toidi 
Pt»VS'cal Sc»eiKtfS. Gcncr?! 
Astionnmy 




tS %s 

6 £ W d ^ 



41&B 


1180 


28.52 


i%\ 


133 


24 14 








7CB 


31 1 




4/ 




^(t 17 
JU. 1 ' 




9 


^l.*i. ^ 


000 


« 1 / 




JOU 




f 


67B 


171 


25.22 


27 


5 


18 6? , 


S2 


9 


17.31 


5 


1 


20.CJ 


14 


2 


14.79 


23 


1 


4.j5 


2 


0 


0.OD 


12 


2 


16.67 


116 


28 


24.14 


63 


20 


29,41 


227 


45 


19.82 


&S8 


1 


.18 


663 


37 


S.G8 


1831 










,50 


2 


0 


.00 i 


18 


17 


94.44 I 


16 


1 


6.26 


563 


24 


4.26 


1 


0 


.00 


418 


62 


14.83 


3 


u 




24 


4 


16.77 


302 


31 


10.25 






1 60 


214 


24 


11.21 


B14 


382 


76.26 




101 


97.12 


174 


87 


60.03 


S3 


52 


93.11 ' 


134 


103 


60.60 


6 


6 


100.00 


43 


CO 




258 


12 


4.48 


l*tv 




27.14 


61 C6 


401 




&S38 


348 




781 


53 


6.79 


1701 


1F8 


n.o5 


1520 


IBS 


^0.20 


181 


33 


18.23 


25.73r> 


1179 


4.E0 


&3 


3 


3.23 


'21 


29 


6C9 1 






^7' 1 



Mctatiurnv 

M^tcroiot^v 

Mharmjcvutical Chemistry 

(lOSMOGdonly) 
PhyiiCl 
Cco^cqy 
Gtf'^ptysics 
Oceanoirop^y 

Earth Sciences. All other ftdds 
Physia: Science. All other fields 

^ychoU'Oy, Total 
General Psychology 
Climc'l Piycholi'i?y (K 5M969 only) 
Cojntc inq and CiuiJjrcj 
Sociiil Psvcnoloqy (ir6M969 only! 
F.chabiiitJiion Coui selor Training 

(iro4.1f»0Donly) 
Educatu nul Psychology 

|19C'4-1969 only> 
Psychology. All othc; fields 

(1964<1969oniyi 

Religion, Total 

Religious Education, Bible 
Theology 

Rci 9ion. Liberal Arts Ci'rneulum 
Relifj'on, AM c r >r fields 

Social Sciences. Total 
Social Sciences. Gene- al 
American Studies, Ctvili2ation« 

Culture 
Arthiopjlogy 
Area or f egionai Studies 
Economics 
History 

tntifrnattonal Relations 
Political Science or Government 
Sociolo'jy 

Agricultural Economics 
Foreit;n Service Programs 
Industrial Relations 
Public Administration 
Social V;ork. Social Administration 
Social Science, AM other fields 
Trade or IndustMul Training 

Croad General Curriculumsand 
WisccUancouS Total 
Arts. G-.nerul Programs 
Scufrctf^. General Proqrams 
Arts .mJ Sciences. Gencal Programs 
Tcachinti of Eng:ish as a Foreign 

Lar tuaqc 
All OliK-r Fivldsof Study 

Total Alt Fields (areas) reported: 




213 


0 


.C3 


245 


2 


.P? 


289 


13 


.53 


e41B 


168 


2.cn 


9143 


S3 


2 if 


203 


3 


1,4$ 




4 


LCD 


170 


2 


1.'.3 


359 


18 


5.01 


9139 


1C45 


20.;v.< 


7071 


13C5 


12 n 


651 


1C3 




138 






309 




22.C\ 


36 


8 


22.22 


137 


37 


47 fit 


793 


171 


21.60 


2825 


141 


4.99 


368 


49 


15.32 


1417 


49 


3.46 


860 


39 


4^4 


180 


4 


2.^2 


io«ob« 


9rv79 


It Id 

1 1 . 1 o 


20l 


c / 


in *iA 

t V.^*T 


29/ 


^ 1 








21 44 


^4 


48 


11 98 


3898 


219 


6.62 


4943 


679 


11.71 


425 


33 


7.76 


2876 


253 


8 80 


2361 


403 


17.C7 


1165 


12 


1.03 


11 


1 


9.03 


Sfi 


4 


4.17 


283 


23 


8.13 


480 


174 


Jo. £9 


280 


55 


19.61 


84 


0 


.00 


726 


107 


14.74 


39 


9 


23.C3 


84 


9 


10.71 


40 


5 


12.50 


27 


• 10 


37.04 


536 


74 


13.81 


154.111 


17.929 


11.63 



?•».,<. .»i <«*e * t »t » .'t *»0 ^ut> o 
J The t <••.. » o» v. to vjri. /.hort It »*#t«.">n»ioeivn »ot>4»«lWv. •» «ol 

7*»r»5 8 THfvr«t».* V ..I ••»'•■• 

9 10 11 > "J r.^l'*.. ' • .» ^^••'^rf Ol»«C' C4trlOf .«» »•« M»l»«' V«4'8. 



13. 
14. 
♦5. 

to, 

17. 

18. 
SO. 



. on. 1 1 *: r.-i'*.. ■ • 

|nc«»».»c% Cw'ii 

A I, r ». •••• V 1 
ibfc. t . 1 
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^ AVAILABILITY STATISTICS, WOMEN HOLDERS OF THE PH.O , 1967-1969 

(Top Degree Granting Schools) 

Compiled by the Office of the Chancellor, University of Wisconsin-* 



DEPAflTM rNT 

African Uncjuagcs & Literature 

Af ro-Ame^icon Studies 

Aor iculturiil Economics {add Economics) 

Agr icul tur«j 1 Engi nee ring 

Agr Icul turn! Educat ion 

Agricultural Journalism (add Journalism) 

Agronomy 

Anatomy {/ind Histology) 
Anesthes ioluyy-''''* 
Anthropology 

Art (General; Fine and Applied) 

(Art Education) 
Art History 

Ast ronomy 

Bacteriology 

Behavioral Disabi 1 it ies 

B iochcmi St ry 

B iophys i cs 

Botany 

Business & Commerce 
Chemica 1 Eng ineer ing 
Ch Ministry 

Civil & Environmental Engineering 

Classics 

CI inical Oncology 

Conniunic^t ion Arts 
Comiunicat i ve Disorders 
Comparative Literature 

Conpuling Center (Send Comp. Scl. Stat.) 

Computer Sc i ences 
Counseling & Guidance 
Curriculum £ Instruction 
Da i ry Sci ence 

East Asian Languages & Literature 

Economi cs 

Educat i cna I Admi n i st rat ion 
Educational Policy Studies 

Educat ional Psycholog/ 
Elect ri ca 1 Engineering 
Engineering Mechanics 
Fng I i sh 
Entomo logy 

Env i ronmtmta 1 Des fgn 
Fami ly Pracl ice 

Fo::)vi Science (ilbo send Nutrition) 
Forestry 

101 



TOTAL 
WOMEN 



% 

WOMfN 





No statistics 




No st«Tt i SI icb 


2/60 


syyy a/, 


1 


2.1% 


0 


0 


k 


3,1% 


1 


SI. 


18 




295 


IS.?/ 


6^ 


25.17. 


882 (MA) 




317(MA) 


67. r/. 


7 


21 87. 


8 


5.5% 


68 


22.6% 


117 


21. A% 


10/167 


9.5/7.3% 


37 


■ 13.^% 


17 


2.A% 


3 


.7% 


179 


8.5% 


0 


0 


^5 


29. C% 




iMO SlatlSllCS 


67 


17.7% 


12 


23. C% 




30.1% era. 


2 


6.aX: (68-1 


2 


e.ai (68-1 




21 .2% 


^5 


22.3% 


2 


3.6% 


0 


0 


58 


7.01 


60 


10.6% 


Ik 


1 7 . 6% 


Ul 


27. W 


k 


.6% 


0 


0. 


388 


28.1% 


15 


7.1% 




No stot i St ICS 


9 


^.17 


3 


5. 'J I 


0 


0 
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or PARI Mr. N T 

rrc»nch 
Genet Icb 
Gcoyophy 



f0 



Guophvsics (with Geology) 
Gernmn 

Gynecology ^ Obsteirics''""'- 
Hfbrev^ if Semitic Studies 
History 

History of Modicine 
Hi story cf Sc lencc 

Home F.conoi'>ics Education £■ Extension 
Hofr.e M.jfu»yti lont & Family Living 
Hori icultur«f 
Indion Studies 

Industrial Engineering 
Internal Medicine 
Ita I ian 
Journa 1 i sm 

Landscape Architecture 
Law 

Library Science (Send to Library 

School & Generc.1 Library) 

L i ngui st ! c s 
Mat hemai i c s 

Mathematics Research Center 
Meat £• Animal Science 
Mechanical Engineering 

Medical Cermet tcs (see Genetics) 

Medical Microbiology (Send Bacteriology) 

Medical School: Clinical Departments 

Medicine (first professional degree) 

Metallurgical & Mineral Engineerinn 

Met ereology 

Mi 1 itary Ot;partmer.ts 

Molecular Biology (Composite listed second) 

Music 

Neuf-ology 

urophys i ology 
Nuc lear Engineer ing 

Nurs i ng 

Nutritional Sciences 

Oncology 

Ophthijmo I ogy 

Pal ho logy 

Pcd i ni r i c s 

Pharmaceut ical Cheni stry 

Pharmacology 

Pharmacy 

Phi looophy 

Physical Education: Men/Women 



TOTAL 
WOMEN 

89 
16 
it 

17 

0 

52 
236 
1 

131 

5^7 (cort.poslte) 

1 
0 



498 (residents) 
6 
k 

496 (LLB/JD) 

2997 (MS) 
33 
55 
55 

2 

1 



68 

394 (M.D.) 
2 



1 

5/278 
54 
47 



% 

WOMEN 

41. r/ 

12. ox 
2.1% 

4.9"/, 
0 

27.5% 
10.5% 

50.07.(68-69) 

12. gf/. 

No Stat i St ics 
9.4% 

loo.a/^ 

35.0/. 
1.4% 
0 



1.3% 

7.8% 
33.3% 

9.3% 
No Statistics 

4.r/. 

78.4% 
22.2% 

5.5% 

5.5% 

1.8% 
.4% (67-68) 



OMIT 



OMIT 



10 



54 

1 (Ph.D.) 
688 
4 
22 



22.6% 
7.9% 

r.6% (67-68) 
2,U (67-68) 

20%/20.r>% 
15. Cf/. 
6.1% 
No Stat i St tc s 
0 



16.3% 

No Stat ; St ics 

4.3% 

2.3% 
29.2% 

5.0% 
14.9% 

8.9% 
10.6% 



OMIT 
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Physics 
I'hysloloyy 

PhycJoloylcal Chemistry (Send Biochemistry) 

Plonl (\Kholoyy 

Pol i t icnl Sc ience 

P6ri lujucso 

Pouhry Science 

Provcnl I vc Madic inc 

Psych iot ry*' • 

Psychology 

Rodioloyy ' 

Re'^abi 1 i tat ion Medicine 



Relolcd Art 

Rurol Sociology (Send Sociology) 
Russ ian 

Scandinavian Studies 

Slavic Languages (Non-Russian) 

Soc lal Work 

Sociology 

Soi I Sc Ience 

Spanish 

Stat i St ics 

Surgery-- 

Textiles & Clothing 



TOTAL 
WOMEN 

kO 

29 
117 
1 

68 
1 
2 

395 
337 
117 
61 

304 

97 
10 

1 

10 
38 
97 
1 

52 
8 

119 
8 



WOMCN 

12.8-/, 
21.V/I, 
1.5% 
11.2% 

16.6% (68-Gy) 

3v5'/ 
No Stat 1 &t ic& 

13.^+% 
26.1% 

7.3% 

19.8% 

^40.1% 

18.3% 

50.a/o (67-68) 

30.3% 
39.2% 

18.3% 
2.1% 

33.1% 

5.2% 

2.2% 
88.8% 



Urben & Regional Planning 

(CF. City Planning) 
Veterinary Science 

Wild Life Ecology (CF. Fish, Game, and 

Wi Idllfe Management) 

7oology 
Pat bology - ■• 



0 

106 

0 
72 

380 (residents) 



0 

7.^4% 



0 

10, 



20.3% 



if When noted ?'.dtistics may be for some other appropriate terminal degree. 

• The Slot ist ics are derived by combining the number of degrees awarded from both 
the largest degree-granting institutions and the best ranked departments in the 
field. 

U The thirty-three institutions which have granted more than 2000 doctorates — 



Boston University 

California (3erkeley) 

Cathol ic University 

Chicago 

Col umb 1 a 

Cornel 1 

Harvard 

111 inois 

tndi ana 

Iowa 

Iowa State 
Johns Hopkins 



Mass. Institute of Tech, 

Michigan 

Michigan State 

Minnesota 

Mi ssour i 

New York University 
North Carol ina 
Northwestern 
Ohio State 
Pennsylvania 
innsylvania State 
tsburgh 



Princeton 

Purdue 

Stanford 

Texas 

UCLA 

Univ. of Southern 

Cel i fornia 
Washington (Scatt Ic) 
Wi scons in 
Yale 



FRIC 
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2. Ctxnhlned with the figures obtained from the above list are those 

Institutions (If net already Included) In which the particular depart- 
ment recoiv.-i a ACE rating of 3*0 or above ("strong" or "distin- 
guished"). 

The data concornlng degrees awarded by the largest degree grant I ng Institutions were 
(kTived frcvn Hio hor f. du cation. Earned Drgrecs Conferred ; Part B, Institutional Data 
Volume*. 196;-6{nind 1968-69, published by tlie U, S. Office of Education, Department 
of Health, education and Welfare, 

The ACE ratings are based on the quality of graduate faculties, as evaluated by members 
of the profession, and are tal<en from A Rating of Graduate Programs , edited by Kenneth 
De- Roobe and Charles J, Andersen, and issued by the American Council on Education. 

•'•.v Stat i'>t ICS for medical fields are for filled residencies In affiliated hospitals, 
September 1, 1370, 
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% OF PH. D.»s AWARDED TO WOMEN BY THE TOP FIVE 
ORADUATF. INSTITUTIONS. IN SELECTED DISCIPLINES 

Compiled by Lucy W. Sells, 
Departmcnl of Sociology 
University of Califorhia at Borkcley 



DISCIPLINE 




1?53 


-1?58 






1963-1968 






Men 


Women 


Total 


% Women • 


Men 


Women 


Total 


% Wom( 


Sociology 


199 


37 


236 


16 


191 


59 


250 


24 


Engl ish 


363 


50 


413 


12 


•387 


113 


500 


23 


Psychology 


284 


68 


352 




434 


123 


557 


22 


Anthropology 


112 


21 


133 


16 


179 


41 


220 


19 


H I storv 

111 «9|»wl J 




44 


509 


9 


750 


97 


847 


12 


Political Science 


271 


13 


284 


5 


316 


40 


356 


12 


Chemistry 


748 


38 


786 


5 


696 


51 


747 


7 


Economics 


408 


15 


423 


4 


480 


36 


516 


7 


^gthematics 


227 


8 


235 


3 • 


465 


20 


485 


4 


r nysics 


445 


8 


450 


2 


872 


24 


896 


3 



Sources: U. S. Office of Education, EARNED DEGREES CONFERRED, Circulars Numbered 4l7, 
461, 499, 527, and 570, for degrees conferred in 1953-1954 through 1957-58, respec- 
tively. After 1962, EARNED DEGREES CONFERRED was published by the National Center for 
Educational Statistics, Washington, D. C. The Top Five rankings for the 1953-1958 
period are based on Keniston's 1957 tanking, cMed in Allan M. Carller, AN ASSESSMENT 
OF QUALITY OF GRADUATE EDUCATION. Amei lean Council on Education, Washington, D. C, 1966. 
The Top Fi ve nanki'ngs for 1963-1968 are based on Kenneth D. Roose and Charles J. Andersen, 
A RATING OF GRADUATE EDUCATION, American Council op Education, Washington, D. C, 1970., 

The Top Five Departments for each discipline and time period are. 

"iciology : 



Engl ish: 
Psychology: 
Anthropology: 
History: 



« \ 
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1957: Harvard, Columbia, Chicago," Michigan Cornell 
1970: Berkeley, Harvard, Chicago, Columbia, Micti.yar 

1957: Harvard, Yale, Columbia, Berkeley, Princeton 
1970: Yale, Berkeley^ Harvard, Chicago, Princeton 

1957: Harvard, Michigan, Yale, Berkeley, Stanford 
1970: Stanford, Michigan, Berkeley, Harvard, Illinois 

1957: Chicago, Harvard, Columbia, Berkeley, Yale 

1970: Chicago, Berkeleyj Michigan, Pennsylvania, Harvard 

1957: Harvard, Columbia, Yale, Berkeley, Wisconsin 
1970: Harvard, Yale, Berkeley, Princeton, Stanford, Columbia, 
Wisconsin . ,^ t 
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Chemistry: 
Economics: 
Hathctnatics: 
Physics: 



1957: Harvard, Chicago, Berkeley, Columbia, Inceton 

1970: Yale, Harvard, Berkeley, Chicago, Michigan 

1957' Harvard, Berkeley, Illinois, Chicago, Wisconsin 

1970: Harvard, Cah Tech., Stanford, Berkeley, M. l.T. 

1957' Harvard, Chicago, Yale, Columbia, Berkeley, Stanford 

1970*: Harvard, M.I.T., Chicago, Yale, Berkeley 

1957: Harvard, Chicago, Princeton, Berkeley, Michigan 

1970: Berkeley, Harvard, Princeton, Chicago, M, l.T, 

1957: Berkeley, Harvard, Columbia, Princeton, Chicago 

1970: Cal. Tech., Berkeley, Harvard, Princeton, Stanford, M.I. 
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unCTORATES GKANTEO FROM 1963-1968 BY TOP f\\li 
GRADUATE KACULTIES. Sr.X ANP DISC i PL INC 



Unlverr>ttv 


SOCIOLOGY 
Men Women 


Tot a 1 


% 

Women 


University 


PSYCHOLOGY 
Men Womcf> 


Tot n i 


% 

Women 


l*'Bcrkclt'y 


3** 


1^ 




29 


1 Stanford 


69 


20 


89 


22 


l* '- Horvard 


25 


. 9 




26 


2 Michigan 


130 


31 


161 


15 


3 Chicago 


58 


12 


70 


17 


3 Berkeley 


89 


36 


125 


29 


Columbia 


kk 


19 


63 


30 


k Harvard 


57 


21 


78 


27 


k'- Mlchiijan 




J, 


11 


\k 


5 iUlnois 


82 


li 


104 


14 


Total 


191 


59 


250 


2k% 


Total 




123 


557 


22% 


♦•'•Tie In ratlp . 




















1969-70 


67 


26 


93 


28% 


1969-70 


115 


^7 


162 


29% 


* 


ENGLISH 




% 




ANTHROPOLOGY 




• 

% 

WoTiien 


Mnl vers 1 ty 


Hen 


Women 


Total 


Wodieri 


UnlversI tv 


Men 


Women 


Total 


i Yale 


71 


35 


106 


33 


1 Chicago 




7 


53 


14 


2" Berkeley 




23 


85 


27 


2 Berkeley 


49 


12 


61 


20 


2- Harvard 


160 


^3 


203 


21 


3 Michigan 


2k 


2 


26 


mm 


4*': Chicago 


39 


10 


^9 


20 


k Pennsylvania 


12 


k 


16 


mm 


k'- Princeton 




_2 




L 


J iia 1 vo 1 u 




li 






Total 


387 


113 


500 


23% 


Total 


179 


41 


220 


19% 


'•Tic in rating. 




















969-70 


102 


3^* 


136 


25% 


1969-70 




18 


59 


31% 



Sources: Degree figures compiled from EARNED DEGREES CONFERRED, published annually by 
U. S, Office of Education, National Center for Educat loH'-^l Stati st Ic5, Washington, D. C, 
1963, 1964, 1965, 1966, and 1967. Rating of quality of graduaf; faculty taken from A 
RATING or GRADUATE PROGRAMS, Kenneth D. Roose and Charles J. Anucrsen, Washingt^^n, D. C. 
American Council on Education, 1970. 

969-70 data from same schools in each field — U.S.O.E. 72-2, EARNED DEGREE? CONFERRED. 

■ 10/ 
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HISTORY 



% 



POf>tTICAt SCIENCE 



University 


Men 
163 


Womt^n 


Toial 


Women 


Unlvftrslt V 


Hen 


Women 


Total 


Women 


l.v Harvard 


25 


168 


13 


1 Yale 


3C 


S 


35 


14 




63 


16 


79 


mm 


2 Ha r vara 


.114 


20 


134 


15 


3 Bcrt;eley 


122 


12 


13^4 


9 


3 Berkeley 


74 


6 


80 


8 


k Princeton 


^7 


m m 


^7 


mm 


4 Chicago 


48 


6 


54 


11 


5- Columbia 




32 


178 


18 


5 Michigan 




A 


-ii 


6 


5- Stanford 


AS 




50 


8 


Total 


310 


41 


351 


12% 


5- Wl scons in 


161 


-1 


ILL 


± 


1969-70 


58 


10 


68 


15% 


Total 


750 


97 


8^*7 


12% 












v»Tie in rating. 
1969-70 


239 


^3 


282 


15% 










CHEMISTRY 




% 


• 


ECONOMICS 




% 


Unf versltv 


Men 


Women 


Total 


Women 


University 


Men 


Women 


1 oia i 


wonicn 


1 Harvard 


117 


12 


129 


9 


1* Harvard 


138 


13 


151 


9 


2 Cal. Tech. 


83 


2 


85 


2 


l»v M. I.T. 


101 


4 


105 


4 


3- Stanford 


83 


9 


92 


10 


3 Chicago 


69 


3 


72 


4 


3V: Berkeley 


230 


\k 


2M» 


6 


k Yale 


71 


4 


75 


5 


5 McLT. 


181 


iii 


I2Z 


7 


5 Berlceley 


101 


11 


Hi 


11 


Total 


696 


51 


747 


7% 


Total 


480 


36 


516 




*-Tie in rating* 










*Tle In rating. 








1969-70 


1^0 


7 


1^*7 


5% 


1969-70 


126 


5 


131 


4% 




r^HYSICS 








MATHEMATICS 














% 










% 


Uni vers i ty 


Men 


Women 


Total 


Women 


University 


Men 


Women 


Total 


Women 




78 


3 


81 


24 


1* Berkeley 


147 


7 


154 


5 


V" Berkeley 


275 


6 


281 


2 


Harvard 


68 


3 


71 


4 


IV: Ho r yard 


113 


3 


116 


3 


3 Princeton 


72 


m 


72 





<Tie in rating, 



>vTie in rating. J^QS 
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Physics cont'd. 


• 






% 

Women 


Mathemat Ics 


cont • CI, 


t 




University 


Men 


Women 


Toial 


University 


hen 




1 Oi 0 1 


k Princeton 


107 


1 


108 


1 


k CHI (ago 




r 

9 


•111 


5^. Stanford 


105 


3 


108 


3 


C U 1 T 


1 no 






5*^ M. I.T. 


19^ 


8 


202 


k 


Total 




20 


^*85 


Total 


872 


24 


896 


3% 











% 

7 

i4 



*'VTle in rating. 



Vf ".V Vc Vf Vf Vf Vf 
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IKSyj/J'UTXONS WITH i iCMALE EUROLUJEHT ,FOR AUVANCKD 
DEGREES, JJY AUEAS OR FXELD OP STUDY*^ 



irv SU-NY C. of Azr. fit Crnl. 



A n i r n 1^ ^ Sc 1 '^ncLC 

luX of Arh. Main C:.mpus 

'rx TcxGf* A & M Univei-sity 

1)0 try , }. tM;i::£ 

IL U. oi IIU Urbana C.ijnpus 
IID U, ot Mi^ryland - all campuo 

?ir,\ \, Crru,* or VHldli rr V nr.:i'^.o'^H*nt 
CO Colorrido iJuate University 

Fee d ^r5: ^r c c 

GA U. O;: Goc:r>:,ia 

]A St.' to II. Baton Rouge 

KJ.^ U. of liar yl avid :iil ccvn.pus 

Wl o£ Wisconsin - ^icldison 

l^ort Icul t t;ro 

Fi, uToTVlorida 

HI U. of If.r.waii Kain Campus 

SC Clemson U. Kain C/;mpua 

Wl U. of \Msconsin - Madison 

Or nnxeny c :l 1! or tic;.?] tur e 

GA U. of C;oor,u^ 

rx Texas A U l\ University 

VA Va. Foly. Inst. & State U. 

CO Co;o::» ^o State U. 

Ki) U. of I'nryland - 1 carv,nis 

VA Va. Poly. Inst. 6 State U. 

SrJ ] yp i "^j^c • 

lA Iowa State U. Sol. (x Tcchn. 

KN U. of Minn, all c^ur.pus 

V7 U, of Vc. & State Ajiir. CoUcfto 



V< Toxa^ i\ e% J! Unlvor^ ity 



* SoiTro: U.S. ;\»p.xrti.;ont of ^Htwlth, Htlucatlon and Wo I faro, Publication No. 
ii'V) '}L\:^J:JJ:^trS:J^i^''l^ A >*v>>tKM„lA:*:;!Xjloi?t Fall, 1970. 
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V. ).;•« V 'i'.'.-rsity 

uarvar.' I). 
I'.A )•!.?».•:. ]v..ti, of 'JVch. 
W» U, of }'c ::j}.y Ivr.nlfl 

CV. i.tf:v.; orvl lj-.lv<!r«lty 
CA U. of Cili:*. - y«n' IHego 
CO U. oi CoJor.ido 
CX Yale 'J5n'v'.r!.ity 

yiorUUK .Si-tto Unlvcrfjlty 
II.. Korthv.Tr,».t'rn Ur.lvtT.'; ity 
11* Univriit: V of Chlcoy.o 
John '.{v.r, U. 
Bo'-.ton I'MivtTfiity 



1-lA 
MA 
KA 
KY 
h*Y 
KY 



Mftos. Iv.r.ti. of Tech. 
CUNY Cr.-r. uafc' Center 
Nov Yox'i: f '.divers ity 
Suny St.nto U, of Albany 
PA U. of i'itrr.hurR 
TX U, of Hour.tcn 



/ 



0 



CA il. oi VrJ il. at Berkeley 
U. oi Mich. Mnlr Co:r.pus 
Ohio JJtotc Univ. >iai;i Cainp, 

V/a U. of v;i{,c. at Mndicon 

ZoolfT^v.^ rrni-*-.'i 1 

c7i I. •: Cnlit. at Borkeloy 

IK Indian:: I', nt Bloominfjton 

I-ID U, of h'.iryland 

I'll U. of Hicii. Main Campus 

m U. of I'ir.n. 

KO U. of Xij.nouri at Columbia 

KJ kut {;<•■«* J"- t'. nt Xcw lirvinswick 

OH Ohio at Ltd U. >:ain Ca»ipus 

WI U. of Wir.c. at Madison 

An 7 1 p nv f t V<'-t f.l oy y 



CA U. o: <:.a 



r . .".C Lo5? Angeles 



IL U. oC 11).. Mod. Center - Chicago 
Mi\ Unrvi;r(! U. 

J? JCtcrio.UjV;" j__c t^c . 

CA U. oi CjUi. - Lob Angeles 

CA U. of G»'orv.la 

IL U. of C!ilc»ik;o 

U. of V.l'.in. 

J*' I.', of rc-.M'ivlvMnla 

i U, of i«' >.;••» .It /.(Hit In 

Wi. U. of Wlr.c. at Ma-iiRon 



Bio chomintr v 

CA U. o£ Calif, at Davie 

IL U. of 111. Mod, Ctr. - Chicago 

XL U. of III. Urbana C/^mpus 

MA Boston U. 

MA Harvard U. 

UN U. of Minn 

NY Columbia U. - Main Division 

OX U. of Oklahoma Main Campus 

TX U. of Texas at Auwtin 

WI U. of Wise, at Maditson 

Biop hysics 

C/T U. of Calif, at Berkeley 

NY U. of Uochoster 

PA U. of Pittsburg Main Campus 

Cytqlofiy 

CA uT of CiiUf. at Irvine 

RcoJcigv 

MN U.'^of Minn. 

NC U. of North C. at Chapel Hill 
Oil U. of Dayton 

Entotnol(Of»Y 

AL Auburn University 

CA U. of Calif, at iUversldo 

GA U. of Georgia 

XL U. of III. Urbana Campus 

OR Oregon State U. 

Genetics 

CA U, of Calif, at Berkeley 

MI U. of Mich. Main Campus 

MN U. of Minn. 

NY SUNY College of Agr. at Central U. 

NC U. of N.C. at Chapel Hill 

TX U, of Texas at Austin 

WI U. of Wise, at Madison 

Mo 1 ecu 1 ar R i o 1 o 

CA U. of Calif, at Berkeley 

CA U. of Calif, at Irvine 

CO U. of Colorado 

PA U. of Pennsylvania 

WI U. of Wicc. at Madison 

Nutrition 

CA U. of Calif, at Berkeley 
MA Mass. Inst, of Techno. 
W Columbl.i U. Tcnchcro College 
TN U. of Tenn. at Knoxville 
WI U. of Wise, at Madinon 
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ii. li/ 04 1)1. ?:«'a, Ctr, - Chicago 
l>, (>/ }u.'>soa.:l af. Coluft'.bia 

i;C lUr.t^ UuLv«..Y:iity 
I A U, of ronnsylvanl» 

ii'i'jr.-ir.*i1i\.''y. 

CA I'', oi' Calif.. San Francinco Mod. Ctr. 

C'i Vtilo l':iivf.i".s ) ty 

IL li. of III. Kod. Ctr, - Chicago 



AL 
CA 

IL 
KC 



"1 f V 

t). 01 C/:lif. - Berktlcy 

Jlovv.fd Univorr.ity 

U. of 111. UiTbona Campus 

U. oI II. C. at ChaptI Hill 



yin< ir.i^' ^ Fan!. tr y* 
FL Klcrldd ^taici University 
OU Citso WuSi:ern Kcunrvfi U* 
PA U. of rannsylvtinia 

y.twlo tinu. 

AL U* of Alabama - Ta.'icaloosa 
FL Florida State Ur.ivcrs: jy 
MO St, Louis U. - i'.aln Campus 
PA U. cf. Pcnn, 
TX Korth Texaa St. U. 

Buflinc&ii & CoT.orcft 



A2 

IL 
MA 
NY 
TX 



VhuA'ierbird Gvcduate School 
OirPauI Univex'Kity 
Harvard Univernity 
Kfew York Univoroicy 
U. of Texas ac Austin 
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Vl xir^v. or nor5c!a 

C\ Ur.v'. of C'^cl"^^^. 

III Jews; btr.rc U, Sci* & T^schn. 

h\\ V, OI Minn, 

CR Orcion i-tata University 

TX Ij. of Houston 

CA l7, of Calif. - Diivii 

XX U. of xcxas - Austin 



Biolor'ici. I wcivrno: 



all other Fields 



AL of Alabr.;.ia - BiT»ftlnRhfiin 

CT of Conn. - M&in Campus 

IN Purdue U. - Kain Cd&pus 

KY Ccli:v.:}>ia U. 

NV SLNY St. U. Stony Irook 

NY U. of Acchestcr 

KI f.ro.:n uiiiverslty 

WI J. of Wise. - Madison 

A^\->1^\*'*'' ', A P O-"'- -'-^^^ ^ . Gcncrcil 
GolorT. Laco ColiCSft 
D, cf Chic/.^'.o 
II. c f Kich. - Main Campus 
II, of Minn. 

li. cf N-.n'r.dn - Los Vegas 
Columbia University 



CA 
IL 
Ml 

MN 

4\Y 



1 L i.^ \y u J Un ivc r s i Cy 

TX I', of Tr>:ar> «t Austin 

I'J i. . ci Wii.c. - MaJison 
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City Planninp, 

DC >:c»'»:rd University 

FL Florida State University 

MA Harvard University 

MA Mass. Inst, of Technology 

KY Colunt'oia U. Main Division 

MY Cornell U. Main Campus 

NY Pratt Tnfitltutc 

PA U. of Pcr.n. 

FA U. of Pittsburg, Main Ca»;pus 

Compu te r Science 

HI U. of Hawaii Main Campus 

MO Washington U. 

NY SUNY State U. - Albany 

TX U. of Texas - Austin 

WI U» of Wisconsin - Madison 

Systgtas Analysis 

GA Georgia State U. 

CoTPp^ ^ SysrciPS Anal.t Cthar Ftalrls 

IL U* of Chicago 

MX U. of Mich. - Main C«aapu8 

Physic nl Ec'ucat.ion 

CA U. ot Souihorn Calif. 

FL Florida State U. 

IN InJi<vna U. - Bloomington 

lA U. of Iowa 

MD U. oi Mr.ryiand 

M,^ Szith iCt;o 

NY Colur.oiu U. Tcach'»rr, College 

KC I!, of «.C. - Gvcuneooro 

Oil <.hio St.Tto U. - Main C.-.v.;7us 

OK Okla. State U. - Miiin C<..upus 

TX Tc>:ao Womnn's U. 

WI U. of "Wi.'iconi^tn - M.<\!ibon 
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«•••'• ,v. 

TX U, oj 'i'uiMii l.'oj.vin'fi U, 

lU .r.di.'.f.n U, • Rlotmlnr.ton 

.Wy Co h: lb la U, TvuchcT.'i College 

IJC U. c.i :.*.C. - Ch.)pc-1 Hill 

Kcl , of \ V^nt Uy rrded 

CX U. 01 Cc; .it. College 

IX Flova'.j Stnto University 

MA r.o5-.to'5 1'niversii.y 

ry Syr.jcusc' Uniwritjty 

Ml U. of Wise. - >5.idi6on 



Ed. 


of t.!i 




FL 


U. o£ 


iiouih riorida 


Ed. 


_of th 




DC 


"Gall.-: 


1:^:0 1 Coller.c 


FL 


Flo-: 


?;r. State 


NY 


Co I UP.' 


bia U. Teachers College 


Speech : 




CO 


Color 


odo State U. 


CO 


U. of 


Colorado 


CT 


U. of 


Conn. - Main Campus 


FL 


Fieri, 


t!a SfPte 


lA 




Iowa 




. of 


Maryland 




u, of 


Minn. 


y.o 




;v:ton Univorrlty 




Set on 


Hall University 




Colu:..bin U. Teachers College 


3K 


U. of. 


Okla* • Main C/unpus 


TX 


U. of 


Te.xas - Austin 


VA 


U. of 


Virginia • Main Campus 



I M. of t lu? visually Handicapped 



Boston Collcije 



:; d. of tV .o !>.ot to nally Dtnturbed 

JA Boston College 

:: d. of t h«,> T not tonally Dtnturbed 

ri' Colxr.Mja U. Teachers College 

rSf Yoshtva U, 
.'I of Wise. • Madison 



necial L^/^^ninji^ Dt sabll it j 
^\ Bos I on University 
I'X of Texas - Austin 



Ed. of th '.' CrinpU'd 
PA Temple University 

Admin. o C Spoc:fal Kd . 
OR U, 01 Oroj'.on Matn Campua 
l*A Temple University 

Kd. of ot her Exceptional Chll di'cn 
A2 
IL 
lA 
MA 
NY 
TN 
WI 



AriaoT'.a State U. 
Dupaul University 
University of Iov;a 
Boston College 
Uofctra Univc»rsity 
Geor;\e Pcabody College for Teachers 
U, of Wiftc, - Milwaukee 



Art^EdycafTion 

AZ Arizona State U, 

FL Florida S.u-^tc U. 

IL U, of c:hlc«?.o 

NY Columbia U. Teachers College 

SC U. of SC - Main Cempus 

Busin ess o r Co^-morclnl Ed • 
Arij-.opa State U, 
Georsia State U, 
Indiana U. - BlooTninnton 
U, of Kertuchy Main Campus 
Boston u. 
N.C. Central U. 
U. of N.C, - Grecn&boro 
Okie, Stf-te U. - Main Csapus 
U, of Pittsburg - Main Campus 



AZ 
GA 
IN 
KY 
MA 



KC 
NC 
OK 
PA 



Distribut i ve Kd. Retail Selling 
FL U, of South Florida 
MI Mich. State U. 

Home Ec onom ic s E d . 

FL Floricn State U. 

KY U. of Kentucky - Main Campus 

MN U. of Minn. 

KM U. of N.M. 

OK Okla. State U. Main Campus 

Industrial Arts Ed.. Nonvocational 
IL U. of lU. Urbana 

Music E d. 

CO U. of Colorado 

FL Florida State U. 

IL U. of 111. Urbana Campus 

KS Wichita State U. 

MA Boston U. 

MN U. of Minn. 

NY Colinnbia U, Teacher.*; CollcRC 

NC U. of N.C. - Chapel Hill 

,TX U, of Texas - Aijstin 
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4 



. BEST COPY miMl 



li4 I, lilt wTmM 0«\;:r>vi>'» 
0<; StiiHiJ li. Main C;u»ip;u{ 

JK li.cJ.Mu^ U, - Elouainjiton 

V..\ J;o.%t:cn U. 

KY 1!d/ 5: era U. 

Ifi' Ncu' Vork 

NY SyracuiiO U* 

PA U. of Tonn. 

PA of }*il:tcbuvi^n Main Cz:vn;)us 

on Eel , 

NV Cc)::r..ul J. M^:;.n c:c-:r,pus 

IIY fiyracuse 

xL U« of ill, brb.iVia Crvnpus 

KY Colvr.^bla U, T<.r-cher£i Collec<^ 

Rl khodo Ii;land College 

' ... .... - ..^ ^ ^ 

GA ALicnta U. 

HI of liawii Main C^n;pus 
IL U, of 111. hrhoufL Ccmpus 
KY of Kcncucicy A^ldiXi Campus 
>1A 15 0 St on U. 

MN II, of Minn, 

HS MlGsip, Suntc College for WoT.en 

Syrr^cuse 

Cn Aneioch Collc£;e Main Ccjr.pus 

OK 01:1a. State b\ - >:ain Cav.pus 

TA U\ oi Pitr..<;bur^h - Main Car.;pus 

A2i Ari./o;-isi State U. 

Cn Cnv;;.:.ian Colle 

}il U. oi: iictvaii Mnin Ca:npus 

I A \K of Iowa 

KY l\ of Kr^niocky hain Ccmpus 

IW yich. Scato U. 

Oil A.\tioch Collo;.'c iiain CAn:>u55 

OVs O.An Slate 0. ):ain CaiT.pus 

FA U. of Pittsbur^.'.h Main Canpus 

r, of Texas - ♦Nv.^.Lin 
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Achil t ]:d, 

AZ Aii/'.oiia otnto U, 
FL Flortda Stato U. 
MA )-.offon U, 
Ml lllchigan Str.i:c t. 

L JC/liJ) 1 11 'i. •'■ ' f !>*r.. nil otMr^r 

MD U, ot Maryland 

NY Coi!r.r.bia U, 'i'c:r:chcrs CoJlcv.c 

NY SUNT C. ih:n'.2n i:coloj'.y CrnT. 

OK Ok in. State U. Main Cav.ipus 

TX North Texas State U. 

AZ U» of Arizona 

DC Gcoi-nc liaahinr.t U. 

IN Tudl otatc V, 

KV I'»ui-ray St etc II, 

LA Nichcils St cite U. 

MS U. of Mississippi - Main Campus 

NM N.M. Strte U. - Main C&r.ipu.-. 

KM U. of New Mexico 

Ed . Ad rri i n, ^ S unn rv j f ion , F inn r.c c 

C/i Ciupr^an Collo-'.e 

DC /iracrican U. 

IL Dopaul University 

MD U. of Maryland 

MA Boston Collcfic 

MN U. of Minn. 

NY Colcutibia U. Teachers College 

NY New Yori: U. 

TX U. of Houston 

WI Marquette U. 

WI U. of Wise. - Madison 

Couns el & Guidance 

A2 Arixona State U. 

CA U. of Santa Clara 

FL Florida State U. 

FL U. of Florida 

FL U. of Miami 

IL Depaul U. 

lA U. of Iowa 

MD U. of Maryland 

MA Bor.roa College 

MA i^ouLcn U. 

MO U, cf Mirsouri - Colur.bia 

KM U. 01 a'vIw Mexico 

NY Coj.»i...bia U, Toiichors Colicj'.o 

TX Texas A ^ M University 
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Kf.h«tr ' » .'t. < <.n ' M M ••■ p 1 CM- Tr n t n 1 
AL I, ,\'u )t.\ « iuscttloofia 

ton U, 

ax' luil u. 

iU?.L']'.v.\. J'i ♦ 

rir 'liViVv' '7 K iTv of n 0 r < da 
MA T.o. I. en Un:v<»r}Uly 

Kulv/T.-; U, - New Crunowlck 
l^'iM U. of New .Mexico 
NY Ccv.v.bia U, Ti'.ichors Collcno. 
I*A U. OJ ron;v;s»lv.!nia 
Wl U, c.£ ..'i.-Aconpiu - Madieon 

Cur r^O'.' ^ V •• {, Tv.-.tT-v 'tton 

I'L l-'l c. • ; ;:a A r. 1 .-. ni; Ic University 

lU '..'-.vtv* St.itc U. 

WH U." o.: V.^.nn. 

NY Colv. -.l.i.T U. Tc .ichors College 

TN U. of. V(.nn. - Kiioxville 

TX Kar t Tc:',an State U. 

TX U, of Hour, ton 

WI U. of Vi<sc, - K.'dison 

WI U. o: Wir-c. Milvaukee 

Al, u« oi Aiaba-na - Birmlnghap 
U. of CrAii. - Berkeley 
U« of Cnlif. - Lob An^,oles 

C/i U. oC Southern Calif, 

CO U. o.'* Colorado 

IL lie: t nwcr, tern Univcrfllty 

IL of Chicn^o 

IH Purdue U. - Indianapolis 

yA IK of. Kar.s^ - Araherst Campus 

MI Mich* State U. 

m U. oi Winn. 

MO St. Lou In lU - Knin Campus 

OH Ohio Smtc U. - Main Campus 

WA U, ol Washington 

Educ ation . all othor fields 

CA :Jt::r.:ord 

DC llov.r.d U. 

FL Florlc'a State U. 

IN ludirna U. - Bloonilngton 

KD U. oi XarvUnd 

MA ror-tnn Collcjie 

MA r*o; lovi U. 

MI of yichJ)?,An « Main Campus 

NY CoU:- bia U. Toachcrn Collcf.e 

vv Now York 
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BEST COPY AIMILMLE 

Acr osp»c <^^ neron. -.ut . anf .ro nAut- on;* !' . 
CO U, ol ColorfJc'o ** *~ 

NJ Princeton U, 

ARricuIt ur'^. I Rnnr , 

GA U. of Goorgia 

WI U. ol l/isc. - Madison 

B iowodl cnl. F.n<>r • 

NY Uonr.se Iner Poly, - Main Campus 
PA Drexcl U, 

CcrnnUc S n".r , 

MO U. ofKissouri - Rolla 

MA ii'ortheascerti U, 

Ml U, of Michir,an - Main Campus 

MO Wash :*.n.7, ton U. 

PA Carnegie - Mellon U, 

Civil. Co t\' struc t Ion. Transport ISm y. 

.AX U, ol .Arizona 

CA Stanford U. 

DC Hov;ard U. 

FL U. of Florida 

IL Northvartcrn U. 

IL- U, of TJ.], Urb«n« Cen^pus 

MA Mass. Irct, of Tcchn, 

MO VJashington U. 

Electrical En?.r.. Electronics 

AZ Arizona State U. 

CA Stanford U, 

CA U. of Calif. - Berkeley 

IL Northwestern U, 

MD U. of Maryland 

MA Maes, Inst, of Techn, 

MA KorthGp.stern U, 

Ml^ U, of Minn, 

PA Carnegie - Mellon U, 

TX U, of Texas - Austin 

En{*r, S c l.. M ^c" Phvnlc a; Sci. Enp.r , 

AL U, Oi! Alabama - Tuscaloosa 

CA Calif. Inst, of Tcchn. 

CA U. of Calif, - San Diego 

IL 111. Inst. Tcchn. 

IL WorthW(2 stern U, 

NY Columbia U, 

NY SUNY State U, - Binfihamton 

VA U, of Virginia - Main Campus 
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0.; oi C).siAhor.m • Main CttiapuB 

P.- L .111'! -W. • 

CA U, oi Crilit. - Dnvis 

OH Caaa \.Vf.tc'i:n Kcr.cxve V. 

Ml) John.^j •;o<sj>kins U. 

Hi U. Oi' i'i.ch. • Main Cr*;apus 

)r/ S\l:iY U. - Buffalo Kfiin Can^pus 

OK Ut of Oul^^horaa • Main C^;.^pus 

Ii; Puniv'O b» - Main Caiapuu 

hD Johns iiO'pkins 

of yiorid^a 
furdue u. • ham CatTipus 

. Mnss, Inst* of 0?cchn. 

i Cornel! U. - Main Canpus 

PA U. of Pennsylvania 

iililitliL u,.^'jJi .-j. r^^v ^A": Mineral Pre filing 

CA Sti^nfoi-ci 

K\ Mas5» In:/::, of Vcchn, 

MI lu of Mich. - Mc.in Ccxr^pus 

CA ol Calif. Berkeley 

DC Catholic U. of America 

VA Mar,s. Ir.st. of iccnn. 

OR Orc,::.<:n ii\:arc V. 

TA U. of 1V;ui. • Knoxville 

CA Stnniord University 

C? V..ii.' Li'ii^vorri cv 

MA lt;.vv:trcl On ; vo r s 5 ty 

:1k Yd:.: I nivo:*:.! iv 

. li. ol N.C. - C};.!,n»l Hill 

iVi li. ci lv»;.:;rylvinnij 
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Al. Au'uUlMi Uiti v<:r;ii l-> 

AZ Ari'/ono Mate U. 

AU U, of' Ari'.inj.'ian - M.aln CM.ipu.'. 

CA U. of Calif. ^ lic»rlu!l^y 

CA U, of Cal'H - I.on Anr.t'lcs 

CA U. of C;.ltf. - Sttu iUuao 

CO U« of CoIorAdo 

CT U, ol Conn. - iiAin C«u>pus 

CT Yale U. 

DC Hoviird U. 

FL Florltia State U. 

FL U, of Florida 

IL U. of 111. •> Urbuna Cs.'Apue 

IL U. of ChicRfio 

XK Indiana U, - Bloouiinr.ton 

IN U, of Kotre Dar.ia 

J A U. of I ova 

lA Tulc-in^. U. of Loulsiona 

U. of Maryland 

VA Brftndcia U. 

HA Harvnrd U. 

Ml Mich. St fit c U. 

MI U. of Mich. - llain Catupus 

MM U. o<- Mir..:. 

N.J Rut^orr. U. - Kcw Brunswick 

NY Coiu.T>;->ia U. 

NY Cornell U. • Main C<:mpus 

NY New York U. 

NY SUA'Y St. U. - Buffalo 

NY SU.SV St. U. - Stony Brook 

NY Syracuse U. 

NC U. of N.C. - Chapel Hill 

OH Kent State U. - Main Campus 

PA U. of Pom. 

PA U. of Plttnburnh - Main Caopus 

RI Bro\/n L'»ifvor»ity 

TN Vandcirbilt UnivcrBity 

TX U. of Toxf.s - Austin 

WI U. of Wioco. Maaison 

Jpv:r nal i 

U. oi Iowa 

U, ol Mich. • Main Cflxpuo 
U. 01 >'.li;n. 

U, a' .'.i .sfiouri - Colun;bia 
Syri'iru.oo C, 

U, ol C'kU. • y.axn Campus 

iJri i........ "uouji U. 

U, o: Vs'iiiC, - Mad I won 



116 



lA 
MI 
MN 
MO 
NV 
OK 
UT 
WI 



- 113 - 



c7\ iJ," .•, V *'? , • l.oj! AnKoU'S 

CT Vale l'. 

1 ) i.<»; -^'-i y-, 

Vu. U, ol . • . .ii. - J'Aln Ctunpua 

11. U« f.f .ii;o 

lA U. ol ..a 

'rulj'v V. of Louiflnnn 

I'A U, of J". '- i, - Atr.hprct Canpuo 

KJ iTlnC'*-..'-.^ 'J. 

U\ • >Ao\} Yor;-. U. 

hY I'rr.tt l.'lll-.JCf 

VA U. of V<f -.'.Jur ^h - M^in Cwcpuo 



Music, ?.'Tri'' V'l'li.c 

lTJchr.r..' J. - ULootainfiton 
U. of Io -:i 

U, cl ?.-ch. - Main Cnmpus 



lA 
MI 

M« 
NY 
KY 

IJC 
TX 



U. of Kirn. 

Mrtnh?.tt«-'n School of hiustc 

Ttw J«j1) < nrd ScMooI 

U. of i:oc^«cr.tcr 

U, of C. CtKjpol Hill 

U. oi 'ac>;c:s - Auctin 



8 



oc- 



Fi. 
IL 
IL 

Ml 
Vdi 
NY 
OM 
PA 
TX 

m 



Yali- Lr.jv* rsiLy 
I'lortt'.n 'olntv U« 
Korth'..-.-rtovn U. 
U. of - Urbann Campus 

I.u, 'Jr.ito U. - Baton Rouge 
U. of M-.ch, - Main Campus 
U, of ;Mnn. 
Colnr-.bi U, 

Ohio ^xiMc U. - Mnin Campus 
U. of I'ittr.burnh - Main Campus 
U, of Tc.MS - Austin 
U, of V.'icc. - Madir.on 



F 5 "JlJ^'-ll-^i'-A^-^'Ai. T'^ ^ other fields 

Ca' U. o^~C.:i:i. - Ijfrkcley 

OA U. o? Calif. - Lor. Angeles 

CT Yale U. 

IL Fchool of Art Inst. - Chicago 

MI Crnn'nc 'k Acntlray of Art 

lUJ U. of Minn. 

NY Colv-bln U, 

KY New Yor'--. U. 

OH Ohio r^t.tc U. - Main Campus 

VA U. of r«"imsylvflnla 



Fol1d,^rc 

iTPliUinni- U. at JJloomlngton 
I»A U. of Tcnnsylvanin 

CA Stanford U. 

CA U. of Calif. - Berkeley 

DC Georgoto^^ U, 

IL U. of Chlcnno 

Ml U. of Mich. - Main Csmpus 

KY Cornell U. - Main Carapus 

TX U. of Texas - Austin 

L'i' tin. Cl r.^n-l cnX Greek 

Th U. ofl^liTcago 

MA Harvard U. 

MI U. of Mich., Main Cctr.pus 

NY Colu-i^.biu U. 

KC Duke U. 

KG U. of K'.C. - Chapel Hill 

RI Brown U. 

TX U, of Texas - Austin 

. Modern Lanr.uases (more than two) 
Ml Wayne State U, 
PA U, of Pennsylvania 

French 

CA uT of Calif. - Berkeley 

CA U. of Calif. - Los Angeles 

CO U. of Colorado 

CT Yale U. 

IL U. of Chicago 

IL Northwectern U. 

IN Indiana U. - Bloomiiigton 

I-ID U. of Maryland 

MK U. of Minn. 

NY Colur..bia U. 

KY CUNY Graduate Center 

NC Ul of K.C. - Chapel Kill 

PA U. of Pittsburgh - Main Campus 

Wl U. of VJisc. - Madison 

Itr.li.nn 

m U. of Minn, 

NJ Rutgcrr. U. - New Brunswick 

NY Colur.;bia U, 

VA U. of Va. - Main Campus 

Portu.p;ue no 

NY CU1JY~ Grnduate Center 
TN Vandcrbilt U. 
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11 

1.A 

ru; 

T>: 
wi 



M'i i'oun fit ate U. 
U, 5>i Colo/nf'.o 

U, of ni. - Urbnnc. C/itnpu« 

)ndi{?na U. - rJoo.T>inDton 

TuUv.'j U, of La. 

U, o'i MInu. 

Coliv.i-.bia U, 

CU;<y Grr'.oi'. Le Center 

U« of Tc'J-.rr; - Austin 

U. of \7isc. - ISr.dlt.on 



C/r U. oi "ctliir - k;rV.olc:y 

Ml) Jclinr. Hopkins U. 

VU\ KiirViUd U, 

V;A IJ. of V,'aj;hir.[;ton 

CA 'Stanford U. 

CA U. of Calif. - BfcrUeicy 

CO U. of Coloffulo 

IL U. of CViic".?'.o 

Vil) Johns Hopkins U. 

VA Boston College 

J;l U. cf r.lch. - ::ain Cctt^^mc 

U. of Hi nr.. 

K. ColuTT.hia U. 

OH Ohio St.itc U. - Main Campus 

FA U. of Pcrra. 

PA U. of Pi^f^bvrc.h - Main Campus 

V/A U, of V2ir,hiniton 

V;x U. of \hnc, - Kadison 

Qirhcr C-:'t:\ nri c I.r.nf ur.Tcs 

lis" "in'liari.'. U. at uiowiington 

M/v Harvard U, 

l^llLVl-J!''"*' Gcrmnnic L<>np, . 

NJ l'rincvM:on U. 

NV Cornell U. - Main Casnpus 

Arr.hic ' 
IL 0. of Chlc;ngo 

•*»»; . 

CM:;.;_.]j2 

U. of C*.:lcai;o 
NY Coin:. bin U. 
Wi U. of Wise, - Madison 



H.i.j- 



Columbia U, 



CA in ; ord U, 
II. u. o: Cnic&i'.o 



Co""u, o£. Colorado 

IL U. of 111. - Ui-b/.nA C/.:.^pu8 

IL U. of Chicago 

HI Hrovm U. 

TX U, of ToxttO - AuHtm 

Otthor c l.iinvunj^f.fl 

MA"*.ll.'>rv7nl U. 
KY Coluublft U. 
KY New York U. 

OU Ohio St.itc! U. - Main Campus 
FA U. of Fcnn.sylvnutfl 

CA Tj.^of' Cnlif. - hOM Anr.csles 

CT Yale U. 

VA Harvard U. 

NY U. of Hochostcr 

OH Ohio State f. - Mn<n Campus 

TX U. of Texan - Austin 

Fo r OS try 

CA U. of Calif. - Berkeley 
CO Colo. State U. 
CT Yale U. 

Gpo rr>".p hy 

Aii Avi7om. State U. 

CO U. of Colorfldo 

FL U. of Florida 

HI U. of Jlawail - Main Campus 

IL Northwcotorn U. 

MN U. of Minn. 

NY Colusnbla U. 

OR Oregon State U. 

DC Geoi p.t' WaHlunjiton U. 

lUi Boston U. 

CA uTof CfiUl. i^an i'rixco iMod. Ctr. 

CT Yale U. 

DC Catholic IJ. of A-xt-rica 

MD U. of Marvlnnd 

^^A Boston CoUcf.e 

K\ Boston U. 

MO Sr. Lciiijs U. - Ml in Cvvpus 

KV SUNY i;o.»lth Let. Ctr. Ht'.o. 

OU C.'.8l' hi{.r«TM Kt'MMVC U, 

PA U. of ro'.Mi^v I vrtni« 

FA U. oi i'J 1 1 !.;>wr?.h - Main Ca:npus 
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Cvh; :><.! II, 

t-A f, oi t-oo'.'nin. 
>'L U. of K'cV, - J'nin Cmpus 
KY St. Joh*« V, 



OH C.-tiio '.crtcrn Kct.cx-vc U. 

CA ;u { . • Lofl Anp.elcs 

CT Yrdo I'. 

Ill U. of • Main Campus 

VD Johns y.r: V. ins 

K-A Hrtrvni-': V. 

KI U. of ,Vich. - H^^lr Cr.mpus 

KC V. of N.C, - Chapel Hill 

IvT 1:;: Y'lVrrt'Jiv^^^^ Kr.ir. Canipuc 

.•^.^iLf A...'VJ''.'L- c/ 'l Science s 

NY Cornell - Mnin Campus 

PA U. o^' } itt r^bursh - Main Campus 

£Uil! £S\h}!l ' ?'^"/iAcal Scloncns 

IL U. vi Hi..- Urb:'na Cr^npus 

I;A y/ii>hiu,;ton State University 

lIonJJ-h_Prrij o --.f 'fons t nil other fields 

CA L*. o>. C:JIi^. - Berkeley 

LA TuL'Jiu" U, of La, 

HI U. KIch. - linin Campus 

IVv Tmplo rnjvcmtty 

TX ». Tcx^if, Grad. Sch. liiotncd. Sci. 

AZ Ar } :*o:..i ::t U, 

GA U. of Goorv*ta 

MN U. ^^i ;:iv.nt 

Oil Ohio Slate U. - Main Cawpue 



Ch l,t d , D^y? 1 on . . F/>n t Iv He Ji nt I ono 

I A U, oi Ic.w.i 

Ml Hlchir.nn f.tntc U. 

NY SUNY CoU. Uiui.fln Kcol, Crnl. 

OK Ok 1ft. Statu U. - I'iain Cwnpuo 

XX Toxas \;oi;viM'» U. 

I'L Florida St-nce U. 

HD U. of Marylnnd 

NC U. of N.C. - Greensboro 

0;( Okla, Stnto. U, - Main Cfunpus 

TN U. of Tonn. - KnoxviUe 

Di T''..vcluj U, - Main Canpus 

lA Iowa Rttttc U. Sc. £c Tcchn. 

KS Kansnii St. ".to U. Agr. & Anp. Sci, 

MD U. of. Mr.j;ylr.nd All Cerepus 

OH Case Western K'^scrve U. 

TN U. of Tonu. Kno::ville 

TX U, of Texas - Austin 

I.nst itut ion Kn'>ar.er.'. e nt or Adnin i strnt Ion 
KS Kansas St. U. Agr. & App, Sci. 

lIOTuC Scpr.crr.l cp. All ether fields 
IN Purr.ue U. - Main Cewpiin 
OK Okla. Stato U. l-Iain Campus 
TN U. of Tcnn. Knoxville 

Law 

DC George War.h. U. 
DC Georgetovm U. 

• 

Library Science 
FL 
UI 
IL 
LA 
MI 
MN 
NY 
NY 
NY 
NY 
OH 
PA 



Florida State U. 

U. of Hawaii Main Campus 

U. of Chicago 

La. State U. Baton Rouge 

U. Mich. Main Campus 

U. of Minn, all campus 

Columbia U. Main Division 

Pratt Insti. 

SUNY College at Genesco 

Syri'.cuse l. 

Caae Western Reserve 

Villanova U. 
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IL 
JN 

^;» 

MA 
Ml 
JIN 
KY 
KV 

NY 

on 

TX 
TX 



Aubuv'u U. all cfl.npus 
U* of C«;l* Lob Au.^.ulco 

U . ot ill. Uvhtinc Campus 
V,-^atorn III. U» . 
FurduQ U. 

U. of Maryland all campus 
Bos V on U. 

U, of Mich, hr.in Ccnipus 
U* c<f Minn, all cmi)pus 
Colvanbia U. TcAchers College 
Now York U. 

SUA'Y U. StoTiy Bk. M«in Campus 
Syr^icune U, 

Ohio Sratn U, Kain Compuo 
U, of ToxfiU at Austin 
U. of Houston 



CA Gtanrord U. 

CA U. of Cal. Dorkclay 

FL Floric'.a State U. 

OK Case Western Rest-rvc 

VA Va. Poly Inst, State U. 

Phtlosot^hy 

U, ol Cal. Berkeley 
Georgetown U, 
U. of Chicago 
U. of Notre Dw'jne 
Boston U. 
Mich. Scate U. 
U. of I-linn. all campus 
U. of Missouri Columbia 
CUNY Grad. Center 
U. of Penn. 



1» 
MA 
MI 
MN 
MO 
NY 
PA 



Scbo l.",{,t • c Pnllosophv 

MO Saint Louis U. Main Campus 

Pjiys j rai Sricr.cos. Ger.eral 
id New York U, 

Asr.r' ^r.ony 

Yh U. ox I-l->rida 

Ml) U. of Kciryland all campus 

Vu\ Harvard U. 

2-11 U. ol hich. Main Campus 



Chcmh.trv 
CA 
CA 
CT 
XL 
IL 
IL 
MO 
YA 

KY 

on 

PA 
TX 



U« ot Cal. Mcr'ftchy 
U. of Cal. Lo(« An^;t^iC'r. 
Valf U. 

Korthwvntctrn ru. U, 
U. of III. Urbatm Can.puf< 
U. of Ch1c<w'.o 
U. of H.iryl.ind i-ll ct.Dpu8 
Maj.a. liuif . o; 'fochn, 
U. of Minn. ; li Ct'unpus 
Columbia U. T.aln Ca;7,pus 
Ohio Scate U. Main COiUpus 
U. of Penn. 
U. of Texas at Aunt in 



CA U. of Cal, Los Anjiclos 

MD U. of Maryland ail campus 

PhaTT.tMct.'ut: leal Ct icipj gt_, ry 

CA U. Cal. San rrnncisco Med. Ctr. 

IL U. of 111. Med. Ctr. ChicfiSO 

MN U. of Minn, all ca;npua 

PA Temple U. 

Physl rs 

(U\ U. of Cal. KJvvrslde 

FL IJ. nf Florida 

IL Northwor.torn U. 

IL U. of Ciiic<.^o 

MD U. of Maryland all campus 

MA Boston College 

lA' Columbia U. Main Division 

NY Cox'nell U. M..jn Camms 

HY SUltY St. U. Stony i>:<. Main campus 

NY Univcrnicy of Rochester 

PA U. of Pittsburjih - Main Campus 

Gcolo /iy 

MiA Ha7vard U. 

VA U, of Mans, .*..v.h»n*.<!t C&jr.pus 

KY CohimbU U. K.iiu Campus 

IfY Syracu'ur U. 

VA Va. Poly. Inyr. & State U. 

Geophyslca 

IL U. of Chicago 

VA C. WiUia.-a U .\ary Main Campus 
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Nt)'* jVo-.iV ...... 

I't i»* /til r 



Cn 
CA 
CO 
(^A 
XL 
IL 
W\ 
Ml 
liK 
KY 

on 



/ 



Crov.'Ji }.t . to 

U, of J'Irh, Vain Cat^:.MJfi 

v» ^ (mt^ . .'ill c/*r:T>ii« 



I- 



PA of .UU'.Vjwih :;aln C;:wpu8 



CT 
FL 
II 
KY 
KV 



Is of ! Icrl^'n 

I!. c\\ HI, Vrbnna Cnmpufi 

U. 01 Houston * 



CO tO/or,;do :i 



I L Coor :.'.o V.*l 1 J i icxi u Co 1 1 e ^'t* 

Ml) l\ of .".ftryUnJ nil campus 

MA Konton u/ 

UY CoJur.:blA TiMichcrc College 

1?Y Toh*-:>in L, lrni-h<»rn College 

VA Virgin! n Co^-raonuwU th 

Mi" U. M'.'Ml vv*:^ CnDpus 

PA Trmplc Ui^lv»-T 1 tv 

TX Univornity of iiouston 



Pnyc holonVt nil otMcr fU^UIn 

CA iitanforU Uuivor.Mlty 

FIi FlorldA State Unlvorpity 

MI V/nyno Stntc Univorslty 

KO St. LouLu U. Kaln C'Smpus 

UV Columbia) U. Teacher » CoIlcHiS 

PA Tewpl.c U. 

TN U. of Tonn. iRnoxvlUc 

WI U. of Wlnconsla Madi^^on 

Rclir.lou3 M i'<: nn i o n. Plb I o 

CA GradunL«.» IhiJol. Union 

DC Crtt-holic U. of America 

KV Scvlhorn Hoptir.t Theol, Sera. 

NJ Princeton ThvoloKicr.l Som, 

TX Southwot-.tciTxi Bapt. Thool, Som, 

VA rre.sby. Sch- of Christ inn Ed. 

Thool cr^v 

CA Gx-cduate Tnool. , Sew. 

IL Northwoj tern U. 

IN U. of Notre L?5i-nc 

lA Aquinas Inst. Sch. of Theol* 

MA Iio'>t:on U* 

NV Union Tlieological Sem. 

Wl Marquette U, 

Re^ Ir *. i on. Jv f.bera? Arts Curriculum 

CA' V7ic U. 

rii Florida State U. 

II U. of Chica^so 

MA Andovcr Kewton Theol. Sch. 

NY Columbia U. Main Cnnpus 

PA Tewpli? U. 

R elifilon ^ all ot her field s 

LA Now Orleans Bapt. Theol. Sem. 

MA Harvard U. 

TN Scarritt Collese 

Social Sclencifis. C g ineral 

FL Florida State uT 

IL U. of Chicago * 

MD Johns Hopkins U. 

MA Boston U. 

NY Syracuse U. 

Atfi eric nn Studios. Civilisation. Culture 

CT Ya'ie U. 

MI U. Mich. Main Campus 

MN U. Minn, all ccir.pus 

PA U. of Pcnn. 

TX U. of Texas at Austin 
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cir* C* of'"cIi. Iit rV.clcy 

CA U. < J" C.i. 1.03 Anceluf. 

CO U; cf Colo, all cawpufl 

IL Northwestern U, 

'iH jfrnlif-na U. Sloomlngton 

VJs. Harvard U. 

lU U. of Mich, tiviin Catnnus 

KY Columbia U, r.aln Ca-.tipus 

KY Cornell U. I'.ain Corpus 

KY Syracuse U. 

PA U, of Ponn. 

PA U. of Pittsburgh Main Campus 

Ar c n Of Re <r i f >r> r. 1 S t u fU o s 
lie Hov.vrd U. 

lil 11. of Hawaii Mai:\ Casipus 

MA Bvcndcis U, 

MA Harvard U. 

PA U. of Pc-nn. 

TX U. of Texas at Austin 

CA U. of C<il. I.OS Angeles 

KL Florida State U. 

TL Korchwc stern U. 

y.\ Harvard 11. 

MI U. of Kichisan Main Campus 

NY Cornell U, Main Campus 

PA U. of Pern. 

WI U. of Wisconsin 



History 

AZ Arizona State U, 

CA Stanford IK 

CA U. of Cal. Berkeley 

CA U. of Cal. Los Angclc:, 

CO U. of Colo, all canpus 

CT U. of Conn. i-Iain caranus 

CT Vale U. 

DE U. of Dele ware 

DC Geor^eto'/m U. 

iJC llovr.rd U. 

IL Northwestern U, 

IL U. of Chica.-^o 

IV< Ir.dir.na U. Klooninfiton 

lA U. of lo-va 

y.I) U. ofnMirylnnd all cair.pus 

^lA Brii-.iuois U. 

M U. 01 Kich. >'.ain cir.pus 

>:N U. Minn, all camnus 

V.O V. cL y.o, ColuT.bia 

N.; Ruc^-\or8 U. .New F.nu;;-.;ick 

NV Colv:.T.b:a U. Main Di-vision 

NY CornoU U. Main Campus 

NY CI.!;Y Ciwi-w to Contcr 

:r' :>u:.V sc. U. orony BU. 



Oil Ohio State U. Main crapus 

OK U. of OUla. Main Cj;..,>ut. 

PA Temple U. 

TN Vardcrbilt U. 

TX Rico U. 

VA U, of Va, Main Campus 

WI U. of Wise, Madison 

Inter nal H o ) at if ns 

♦ ■■ riM^**^***-*^ -U Will— 

IID Johnti Hopkins U. 

MY Columbia U, ^ain Div. 

P oliticol Sc{<'n.co 

CA U. of cal. Horkclcy 

CA U. of Cal. Los AiUl^ies 

IL U. of Chicaj'o 

IN Indiana U. liloomington 

MA Harvard U. 

MA Mass. Innti. Techn. 

MI U. of Mich, vaain campus 

NJ Princeton U. 

NY Columbia U. main campus 

PA Temple U. 

TX U. of Texas - Austin 

WI U. of Wioconsin - Madison 

Soctolofiv 

CA U. or Cal. Berkeley 

CA U. of Cal. Los Angeles 

CO U. of Colo, all campus 

CT Yale U. 

FL Florida U. 

IL Northwestern U. 

IL U. of Chicago 

MD U. of Maryland all campus 

MA Boston U. 

>5A Brando is U. 

>II U. of Mich, main campus 

MI Wayne State U. 

MN U. of Minn, ail campus 

NJ Rutgerr> U. New Lru.^.&vick 

NY Columbia U. Main C.v.v.?us 

NY CUNY Graduate Center 

KC Duke U. 

NC U. of N.C. Chapel Hill 

OH Case Western Reserve 

OH Oiiio f.ratc U. 

PA Temple U. 

PA U. oi l'«'nn. 

TN U. 01" ftn.n. Kr.oxvUle 

VX II. of V<'::as Austin 

WI U. oi KisiC. Madison 
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'l.rr- ' IJ • rr*^ . nil other Klftltis 

. i.vi ) • f" :".t « W 

? v^t-v^ 1 '•»• ' • ► < •.».«• 
i I'. <>; . i-i; till, 
MA Uijrvnn! U. 

U. of J'.fnn, nil ciuflpus 

A^l9JL:iiJ . S.vM-.l A.« '?ln<r.trntlon 

U, c>. .^ol::'1.•r:'. Cel. 
CO U. o: :». vv V 
CT 
FL 
XL 
LA 

MI 
KI 
NJ 
IJY 
NY 
PA 
PA 
TN 
WI 
WI 



i 

C/. 

FL 
TL 
KY 
NJ 
PA 
WI 



U, of Crnri. 
FloriJij iin\ o U, 
U, of Chic.-..;o 

La. Stf:t<» L', - Bflton Routxe 
U. o:. :'-ry'..ind - all campus 
Ho?. ton I, 

U. Kich. I*., in Carjpufl 
Vayro Smtf U, 
Rut'vr.*: U, Ni»w Drunnwlck 
CoU.r.'»;a U. Xaln Cioipus 
Kov; Yor'r: I'. 
U. of Tcnn. 

U. of '/Ittrburr.h Main Cempus 
U, of nn. i'.noxvillc 
U, oi WIscon*i:n Kadi son 
U, oi Wiscour.in KllwAukeo 

al r.ct 'M;c«'«;. nil <»thcr fields 

U.S. 1 nlovn.it ionAl U. 

FioriOa ;;*r.t.' U, 

U, of Chlc.T»o 

U. o: Ir"ji'.viUc 

Frii.cflon U. 

Duqur.'-.ne U, 

U, oi Wisconsin K^')dl6on 



Arts, Goncrn l Prr c.rnro 
FL Florida iir. ti* U, 
IL U. 01 Chicny.o 
NY Syracu-.v U. 
OR Oropon State U, 

Arts & S'c if rc<>«;^ Jy cnornl Program 
HI~U, of jii'.wcui Knin C/unpus 
MN U. of Mlup, all campus 
NY Colua^bla U. poachers Colloge 

Inter a rc ft FloU lr of S tudy 



CA 
GA 
KA 
OR 
P 

Pa 
PA 
WI 

ERIC 



Gcorp.ia Si.te U. 
lUirvard 

U. of Oroy.on Vnin Campus 
ryn X.^vr Col h ^o 

of !\Min. 
U, of Winronsli Ktlwnukcc 



I 



I 



All oth«.»r fleldfl of Study 
IL U. of Chicago 
IN Indiana U. lUooininiiiton 
MX U, Mich. MAin CnmpuA 
PA U. of Pimn. 

Dnntlstry (D.D.S. or D.N.D. ) 

DC Uownrd U. 

HN U. of Minn, all cetnpus 

NB U. of Nebraska 

PA U, of Penn, 

TN Mehavry Medical College 

PR U. of Pr. San Juan 

Medlclnt* 

CA U, Cal, San Frisco Medl, Ctr, 

IL U. of 111. Medl. Ctr. Chicago 

MI U. of Mich. Main Campus 

MN U. of Minn, all c/?jnpus 

NY New York U. 

NY sum Down St ate Medl. Ctr. 

PA Tne Medl. College of Pi. 

TX U. Tex. Medl. Br. Galveston 

PR U. of PR San Juan 

Optometry 

CA U; of Cal Berkeley 

PA Pa. College of Optometry 

Osteooath y 

IL Chicago C. Osteopathic Med. 
MO Kansas City C. Osteopathy 
FA Phlla. College Ostco. Med. 

. Vet crinarv Medicine (D.V.M.) 
CA 
IN 
lA 
MI 
PA 



U. of Cal. Davis 
Purdue U. Main Campus 
Iowa State U. Sol. & Techn. 
Mich. State U. 
U. of Penn. 



L aw (LLB or JD) 

CA U. of Cal. Berkeley 

CA U. of Cal. Hastings C. 

CT Yale U. 

DC Georgetown U. 

IL U. of Chicago 

>iA Boston U. 

MI U. Mich. Main Campus 

NY Colutnbia U. Main Div, 

NY New York U. 

TX U. of Texas at Austin 



Law 
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Yiile U. 

IL Chlcnjio Thccl. Sem. 

II. Carrot t Biblical GoUukc 

KY Southern Ji<ipt. theol. Scm, 

NJ Princeton Theol, Scm. 

NC ixikc U. 

NC Souuhcafitcrn Bapt. TIicol. Sent, 
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BEST COPY AVMIABLE 

DKSCRIPTIUN OF INDIVIDUAL ROSTERS 

t t I- >^r>',anl nations included in this section are only 
tti< I iu*s with already established roster^i, rosters in 
, r« |Mratlon» or those with definite plans for rosters* 
• 111 slsitsi in ihiH section was corrected and updated 
.1. 'u iobvr 197J.) 

\ • » i ll ion: American Acaderoy of Religion 

'.r« ap: Womtin^s Caucus «- Religious Studies 

I'etsoii to Contact: Dr. Carol Christ 

Department of Religion 
Kent Hall 

Columbia University 
New York, NY 

More than 200 names are listed in the registry in 
Che following fit^lds: Contemporary Religious Thought, 
Lthlcs, History of Christian Thought, History of 
ftellgionf), Judaica, New Testament, Old Testament, 
Philosophy of Religion, Psychology of Religion, 
Religion and Culture, Religious Education, and 
Sociology of Religion* 

The Information listed for each individual includes: 
name» address, field and specialization, degree, date 
and institution of degree, present appointment, re** 
liglous affiliation, title of dissertation or one 
other work, and location of dossier* 

Thu registry is published and available to non** 
members for $1*50 a copy* It is financed by member-* 
ship dues of $5*00* It is distributed in order to 
promote employment opportunities for academic women 
.itid to serve as a directory for teachers and research- 
ers* 

I here is also a Placement Service at the Boston 
Ihfological Institute, 45 Francis Avenue, Cambridge, 
Massachusetts* The Women's Caucus also publishes 
.1 newsletter. It can ue obtained from: Women's 
Caucus " Religious Studies Newsletter, Graduate 
Theological Union, 2465 Le Conte, Berkeley, California 
94709* 

Association : Ame rican Anthropological Association 

Group: Committee on the Status of Women in 
Anthropology 

Ptfrson to Contact: Ms. Carol Hamlin 

Department of Anthropology 
Queen's College ^ CUNY 
Flushing, NY 11367 

ihc Hustcr of Women Anthropologists lists about 900 
individuals according tc cheir field* The fields are: 
Archaeology^ Linguistics Physical Anthropology, and 
Social/Cultural Anthropology, Each field is broken 
down by geographic specialty: Africa^ Asia^Circum- 
Moditerranuan, Middle America, New World, North 
/Wrica (Including USA), Oceania, Old World, and 
South America. 

Infiumatlon listed for each individual within each 
specialty: name, address^ position, degree, date 
ani institution ot depree. There is a separate list- 
ing, tor graduate students* 

Thf roster is mimeographed and available free of 



Association % American Association for th e 

Advancement of Science 

Group: Women's Caucus of the AAAS » 

Office of Opportunities in Science 

Person to Contact J Dr, Janet W* Brown ♦ Director 

Office of Opportunities in Sciencti 
American Association for the 

Advancement of Science 
1776 Massachusetts Avenue, N.W« 
Washington, DC 20036 
Phone: (202) 467«-4^96 

At present the AAAS does not maintain a registry of 
women in science nor run a placement service. 

AAAS is conducting a membership survey which is plan** 
ned and coded for a computer; women and members of 
minority groups will be identifiable* 

The Officts of Opportunities in Science, through 
a grant from the Ford Foundation, is setting up a 
project to coordinate the various roster efforts* 
This will include a conference on rosters which will 
examine the assumptions behind the roster efforts » 
their utility and limitations, design an integrated 
system and cotmon format for the collection of data, 
work out some policy guidelines on the use of rosters 
and safeguards against their possible misuse, organize 
continuing coordination of the work and of funding 
the effort, policy**making, and publicity on the use 
of rosters* 

The office also has an informal vitae file and a 
. card file of about 200 individuals which is used for 
recommendations for advisory committees and panels* 

Association: The American Association of Immunologists 

Group: Committee on the Status of Women 

Person to Contact: Mrs* Blanche Reines 

American As80<^lation of 

Immunology 
9650 Rockville Pike 
Bethesda, MD 
Phone: (301) 530-7178 

There are 160 individuals listed on the roster* All 
specialties within the profession are represented* 

The roster is in the form of a list of names and 
addresses* The procedure for using the roster is 
not clearly defined. However, it has been used for 
making names available for committee appointments 
and could possibly be used for making recommendations 
for position vacancies* The cost is minimal and 
is born by the parent organization* 

There is a newsletter and potential employers are 
listed there* An announcement was made in the news- 
lAftter that anyone interested could register* 

Associati on : Amer.can Astronomical Society 

Group: Working Group on the Status of Women in 
Astronomy 

Person to Contact: Dr* B. T. Lynds 

Kitt Peak Observatory 
950 North Cherry Avenue 
luscon, Arizona 85717 

The roster lists the 221 women in the society and 
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represents all fields within the discipline* 

The roster is used to make reconunendations for 
position vacancies* There is no specific apparatus 
for handling position openings. 

At present the group is just developing and the 
existing roster is a preliminary one. There are 
plans to develop a more extensive roster. As it 
stands, announcements of position openings are 
handled informally* 

AHsociatinn : American Economic Association 

Croup: Committee on the Status of Women in the 
Economic Profession 

Person to Contact; H* B, Nunzer 

131 Kent Street 

firookline, Massachusetts 02146 
Phone (617) 731-1722 

There is a roster and 1100 women are listed. All 
specialties within the field including security 
analysts are represented* 

Infuraation in the roster on individuals includes 
education, current employment description, publica- 
tions, and preferred employment by type and location* 

The roster is maintained on computer cards. It is 
financed by the Association and is in the process 
of being more completely developed. All position 
vacancies referred to the Committee are sent to all 
women economists on the roster and they are asked 
to tell their friends* 

There is a periodic newsletter which in addition 
to containing information about job opportunities, 
desciibes the Committee *s activities past, present, 
and future. 

Association ; American Educational Research 
Association 

Group: Women's Caucus 

Person to Contact: Ms. Noele Krenkel 

5401 Diamond Heights Blvd. 

San Francisco, California 94131 

Phone (415) 285-3844 

There is a roster of the 137 members of the Women's 
Caucus. The specialty of the Association is, as the 
name implies, educational research. 

The roster is in the form of a card file and is used 

for circulating the Newsletter of the Caucus. 

There is no specific method of financing the roster. 

There are plans to negotiate with the Association to 
establish a Task Force to develop a roster with more 
complete information on members and to possibly 
establish a roster to be used for other functions. 

Association: American Historical Association 

Croup: Committee on Uomen Historians 

Person to Contact: pu-nnor F. Straub, Women's 

Roster 

Amf*rir.an Historical A«sor iat i^'^n 
400 A Strcot, SK, Wash. J)C -^OOOl 
Phone (212) 544-2422 



The Women's Roster of the AJiA contains uvci .'n-r 4 .* _ 
ings of women historians in ail specjaliius. 
Information listed for each individuai: u.imu, luirt.*... 
institutional affiliation and rank« degrut:, v^\\m . 
attained* date and institution uf degree, dissitit .t i .;. 
subject and advisor, fields of specialixatiun« pui • 
lications, noteworthy aspects ol teauhiu^i uxpct ii .« « 
administrative experience as well .is tht: wi^Uii '.itt 
to consider job offers for teaching, archi*. il/ 1 1: r»ii v. 
museum* and administrative po8iti4>as. 

The roster is used to provldi- names ot womi»n qtuli'l 
ed for specific job openings in adn;l nistr.it Ion. 
teaching, and research as well as fc»r rDnt'i-rfiico-. an.i 
panels. Institutions desiring to u?m' th** r<»sti»r 
should send a job description npecitviti^ th^ tii*ltf, 
time period, rank, salary ran^;e, oi»-. to AHA. 

An agreement reached with the nepartmt»ni n\ - 
mation Systems Management of the l<nlvi*rsitv n\ M.n\~ 
land has made computer izatiuit of rho rostnr po^sibh*. 
The University has offered AHA one vear nf i rvv crmj- 
puter time and is incorporating the roster Into Its 
research and teaching. 

Association: American Institute of Planners and 



the American Society of IManninv 
Officials 



Group: AIP-ASPU Joint Women's Rights Committee 

Person to Contact: Ms. Karen Hapgood 

American Society of Planning 

Officials 
1313 East 60th Street 
Chicago, Illinois 60637 
Phone (312) 324-3400 

A roster is presently being prepared. The number -^i 
persons on the roster will depend upon the response. 
All specialties within the field will be included. 

The roster is being financed by the associations. 
It will be in the form of xerox sheets of question* 
naires sent out. It will be used for recnmmendat Iouh 
for position vacancies, consultant appointments and 
speaking engagements. 

ASPO publishes TAB, a monthly listing of Jobs in 
planning. Requests are answered personally by the 
Chairperson of the Committee « 

Association: American Library Association 

Social Responsibilities Round TahJc 
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Group: Task Force on the Status of Women 

Person to Contact: Ms. Elizabeth Dickinson 

Technical Services Division 
Hennepin County Library 
7001 York Ave. So. 
Edina. MN 55435 

The roster contains the ttames uf 80 individuals. 
Specialties within the discipline represented arc 
librarians and library educators. 

The information availahU- about iho ind ivi<iiiais iii- 
cludes namc^ address (homt- anti w<»rk). oxpor i enri- , 
odiication, foreign lan^uaKo i-omfwt one ifs , .spcrial 
stihject interest, .ictivity in prot r--*; ion.i 1 onvin- 
i;!ations. pnbl icit ions, honor: .nif! .iw.ir<ls. tvp**(' ) 
of 1 ibrarv/rt'sponslhi 1 i r [)r**' « r r<'«l lu-l pi> ;-.il.l. 
restrictions such as goo^^r,nphii .il . Ih«* c««f«-' O 
is in the form ot hri#^^i4.i. It i i-inu.fi hJL4»|| 
the Social Rrspops I b i I i t«". l:Mtif»»» . 
Hoslrr is usc'Ci to n • . •r.'-uiiil iM . m 



position vacancies. Vacancies are sent to Ms. 
Dickinson who then sends the roster to the relevant 
person. Announcements of non*Ilbrerlan positions 
are sent to roster members on an irregular basis* 
The roster is run on $150.00 a year. Expenses are 
kept down by asking recipient of roster to xtrox 
It and return the original • Roster woman are asked 
to send stamped, self-addressed envelopes In which 
to receive roster forms* 

The Task Force r»n the Status of Women through its 
roster is attempting to analyse the use and effective- 
ness of the Job roster by sending questionnaires to 
roster women and to employers who request resumes 
for specific positions. 

Association: American Mathematical Society 

Group: Association for Wbmen In Mathematics 

Person to Contact: Or. Mary Gruy 

Department of Mathematics 
American University 
Washington^ DC 20016 
Phone (202) 686-2393 

There are 350 to 400 women on the roster of the 
Association for Women in Mathematics. The fields 
represented are mathematics » applied mathematics i 
statistics, computer science and mathematical ed- 
ucation* 

The Information carried on individuals in the roster 
Is taken from the vitae sent in. 

The roster Is In the form of a card file. It Is 
used to make recommendations for position vacancies » 
consultant appointments, and speal^lng engagements. 
The roster Is financed by newsletter subscriptions 
and dues. 

In addition, the American Mathematical Society has a 
roster of 350 to 400 women with Ph.D.*s in math- 
ematical sciences. It Is sent upon payment of a 
$6.00 fse. 

There Is a newsletter and position openings are 
publicized In It. In addition, names are sent for 
position vacancies and committee appointments. 

Association ; American Philological Association 

Group: American Philological Association Women *s 
Caucus 

Person to Contact: Prof. Sarah B. Pomeroy 

Box 1264, Hunter College 

695 Park Avenue 

New York, New York 10021 

Phone (716) 360-*2406 or 799-9413 

There Is a roster of women within the Association 
but fit present It contains under ICO names as the 
Caucus Is a very young organization. The specialties 
In Che discipline Included are linguistics » ancient 
history, philosophy, Greek and Latin literature, and 
classical archaeology. 

The American Philological Association has allotted 
funds for the roster. At present announcement of 
position openings are made In the newsletter of the 
caucus, or by the superyi^nsf the roster » Judith 
^ ^llett. ^ 16 I 



Association : American Physical Society 

Group: Committee on the Status of Women in Physics 

Person to Contact: Dr. Esther Conwell 

Physics Research Laboratory 
Xerox Square, W114 
Rochester, New York 14644 
Phone (716) 872*2000 ext. 24244 

The roster of Women in Physics lists about 1,500 
women physicists in the following fields: astronomy 
and astrophysics, atomic and molecular physics, ed- 
. ucation, physics, electromagnetism, elementary 
particles I nuclear physics, physical chemistry » sollc 
state physics, and "other". 

Information listed for each individual: name, 
address, highest academic degree, type of employer, 
name and address of employer, position title, type 
of work (administration, teaching, research, writin{ 
or editing, other), employment status, and field 
of specialisation. In addition to the alphabetic 
listing the roster contains a classification by 
degree and employer, and by degree and fields 
Students are 4.isted separately. 

The roster is published and available for $5.00 
per copy from PLACEMENT OFFICE, AMERICAN INSTITUTE 
OF PHYSICS, 335 East 45 Street, New York, New York 
10017. The roster was financed initially through 
a Sloan Foundation Grant of $10,000. The roster 
was set up in order to assidt potential employers, 
• scientific societies, advisory bodies, etc. In the 
location of women physicists with specific qualifi** 
cations. There Is a new supplement bringing the 
roster up-to-date, available at $3.50 per copy. 

In addition to urging the employers to use the pub- 
lished roster, the Committee on the Status of Women 
in Physics maintains an employment information ser- 
vice. About three hundred women have submitted 
brief Information cards. They are notified of 
appropriate position openings received by the 
conalttee. 

Association • American Political Science Association 

Group: Committee on the Status of Women in the 
Profession 

Person to Contact: Dr. Walter E. Beach 

American Political Science Ass*n 
1527 New Hampshire Ave., NW 
Washington, DC 20036 
Phone (202) 483-2512 



There Is a roster of 700 women in the discipline 
and nine major fields of specialization are repre- 
oAnftf^d. The roster Is In the form of a booklet 
listing the name, position, address, degree, fields 
and research Interests of women In political science. 

The compilation of the roster was financed through 
committee funds and now sells at $2.50 a copy. The 
roster Is used for recommendations for position 
vacancies and other activities such as consultant 
appointments and speaking engagements. 

Announcements of position openings are listed in the 
American Political Science Association Newsletter; 
however, the roster has been used as an aid in se- 
curing names fcr all other appointments. 



AHHociHtlons American Pgychologlcal Association 

Group I Ad Hoc Commit tM on Uomtn in Psychology 

Pc^raon to Contacts Dr* Brands Gurali Staff Liaison 

American Psychological Assoc. 
1200 Saventasnth Street i NW 

Washington, DC 20036 
Phone (202) 833-7600 

111 1971*72 the "Survey of Women Members of the 
.merican Psychological Association** was published, 
using Conimittee funds. It is now out of print* Of 
the total membership of women members (approximately 
7,4»V in 1971) over S^OOO women, representing 23 
areas within the profession, responded to the survey* 
The data includes Section 1 • proportion of women 
by degree, professional identification and work ac*- 
tivitieo; Section 2 - name, address, and coded in-* 
formation, identifying highest degree, year receivedi, 
and first and second work activities. 

Updated information is available on computer tape 
and in printed form in the 1973 Biographical Direc- 
tory* Publication of future rosters for APA women 
members will be determined on the basis of need; 
either cooperation with a central source for all 
women's groups, or printing a separate roster for 
psychology • 

In addition to the information in the 1971-72 
Roster and 1973 Biographical Directory, a Talent 
Bank is being developed for appointments to APA 
publication editorships, boards and committees. 
This information is available for other specific 
references on a limited basis only through contacting 
the APA Staff Liaison. 

A monthly EMPLOYKENT BULLETIN accepts availabilities 
(members) and position openings, while the monthly 
MOi^ITOR newspaper publishes only openings. 

Association: American Society of Biological Chemists 

Group: Committee on the Status of Wbmen 

Person to Contact: Dr. Loretta Lelve 

6817 Sorrell Street 
McLean, Virginia 22101 
Phone (301) 496-2140 

A registry of women with doctoral degrees in bio- 
chemistry is being developed and will be operative 
withia the next year. 

The registry will be partially computerized and 
It will be possible to furnish the curricula vitae 
of such women by subspecialty » experience » number 
of publications, and other criteria to a potential 
employer. 

Persons wishing to be listed are urged to contact 
the organization now. Those wishing to use the 
registry may contact the organization after May 
1974. Funds from the National Institutes of Health 
and the /\jnerican Society of Biological Chemists have 
been obtained to finance the registry; thus no fees 
will ba charged initially. 



Association: itonerican Society for Puhnc^miAtwtra» 
tion 

Gtoupt Standing Committee on Women in Public Admin* 

Person to Contact: Ms. Dona Wolf 

ASPA Program Director 
1225 Connecticut Ave., NW 
Washington, DC 20016 

The Committee has an informal lif't of its mi'mb^»rft who 
responded to a questionnaire in I ^71 ami contacts 
through the state liaisons, .lob vacanries alfio ma> 
be advertised in the ASPA newslettt'r for a fev of 
$30.00. 

Association: American Sociological Association 
Group: Committee on the Status of Woman in Sociology 



Person to Contact: 



Mrs. JoAnn R. Harris, 
£xecutive for Minorities and 
Women 

American Sociological Associatica 
1722 N Street, NW 
Washington, DC 
Phone (202) 833-3410 



The roster of women in the profession is being de* 
veloped and should be ready by the Fall of 1973. It 
will be In computerized form. At present announce- 
ments of position openings or requests for nomina- 
tions are made in the employment bulletin. 

There is another group within the discipline. 
Sociologists for Women in Society, whose interests 
are ancillary and go beyond the discipline. They 
maintain a system for making known the names of 
women within the profession who are interested In 
position vacancies • 

Association: American Studies Association 

Group: Women's Committee o£ the American Studies 
Association 



Person to Contact: 



Ms. Lois P. Rudnick, Editor 
Directory of Women in American 

Studies 
3 Haven Road 

Medfield, Massachusetts 02052 



A directory of women in the profession will be 
completed by January 1974. At present informal Job 
announcements and other requests are passed on to 
interested women through Ms. Rita Jacobs. Job Place- 
ment Office, American Studies Association, Box 30 
Bennett Hall, University of Pennsylvania, Philadelphia, 
Pennsylvania 19104 . 

Association : Association of American Geographers 
Group: Committee on the Status of Women Geographers 



Person to Contact: 



Prof. Ann £• Larimore 

Committee on the Status of Women 

Geographers 
University of Michigan 
Ann Arbor. Michigan 48104 
Phone (313) 764- 



T^8 



There is a roster and it lists about 2'iO Individuals. 
All specialty areas within the discipline are includ- 
ed. The information on each individual provides name. 
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.lUUress* degrees « name and date of latest publlcatlun 
and rh*D* dissertation or M*A*/M#S« thasls» current 
i^mployment status including job title and employer » 
and three major interests In geography* In addition 
the form sent to women geographers has questions such 
ati: (iocs the individual wish to be listed on a job 
r4)»cur to be sent to prospective employers seeking a 
Hal of prospective candidates as actively seeking a 
oi available for a job. 

At present the roster Is financed by the parent group 
but in the future it will be financed through dona- 
tions* The roster is in the form of a card file of 
the forms sent out. It is used fur making recommends*- 
lions for positions* 

This is a young group and 1972-73 was their first 
year of organisation* 

Association: A8 sot;lation of American Law Schools 

Group; Committee on Equality of Opportunity for Women 
in the Legal Profession 

Person to Contact; Prof. Shirley R. Bysievicz 

School of Law 
Greater Hartford Campus 
West Hartford, Connecticut 06117 

At present there is not a roster of women within the 
profession. However, it is. anticipated that one will 
be developed during 1973-*74 and there is a committee 
at work on its formation. 

The general Association of American Laws Directory of 
Law Teachers includes the names of all men and women 
not new in teaching. It is in the form of a computer 
print --out list and register and is sent to those who 
make inquiries about the availability of persons for 
position opetiluKS and committee assignments. 

In addition there is a Directory of Women Attorneys 
in the United States* Included are the names of more 
than 6,000 women attorneys. The Directory is publish- 
ed and is available from Ford Associates, Inc. 701 
South Federal Avenue, Butler^ Indiana 46721 at a 
cost of $10*00 per copy. In addition to name and 
address, the areas of expertise and resume of the 
individual are also available. 

Asaociation: Not applicable 

Group: Association of Women in Science 



Persons to Contact: Dr* Marion Webster, Chairwoman, 

^IIS Registry Committee or 
Dr. Natalia M^shkov, Director, 
AWIS Registry, 3336 B^oad Branch 
Terrace, Washington, DC 20008 

The AWIS Registry lists about 3,000 women scientists 
in fields similar to those linted in American Men and 
'A-omt-n of Science, Physical and Biological Sciences. 

A brief biography of each individual is filed alpha- 
hctlcAlly and under scientific specialties. 

The registry is maintained in a card file and is used 
fr^\ rr rt nmendation for position vacancies and ad*- 
vi^rn- ^j(Hi«»s#. .Individuals apparently (Qualified for a 
snt'ci*'. nc*&iwi<k\ can be identified by .a manual search 
. f thi'. I lie. A fee of $25*00 is requested each 

For an additional fee of $25.00 any specific 
: ^ ruquef»t will be advertized in the AWIS Newsletter, 
^ • Ushed It least four ^^{f y^ar. 
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The registry has brun conpiU*d and maintained largely 
with voluntivr hi'lp. 

The AWIS Registry Committee has prepared a proposal 
to automate and expand this registry to include 
approximately 3,000 women scientists and Is actively 
seeking funds for this purpose. Prelimin;iry stages 
of the automated registry are currently being de- 
veloped with a large amount of volunteer help using 
a small allotment from the AWIS treasury. Infor- 
mation that will be stored and retrievable for each 
Individual will include education, employment ex** 
perience, geog4*aphic area, specialty, etc* It will 
thixti be possible to quickly locate individuals with 
specific qualifications iu response to a search re-* 
quest* The prospective employers will be e::pected 
to contact individuals whose names were provided 
and will be requested to supply information on which 
candidates from the registry were considered and 
who was hired. 

Association i Biophysical Society 

Group: Committee on Professional Opportunities for 
Women in the Biophysical Society 



Person to Contact: 



Dr. Julia Apter 
Rush Medical College 
1753 Congress Parkway 
Chicago, ILL 60612 



The Biophysical Society Placement Service and the 
Conmdttee on Professional Opportunities for Women 
.prepared a registry of women of achievement in en«* 
gineering, science, medical and paramedical special** 
ties* 

The registry consists of several lists: Lists 1, 2, 
and 3 contain names, addresses and areas of expertise 
for 950 women relevant to advisory roleF ::i the 
National Institutes of Health (NIH). List 4 contains 
874 women principal investigators of NIH research 
grants, list 5 has 600 women members of the Institute 
of Electrical Electronics Engineers* List 6 contains 
600 women menfcers of the Federated American Society 
of Experimental Biology. One hundred senior women 
members of the Biophysical Society living in the 
United States in 1971 are listed in list 7. Five 
hundred and thirty- four various women medical special- 
ists and 224 women hospital administrators are given 
in lists 8 and 9 respectivel;^ 

The registry is available at cost from Julia Apter, 
J50.00 for the list, $200.00 for the list with 
vltae. Smaller lists are prorated occordingly. It 
is used for reccirtmencations for position vacancies 
and advisory panels 

Tn addition to the registry the BicphyfJicn 1 Sc^cirty 
maintains a placement service vhich nay be used by 
'ill biophyslcistft. 

Association: Church Employed Women related to 
United Presbyterian Church 



Person to Contact : 



Ms, Linda Brehner or Annette Wall 
7 iO Witherspoon Build i'^j; 
Philadelphia, PA 1910/ 
Phone (215) PK V672^ 



\ roster of women in th'» profession i « hcirn'. 'Ii'v«'l«>p- 
cd. At present there . a mrd file of i nt ensi <(1 
women whirh is used primarily ffir « timmunf( .it ion . 
Recommendations for position var.in» .i|ip(»if>t • 

ments to conmiittees are handled i nlorm/il 1 - prM'rtrilv 
by word of mouth. 



AsRoclation: College Art Association 

Croup: Women 'h Caucun of the College Art Association 
of America 

HnrHon to Contact i Ms. No^a Broudet Coordinator of 

Affirmative Action and Job Roster 
1175 York Avenue, Apt. tfl2M 
New York, NY 10021 

A roster of women within the profession Is being 
developed. It will be ready by the Fall of 1973. 
Specialties within the discipline being Included are 
art historians, art educators and artists. 

The Information available on the Individuals will be 
name, special fields, education, highest degree 
obtained, area of primary research or area of artistic 
endeavor, teaching competence, publications or ex- 
hibitions, honors, grants, references, and whether 
full or parr time employment Is desired. 

The roster will function as follows. Each Individual 
will send 20 copies of a one-page vita containing 
the above information and a $2.00 fee (to help with 
the financing) to a regional coordinator. There are 
three coordinators— eastern, western, and midwestern. 
Upon request the coordinators will send the vita of 
quel it led women. There is a newsletter In which 
job announcements are published. 

Association: Modern Language Association 

Group: Modern Language Association Commission on the 
Status of Women In the Profession 



Person to Contact: 



Ms. Cynthia Secor 
550-48th Street 
Philadelphia, PA 19143 



A^ Directory of Women Schol a rs in the Modern Languages 
hfs been compiled by this Comroission which includes 
c^er 2,600 women who are currently employed in the 
jrofession, who are doing graduate work, who are 
unemployed, or who are working outside academia. 
The listings are not limited to members of the MLA. 

The individually designed self-descriptions pro- 
vided by tht.se women supply name, title, rank, 
present infJt Itut lonal affiliation, date and in- 
stitution of highest degree, major publications, 
honors, memberships and two or three current fields 
of interest. 

Tho 200-p3ge Directory contains an alphabetized 
sequence cf self -descrlpt Ions, Indexed according 
to fields of teaching and research Interest. It 
can be obtained from the MLA Publication Center, 
62 Fifth Avenue, New York, NY lOOll. The directory 
Is Intended to identify women scholars who are being 
Increasingly sought for teaching and research 
positions, administrative work, editorial postt;, 
government positions^ consultancies, and advisory 
CO. «iilttees. 

At present names of women available for pos^'-lon 
openings and committee appointments are made infor- 
mnllv. Announct»mrni s nf vacant ies nre made In the 
.lob Listing of the W'»men"s Caucuf? for the Modern 
Languages (another group within the discipline). 

Association: National Association of Bank Women 



pLTSiMi to Ci»ntai-t ! 



Ms. Sharon Pierce, Assistant Ecoc. 

Director » NABW 

111 E. Wacker Drive 

Chicago, 111- 60601 

Phone (312) 644-6610 _ 127 - 



There is a register with names of over 10,000 
women in all areas within the profession. The 
roster is in the form of a yearbook and is used for 
recommendations for consultant appointments and 
speaking engagements and as a means of personal re* 
ference. 

Announcements of position openings or requests for 
nominations of women for committees are handled 
informally. 

Assoc iat ion : National Council of Teachers of 
English 

Group: Women's Committee 



Person to Contact: 



Dr. Janet Emlg, 
Dept. of English 
Rutgers University 
New Brunswick, NJ 08903 



A roster of women within the profession Is being 
developed and should be ready by 1974. At present 
a: **^ uncements of position openings and requests for 
nominations of women for committees are handled 
through the Placement Bureau of the College Confer- 
ence on Composition and Communications and announce- 
ments in four of the National Council of Teachers 
of English sponsored Journals. 



AssociatJLon: Society of Women Engineers 
Person to Contact: 



Dr. Naomi J McAfee 
13 Seminole avenue 
Catonsville, Maryland 
Phone (301) V6S-3625 
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There are 1,810 members of the Society and the 
roster lists all the members. All areas of the pro* 
fesslon are represented. The roster lists the 
individual's name, address, occupation, business anc^ 
home phone and address. 

The roster Is in the form of computer cards and 
addressograph plates. It is used for membership 
services. It is financed by membership dues. 

In addition to the roster a career Information c»*nt- 
er makes positions known to interested members. 
There is a newsletter as well wl.^ch is published 
five times yearly. Positions are also published in 
the newsletter. 

Assoc la t Ion : Women In Communications, Inc. 



Person to Contact; 



Ms. Maxine Elam, Nat*l Exec. Dir. 
8305-A Shoalcreek Blvd. 
Austin, Texas 78758 
Phone (512) 452-0119 



There Is a roster of over 5,000 Individuals. 
Specialties within the field Include newspaper, 
niaga^ine* broadcasting, public relations, adver** 
tislng, and writing. 

The roster Is in the form of updated files maintain- 
ed bv computer. Tho National Directory of Profes- 
sional Members will be published in thv Fall of 
1^73. The Directory Is for the use of members only. 
However* after July U 1973» it will he possible 
to pull names f'^om their records '"or specl.tilzed 
mailings bv fieU\ of employment. The Diiectory is 
financed through nemhership dues. 

At present announcements of position openings and 
requests for nominations of woiien for committees are 
liandled through- National Headquarters and the 
National Boara directors. 



WOMEN'S CAUCUSnS, COMMITTEES 
and 

PROFESSIONAL 0UGAN12ATI0NS 



ADULT EDUCATION ASSOCIATION (ABA) - 532-5800 

Commission on the Status of Women in Adult Education 
Chairperson: Mrs. Yvonne Rappaport 
(347-9574) ^210 Roberts Road 

Fairfax, Virginia 22030 

Chairperson: Mrs. Betty Durden 
(for below) Drake University 

Division of Continuing Education 

Des Moines, Iowa 50311 

Commission on Continuing Education of Women 
810 18th Street, N.W. (532-5800) 
Washington, D.C. 20036 



AMERICAN ACADE^rY OF RELIGION , . „ . rn i« 

Task Force on the Status of Women - The Academic Study of Religion 
Chairperson: Elizabeth Schusslcr Fiorenza 
1233 North Lawrence Street 
South Bend, Indiana 46617 



AMERICAN ANTHROPOLOGICAL ASSOCIATION (AAA) 

Committee on the Status of Women in Anthropology 
Chairperson: Professor Shirley Gorenstein 
Department of Anthropology 
Columbia University 
New York, New York 10027 



AMERICAN ASSOCIATION FOR THE ADVANCEMENT OF SCIENCE 
Women's Caucus of the AAAS 
Chairperson: Ms. Virginia Walbot 

Department of Biochemistry 
University of Georgia 
Athens, Georgia 30601 



AMERICAN ASSOCIATION FOR HEALTH § PHYSICAL EDUCATION 
Committee on Women 

Chairperson: Professor lone G. Shadduck 
Drake University 
Des Moines, Iowa 50311 



AMERICAN ASSOCIATION OF IMMIJNOLOGISTS (AAI) 

Committee on the Status of Women 

Chairperson: Dr. Hclene C. Rauch 

Department of Medical Microbiology 
Stanford University School of Medicine 
Stanford, California 94305 

(AAI has a list of women members) 



o 
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Women's Caucuses 



AMl-RICAN ASSOCIATION OP UNIVEKSITY I'ROFESSORS (AAUP) 

Committee on the Status of Women in the Profession 

Chairperson: Dr. Alice S. Rossi 

Department of Sociology (office - 825-3300 ext. 302) 

Goucher College (home - 664-9034) 

Towson, Maryland 21204 

AAUP Contact: Ms. Margaret Rumbarger 

Associate Secretary, AAUP (466-8050) 

One DuPont Circle . 

Washington, D.C. 20036 

AMl-RICAN ASSOCIATION OF UNIVERSITY WOMEN 
- Dr. Ruth M. Oltman 

Staff Associate (785-7750) 
Higher Education 
2401 Virginia Avenue, N.W. 
Washington, D.C. 20037 

AMERICAN CHEMICAL SOCIETY (ACS) 
Women Chemists Committee 
Chairperson: Ms. Helen M. Free 

Ames Company 

Miles Labs, Inc. 

Elkhart, Indiana 46514 

AMERICAN COLLEGE PERSONNEL ASSOCIATION (ACPA) 
Women's Task Force 
Chairperson: Dr. Jane E. McCormick 

Assistant to Vice-President of Student Affairs 

Penn State University 

University Park, Pennsylvania 16802 

AMERICAN ECONOMICS ASSOCIATION 

•Committee on the Status of Women in the Economic Profession 
Chairperson: Dr. Carolyn Shaw Bell 
Wellesley College 
We lies ley, Massachusetts 02181 

AMERICAN FEDERATION OF TEACHERS - 737-6141 
Women's Rights Committee 
Chairperson: Marjorie Stem 
1012 14th Street 
Washington, D.C. 20005 
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women *s caucuses 



AMlilUCAN HISTORICAL ASSOCIATION (AHA) 
a. Cotntnittcc on Women Historians 
Chairperson: Or, LinUa Kerber 
University of Iowa 
Iowa City, Iowa 52240 
Staff Liaison: Dr. Charlotte Quinn 
(Li4-2422) 400 A Street, S.E. 

Washington, D.C. 



b. Coordinating Committee on Women in the Historical Profession (CCWHP) 
Chairpersons: Dr. Sandi Cooper Dean Adele Simmons and 

Richmond College, CUNY J? Dean of Student Affairs . 

Staten Island, New York 10301 Princeton University 

Princeton, New Jersey 10301 



AMlilUCAN LIBRARY ASSOCIATION (ALA) 

Social Responsibilities Round Table (SSRT) 
Task Force on the Status of Women 
Chairperson: Ms. Michelle Rudy 
403 Waldron 

Layfayette, Indiana 47409 



AMCRICAN MATHEMATICAL SOCIETY (A^!S) 

ASSOCIATION FOR WOMEN IN MATHEMATICS (AWM) - independent group 
Chairperson: Professor Mary Gray 

Department of Mathematics 
(686-2393) The American University 
Washington, D.C. 20016 



AMERICAN PERSONNEL AND GUIDANCE ASSOCIATION 
Women's Caucus 

Correspondents: Dr. Lynn E. Haun 

California State University 
Sacramento, California 95819 
AND 

Dr. Beatrice 0. Pressley 
California State University 
Hayward, California 954S2 



AMERICAN PHILOSOPHICAL ASSOCIATION (APA) 

a. Subcommittee on Status of Women in the Profession 
Chairperson: Professor Marv Lefkowitz 

Radcliffe Institute 
3 James Street 

Cambridge, Massachusetts 02138 

b. Society for Women in Philosophy - independent group 
Chairperson: Professor Hannah Hardgravo 

Department of Philosophy 
Western Illinois University 
Macomb, Illinois 6 1455 

133 

c. Women's Caucus (see Addenda) 
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Women's Caucuses 



AMERICAN PHYSICAL SOCIETY 

Committee on Women in Physics 
Chairperson: Dr. Hlizabeth Barangcr 
Physics Department MIT 
Cambridge, Massachusetts 02139 



AMBRICAN POLITICAL SCIENCn ASSOCIATION (APSA) 

a. Committee on the Status of Women in the Profession 
Chairperson: Dr. Rath Silva 

Penn State University 

University Park, Pennsylvania 16802 

b. Women's Caucus for Political Science (WCPS) 
Chairperson: Dr. Marie Rosenberg 

School of Business 

University of Wisconsin 

Eau Claire, Wisconsin 54701 

Mail to: WCPS 

Box 9099 

Pittsburgh, Pennsylvania 15224 



AMERICAN PSYCHOLOGICAL ASSOCIATION 

a. Task Force on the Status of Women in Psychology 
Chairperson: Dr. Martha Medn^ck 

Department of Psychology 
(636-6806) Howard University 
.Washington, D.C. 

, • ' Dr. Brenda Gurel, APA 

Staff Liaison: 1200 17th Street N.W. 

Washington, D.C. 20036 

b. Association for Women in Psychology (AWP) - independent group 

(initially a caucus within APA) 
Policy Council to be announced 
Editor: Dr. Leigh Marlowe 

Manhattan Community College 
180 West End Avenue 
New York, New York 10023 
Public Relations: Dr. Jo-Ann Evans Gardner 

726 St. James Street 
Pittsburgh, Pennsylvania 15232 



AMERICAN PUBLIC HEALTH ASSOCIATION 

Women's Caucus 

Chairperson: Ana 0. Dumois 

Community Health Institute 

225 Park Avenue South 

New York, New York 10003 
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Women's Caucuses 



AMI:KJCAN SOCUiTY 01' IlIOLOGICAL CIIRMISTS 
Subcommittee on tho Status of Women 
Chairperson: Dr. loretta Lcivo 

Building 4, Room Ui 
(496-2140) National Institutes of Health 
BethosUa, Maryland 20014 



AMhRJCAN SOCIl-TY FOR MICROBIOLOGY 

Committee on tho Status of Women Microbiologists 
Chairperson: Dr. Mary Louise Robbins 

Medical School, 1339 - H Street, N.W, 
(331-6535) George Washington University 
Washington, D.C. 20005 



AMHRICAN SOCII-TY FOR PUBLIC ADMINISTRATION 

Task Force on Women in Public Administration 
Chairperson: Mrs. Joan Fiss Bishop 

Director of Career Services 

Wellesley College 

Welles ley, Massachusetts 02181 



AMliRICAN SOCIETY OF TRAINING AND DEVELOPMENT (ASTD) 
Women's Caucus, ASTD 
Steering Coriiraittee: Dr. Shirley McCunc 

Center for Human Relations 
(833-4225) National Educiition Association 

1601 - 16th Street, N.W. 
Washington, D.C. 20036 
AND 

Ms. Althea Simmons 
Director of Training, NAACP 
200 East 27th Street 
New York, New York 10016 



AMliRICAN SOCIOLOGICAL ASSOCIATION (ASA) 

a. Ad Hoc Committee on the Status of Women in Sociology 
Chairperson: Dr. Elise Boulding 

Behavioral Science Institute 
University of Colorado 
Boulder, Colorado 80302 

b. Sociologists for Women in Society (SWS) - independent group, formerly 

a caucus; 

Chairperson: Dr. Joan Huber 

Department of Sociology 
University of Illinois 
Urbana, Illinois 61801 



ERIC 



m 

- 132 - 



Women's Caucuses 



AtM-RICAN SPliliCll AND HEARING ASSOCIATION (ASHA) 

a. Subcommittee on the Status of Women 
Chairperson: Mrs. Dorothy K, Marge 

(451-8284) 8011 Longbrook Road 

Springfield, Virginia 22152 • 

b. Caucus on Status of Women in ASHA (same as above) 

AMERICAN STATISTICAL ASSOCIATION 

Caucus for Women in Statistics 
Chairperson: Dr. Jean D. Gibbons 

College of Commerce and Business and Administration 

University of Alabama 

University, Alabama 35486 

ASSOCIATION OF A^^ERICAN COLLEGES . 387-3760 

Project on the Status and Education of Women 

1818 R Street, N.W. 

Washington, D.C. 20009 

(Ms. Francine Cleaves - 387-3760 ext. 40) 

ASSOCIATION OF AMERICAN LAW SCHOOLS (AALS) 
Women in the Legal Profession 
Chairperson: Professor Ruth B. Ginsbu*^ 
School of Law 
Columbia University 
435 West 116 Street . 
New York, New York 10027 



ASSOCIATION OF AMERICAN GEOGRAPHERS 

Committee on Women in Geography 
Chairperson: Dr. Ann Larrimoro 

Department of Geography 
University of Michigan 
Ann Arbor, Michigan 48104 



ASSOCIATION OF ASIAN STUDIES 

Committee on the Status of Women 
Chairperson: Professor Joyce K. Kallgren 
Center for Chinese Studies 
2168 Shattuck Avenue 
Berkeley, California 94705 
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Wuiiifn's Caucuses 



ASSOCIATION OF V.OMHN IN SCIHNCU (indopendcnt group) 
President: Dr. Nccna B. Schwartz 

Department of Psychiatry 
College of Medicine 

University of Illinois, Medical Center 

P.O. Box 6998 

Chicago, Illinois 60680 

Newsletter: Dr. Anne M. Briscoe 

Department of Medicine 
Harlem Hospital Center 
New York, New York 10037 



BlOPllYSJCAL SOCIITY 

Professional Opportunities for Women of Biological Society; 
C?njcus of Women Biophysicists ; 
Chairperson: Dr. Rita Guttman 

Department of Biology 

Brooklyn College, CUNY 

Brooklyn, New York 11210 



i.'Ol.I.liGH ART ASSOCIATION 

a. Commission on the Status of Viomen in Art 

Professor Linda Nochlin Pommer 
Vassar College 
Poughkeepsie, New York 

b. Women's Caucus 

Co -Chairwomen: Professor Ann Harris 

Art Department 
Hunter College 
695 Park Avenue 
New York, New York 
AND 

• Ms. Judy Patt 
2429 Vallejo 

San Francisco, California 94123 



GRADUATE WOMEN IN SCIENCE (Sigma Delta Epsilon) 
President: Mrs. Hope Hopps 

1762 Overlook Drive 

Silver Spring, Maryland 20903 



INTERCOLLEGIATR ASSOCIATION OF WOMEN STUDENTS 
Box 55028, University Station 
Columbia, Ohio 43210 
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Women's Caucuses 



LINGUISTIC SOCIliTY OF AMBRICA (LSA) 
LAS Women's Caucus 

Correspondents: Ms. L/nette Uirschinan 

and 

Ms. Georgette loup 
162 Went llansberry 
Philadelphia, Pennsylvania 19144 



MODERN LANGUAGK ASSOCIATION (MLA) 

a. MLA Commission on the Status of Women in the Profession 
Chairperson: Dr. Blaine Hedges 

Towson State College 
Baltimore, Maryland 21204 

b. Women's Caucus of the MLA 

President t Ms. Dolores Barracano Schmidt 
R.D. #3 

Slippery Rock, Pennsylvania 16057 



NATIONAL ASSOCIATION OF MEDIA WOMEN 
Lois K. Alexander 
100 LaSalle Street 
Apartment 20-H 
New York, New York 10027 



NATIONAL COUNCIL OF TEACHERS OF ENGLISH* (NCTE) 
Women's Committee 
Chairperson: Dr. Janet Emig 

Department of English 

Rutgers University 

New Brunswick, New Jersey 08903 



NATIONAL COUNCIL ON FAMILY RELATIONS (NCFR) 

Task Force on Women's Rights and Responsibilities 
Chairperson: Dr. Rose Somerville 
Sociology Department 
San Diego State College 
San Diego, California 92115 



NATIONAL FEDERATION OF BUSINESS AND PROFESSIONAL WOMEN'S CLUBS - 293-1100 
2012 Massachusetts Avenue, N.W. 
Washington, D.C. 20036 

(Federation Director - Mrs. Lucille Shriver) 

(President - Mrs. Jeanie C. Squix'e - National Executive Office) 
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NATIONAL EDUCATION ASSOCIATION 
Women's Caucus 

Chairperson: M*s. Margaret Stevenson Mrs. Helen Bain 

(833-4000) National Education Association 4427 Lcaland Lane 
(in charge of)1201 - 16th Street, N.W. • Nashville, Tennessee 37204 

(correspondence) Washington, D.C. 20036 



NATIONAL LAWYERS' GUILD 
Women's Caucus 

Renee Hanover 
54 West Randolph 
Room 902 

Chicago, Illinois 60601 



NATIONAL VOCATIONAL GUIDANCE ASSOCIATION 

NVGA Commission on the Occupational Status of Women 
Chairperson: Ms. Thelma C. Lennon, Director 
Pupil Personnel Services 
Department of Public Instruction 
Raleigh, North Carolina 27602 

NEW UNIVERSITY CONFERENCE 

Women's Caucus . . 

622 West Diversey Parkway 
Room 403A 

Chicago, Illinois 60614 



PHILOSOPHY OF EDUCATION SOCIETY 

a. Women's Caucus 

Chairperson: Dr. Elizabeth Steiner Maccia 

Department of History and Philosophy of Education 
Indiana University 
Bloomington, Indiana 47401 

b. Committee on the Status of Women (same as above) 



POPULATION ASSOCIATION OF AMERICA 
Women's Caucus 

Chairperson: Professor Ruth B, Dixon 
Department of Sociology 
University of California 
Davis, California 95616 
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PROl-liSSlONAh WOMI-N'S CAUCUS (PWC) 
P.O. Box 1057 
Radio City Station 
New York, New York 10019!. 

• 

President: Margaret Anderson 

Rockland City Guidance Center for Women 
Palisades, New York 10964 



SOCIETY FOR CELL BIOLOGY 

Women in Cell Biology 

Chairperson: Ms. Virginia Walbot 

Department of Bio chemistry 
"University of Georgia 
Athens, Georgia 30601 



SOCIETY OF WOMEN ENGINEERS (SWE) 
345 East 47th Street 
New York, New York 10017 

Executive Secretary: Winifred D. White 

THETA SIGMA PHI (National Society for Journalism/Communications) 
President: Mrs. Fran Harris 
\m Stations 

Detroit, Michigan -48231 
(Women in Communications) 

UNITED PRESBYTERIAN CHURCH IN THE USA 
Task Force on Women 
Co-Chairpersons: Patricia Doyle 

AND 

Elaine Homrighouse 
Board of Christian Education 
United Presbyterian Church 
Wither spoon Building 
Philadelphia, Pennsylvania 19107 



WOMEN'S ACTION ALLIANCE, INC. 
Coordinating Director: 



Ms. Brcnda Feigen Fasteau 
200 Park Avenue, Room 1520 
New York, New York 10017 



January 16, 1973 
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ADDENDUM to Women's Caucuses 



CllUKCII l;MPLOYi:U WOMEN 

Contact: Ms. Mildred G. Lchr 
The Westminster Press 
900 Withcrs]>oon Building 
Philadelphia, Pennsylvania 19107 



COLLr.Gli MUSIC SOCIhTY 

CMS IVoircn's Caucus 
Co-Chairpersons: Dr.* Carolyn Ranoy 

AND 

Dr. Adrienne F. Block 

Department of Performing § Creative Arts 

Staten Island Community College 

Stat en Island, New York 10301 



NATIONAL ASSOCIATION OF WOMEN DEANS AND COUNSELORS 
Executive Director: Ms. Joan M. McCall 

1201 16th Street, N.W. 
Washington, D.C. 20036 



NATIONAL COUNCIL OF ADMINISTRATIVE WOMEN IN EDUCATION 
President: Ms. Frances Hamilton 
1201 16th Street, N.W. 
Washington, D.C. 20036 



SOCIETY OF AMERICAN ARCHIVISTS 

Committee on the Status of Women 
Chairperson: Dr. Mabel Deutrich, Director 
Old Military Records Division 
National Archives 5 Records Service 
Washington, D.C. 



Updated April 1, 1973 

Multiple sources, principally American Association 
of University Women and the Association of 
American Colleges 
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rtonien's Caucuses AUDliKDUM 



ALLIAJ^Cl! 01' KOMnN IN ARCMl • .CTURE 

1818 East 'lljirtoenth Street \^ 
New York, New York 10003 



AMl-llICAN INSTITUTH OF PLANNHRS 
IVomon's Rights Committee 
915 I'iftconth Street, N.W. 
Washington, D. C. 20005 



AMERICAN STUDIES ASSOCIATION 
Committee on Women 

National Coordinator: Ms. Joanna Schneider Zangrando 

501 Mineola Avenue 
Akron, Ohio 44320 



ASSOCIATION OF WaMEN IN ARCHITECTURE 

President : Dorothy Gray Harrison 
2115 Pine Crest Drive 
AlLudena, California 91001 



NATIONAL ASSOCIATION OF WOMEN IN CONSTRUCTION 
United Engineering Center 
345 East Seventh Street 
New York, New York 10017 



NATIONAL COUNCIL FOR SOCIAL STUDIES 

Committee on Social Injustice for Women 
Chairperson: Dr. Dell Felder 

University of Houston 
Houston, Texas 77004 



SOCIETY OF AMERICAN ARCHIVISTS 

Ad Hoc Committee on the Status of Women in the Archival Profession 

Chairperson: Dr. Mabel Deutrich, Director 
Old Military Records Division 
National Archives and Records Service 
Washington, D. C. 

WOMEN ARCHITECTS, LANDSCAPE ARCHITECTS, AND PLANNERS (WALAP) 
59 Martin Street 
Cambridge, Massachusetts 02138 



o 
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Women's Caucuses ADDIiNDUM 



/\mi:ui(.;a.\ piiilosoi'iiical association ( apa) 

Women's Caucus 

Chairperson: Professor Sarah ^, Pomcroy 
lluntor College 
City University of New York 
Department of Classics 
695 Park Avenue 
New York, New York 10021 
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MISCELLANEOUS UnCRUlTING AIDS 




Studios and Surveys 



AMHIUCAX BAR ASSOCIATION SUUVHY. llio American Bar Association made a survey 
in 1969-70 which found that blacks were 1.1% of the total law school enroll- 
ment, and of the female lawyers and judges in the country, 2.3% arc black. 
Tor a free summary of the survey, write Tiie American Har Associavion, 1155 
oOth Street, Chicago, Illinois 606.37. 

lURl-CTOUY 01- A1'R0-/VMRUICAN RESOURCHS. Lists, describes and cross -i ndcxc;- 
profer^.sloniil associations of blacks, disciplinary committees concerned with 
blacks, data sources, and study centers. Available from Order Department, 
R. K. Howker Company, Post Office Box 1807, Ann Arbor, Michigaii 41806 
Cost: $19.95 

DIRHCTORY 01- MINORI'lT COLLEGE GRADUATES 1971-72. Prepared by the Manpower 
Administration of the Department of Labor, this directory identifies black, 
Spanish- surnamed, native American and wl.ite ethnic groups by sex. No 
faummari'-s or statistics are given by field or decree level. Available from 
tlic Government Printing Office .or $8.00 (A copy of this volume is now in 
the Dean's Office.) 

DIRLCTORY Oi- SP/\NISII-SURNAMED AND NATIVE AMERICANS IN SCIENCE AND ENGINEERING. 
Dr. Joseph V. Martinex compiled this directory tor the l-oundation for 
Promotin'g Advanced Studies. For a copy, write Dr. Joseph Martinez, 464 
Eumace Road, Ontario, New York 14519. A donation of $15.00 is requested. 

EQUAL EMPLOYMENT OPPORTUNITY FOR MINORITY GROUP COLLEGE GRADUATES: LOCATING, 
RECRUiTLNG, EMPLOYING. A complete guide to recruiting minority group members 
by Robert Calvert, Jr., former University of California Placement Director. 
Available from Garrett Park Press, Garrett Park, Maryland 20766, $5.95 with 
postage included. 

HANDBOOK I'OR RECRUITING AT THE TRADITIONALLY BLACK COLLEGES. For i ^ployers 
interested in finding and hiring blacks, this book contains profi^^ 
black four-year colleges and information on their students. Edited by Andre 
G. Beaumont, it is available from College Placement Services, Inc., P. 0. iiox 
2322, Bethlehem, Pennsylvania 18001, for $5.50. 

STATEWIDE DIRECTORY OF WOMEN IN UTAH. The Women's Resource Center at the 
University of Utah has recently published a "Directory of Women in Utah Higher 
Education " The roster is intended as a b-sis for tlie recruitment of women 
for academic positions. For a copy send $3.50 to: Women's Resource Center, 
2197 Annex, University of Utah, Salt Lake City, Utah 84112. 

SURVEY Oi- BLACK AMERICAN DOCTORATES. This survey found that less than 1% of 
tl- doctorates in the nation were held by blacks, and 80^^. of these wove held 
by ulack men. For n free summaiy of the survey, write to the Ford loundat lo-.. 




- 141 - 



Miscol l;i»icuus Recruiting Aids (continued) 



Ke'jis trios and Rosters 

'Also soc list of organisations and women's caucuses, since many of them 
maintain rcijistries, ) 

liLACK V;OMi;,S' IMPLOYMliNT PROGliAM. An Atlanta-Lased operation which holpr. 
employers find trained and/or qualified black women for jobs. There is no 
foo ior The woman placed; small fee for institution/employer. For more 
information write Muck IVomen l;mployment Program, Southern Regional Council, 
52 lairlie Street, N.W., Atlanta, Georgia 30303. 

COOI'HRATrvi- COLI.IiCl: RliClSTRY. A non-profit operation that serves its member 
institutions by locating candidates for job openings from resumes kept on 
file. (:''fi;ibership is $100 for colleges and universities; individuals are 
charged ^10 to register. ) CCR cannot supply search com.iiittees or administrators 
with lists of names of minority women, but can send resumes of those women wlio 
have registered and who fit qualifications designated by the employer. I-or 
nore inform.- tion write to Cooperative College Registry, One Dupont Circle, 
Washington, D. C. 20036, (202) 223-2807. 

HIGHHR liDl.iCATION ADMINISTRATION RHFERRAL SERVICES. A new "equal opportunity 
service" founded and supported by thirteen higher education administration 
aspociations. On a fee basis, candidates are referred to institutions seeking 
qualified professional administrative mid support staff in areas related to 
business management. HEARS is interested in building an extensive minority 
talent oank. Registration fee for individuals is $25. For more information 
write IJEARS, Suite 510, One Dupont Circle, Washington, D. C. 20036, (202) 296-2347. 

NATIONAL SKILLS BANK. A talent bank that helps place minority persons in 
professional jobs. Write: Ms. Ruth Allan King, Placement Office, National 
Skills 13ank, 477 Madison Avenue, 18th Floor, New York, New York 10022. 

WOMFN ARCHITECTS. 1. The Association of Collegiate Schools of Architecture 
is comjuling a list of female and minority members interested in teaching in 
schools of architecture. For further information about this or to have your 
name included on this list, write: ACSA, 1785 Massachusetts Avenue, N.W., 
Washington, D. C. 20036. 

2. The Alliance of Women in Architecture is gathering the 
names and addresses of every woman in the United States who is currently or 
who has ever been a student of architecture. For information, write; AWA, 
18 East Thirteenth Street, New York, New York 10003. 

W0M1;n EXniNEHRS, SCIENTISTS, MEDICAL AND PAR.\f.IEDICAL SPECIALISTS. Compiled 
by the Miuphysical Society and the Association of Women in Science, this 
registry includes over 5,000 women. For information, write: Dr. Marion 
Webster, 2226 iiroadbranch Terrace, Washington, D. C. 20008. 

WOMEN IflMUNOl.OGISTS. Tlie /American Association of Immunologists has a list of 
women mcnbc-rs. For information wrote: i)r, Helen C. Rauc.li (Ch"i ri-orson of tlie 
Commi r.tcf on the Status of Women), Department of Meuical Microbiology, Stan- 
ford University Sciiool of Medicine, Stanford, California iM305. 
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Misci'llaricous Uecruiting Aids (continued) 
Registries and Kostors 



WOMfiN POMTICAL SCILNTISTS. The American Political Science Assoc i-nl ion bus m 
roster of women. Single copies are available free from APSA, (An n. Commit tve 
on the Status of lYomen in the Profession), 1527 New Hampslurc Avcnuu, N.W., 
WasJiinj'.ton, U. C. 20056. 

KOMHN IN RKLlGIONr A registry of women in religious studies, containing, 
Uj'proxi I lately 200 names of women holding or seeking positions in the acaclemic 
field of religious studies, was compiled by the Women's CaucuS"- Uol i.<;ious 
Studios. AvniJahlc for $1.00 from; Women's Caucus->Ueligious Studies, 
Box 630i), Station B, Vandcrbilt University, Nashville, Tennessee 37235. 



Organizations 

AFRICAN AMI-RICAN SCHOLARS' COUNCIL. Although the main function of this agency 
is rescarcl) , it does engage in some infoimal job placement and referral. 
Write: African American Scholars' Council, 1150 Seventeenth Street, N.W., 
Washington, D. C. 

AMHKICANS POR INDIAN OPPORTUNriY. Has a free job referral and placement 
ijervice. l^or more infwrmation write:' Americans for InJian Opportunity, 1820 
Jefferson Place, N.W., Washington, D. C. 20056. 

BURHAU OF INDIAN AFFAIRS. A Federal agency which has information on native 
Americans including data on degrees attained. V/rite: Bureau of Indian Affairs, 
1951 Constitution Avenue, N.W., Washington D. C, or Bureau of Indian Affairs-- 
Higher Pducation, 5301 Central Avenue, N.W. , Albuquerque, New Mexico 87108. 

CABINHT COMMITTHH ON OPPORTUNITY FOR THE SP/\NISH-SPEAKING. Makes job referrals 
and also has information on Spanish-speaking doctorate holders. Write: 
Cabinet Coimnittee on Opportunity for the Spanish-Speaking, 1707 II. Street, 
N.W., Washington, D. C. 20036. 

CONrnRFNCE OF MINORITY' PUBLIC ADMINISTRATORS. COMPA has a talent bank of 
administrators in many varied fields. Write: Ms. Loretta Avcnt, COMPA, 1225 
Connecticut Avenue, Suite 300, Washington, D. C. 20036. 

NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE. A wcll-kno^^Tl 
civil vijjlits organization, the NAy\CP does not have a formaJ job placement 
service or talent bank. However, local branches of NAy\CP . ery often are able 
to recommend highly qualified candidates. The national office is at 1790 
Broadway, New York, New York 10019. 

NATIONAL ASSOCIATION OF COLLEGE WOMEN. Job placement and/or referral on an 
informal l)asis. National president of this black wo -'u's oigani^ation is 
Mrs. Odessa W. Harroll, 4620 Kossuth Avjnue, St. Louis, Missouri. 
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MLsccUuneous Kccruiting Aids (continued) 
Oriinnizations 



NATIONAL ASwSOCIATJON 1-OU PUKRTO RICAN CIVIL RIGHTS. Has an informal place- 
ment and job referral sci*vico for all Spanish-speaking persons. Write Mr. 
Antonio Kiva, Pirector, NAPUCR, 175 116th Street,. New York, New York 1C)02U. 

I 

N'ORTH /\MI!1UCAN INDIAN WOMEN'S ASSOCIATION. This group has six major regions 
across the country. For more information and guidance on finding Indian 
professional v.-omcn, write; Mrs. James M. Cox, 3201 Shadybrook, Midwest City, 
OklaJioma 73110. 

PUl-Urn RICAN Rl'SI-ARCH AND RHSGURCnS CHNTKR. Makes job referriils and offers 
job placement; and building a talent bank for women. Write to Mrs. Anna 
Ortiz., i'uerto Rican Research and Resources Center, 1519 Connecticut Avenue, 
Washington, D. C. 20036. 

ZliTZ PHI BFiTA. A black social sorority which has chapters on most black 
college campuses. The national headquarters can respond to some requests 
for candidates. Write: Ms. Goldie Baldwin, Executive Secretary, 1734 
Now Hampshire Avenue, N.W., Washington, D. C. 20009. 



Publications 

The following publications reach a large number of minority professionals. 
All publications accept advertising of job openings. Unless otherwise noted, 
there is no fee involved. 

THH APRO- AMERICAN. A bi-weekly newspaper which is published and distributed 
in Baltimore, Newark, Philadelphia, and Richmond. Write to the home office. 
The Afro- American, 628 North Eutaw, Baltimore, Maryland 21201, tor advertising 
rates . 

BLACK SCHOIAR. An academic journal, published monthly, has a section in each 
issue called "Black Scholar Classified." Write Black Scholar, Box 908, 
Sausalito, California 94965. 

CHno.N'ICLL- OF HIGHER EDUCATION. "Bulletin Board" in The Chronicle includes 
"Positions Wanted" and "Positions Available". Rate: 254 a vvord or $15 an 
inch and may be submitted by mail or telephone. For further information write: 
•'Bulletin Board" , The Chronicle of Higher Education, 1717 Massachusetts 
Avenue, Washington, D. C. 20036, or call (202) 667-3344. 

JOURNAL. Published by the National Medical Association, the national organiza- 
tion of black physicians. This organization also publishes a newsletter. Job 
oj>cnings are accepted for both publications. Write National Medical Associa- 
tion, 1717 Massachusetts Avenue, N.W., Washington, D. C. 20036. 
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MiscclL'ineous Recruiting Aids (continueU) 
Vuhi \ cations 

TIU: orsiiRVF.U. A local Washin^'ton newspaper serving the Mncl; community, 
l-or further information write: The Observer, 811 I'lorida AVcnuc, N.W. , 
Washington, D. C, (202) 27.2-3060. 

SHNriNl-L. Published monthly by the National Congress of American Indian?-,. 
Contact: Mr. John Tiger, 1346 Connecticut Avenue, Uoom 312, Washin^iton, U.C. 
. 20056 

KASIIJNGTON APRO-AMKRICAN. 1800 Eleventh Street, N.W. , Washington, IJ. C. 
20001. Phone (202) 232-2060. A local Washington newspaper serving the 
black ooiimmity. 

WOMEN' vSCIJ-NTISTS NnWSLETTKR. Tiie Newsletter of the Association of Women 
in Science (publislied quarterly) has a section on "nmploymcnt Information" 
(which includes both "Positions Wanted" and "Positions Available"). Announce- 
ments of employment information should be sent to: Dr. Susan G. Langrcvh, 
Rockefeller University, New York, New York 10021. 
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^/31 /72 


1 iMnsnnttal 




Section: 




Athiiini iilratlon and Operations Manual 


Suhjoct: 


Maternity Lonvt* of Ah. son. 








.scope:: * 







Tlii.s policy applies to non-faculty permanent employees of Gallnudet CoIIoro, Kenrlall 
Dci-nouptralion Elementary School for the Deaf, Model Secondary School for tho Deaf, 
tlie I\ation.»l Center for Continuing Education. 

poucy : 



Maternity leave is a period of approved absence for incapacitation related to pre.ananry 
and confinement. An employee should report pregnancy as soon as it is kiiov/n so that 
Rteps can he taken to protect her health or alter her working conditions and so that 
necessary staffing adjustments may be planned. The usual period of authori/.cd materniv/ 
leave is 15 weeks, beginning about 7 weeks before the expected date of delivery and 
extending a}>out 8 weeks beyond the date of delivery. However, the allotted 1") weeks ax'c 
flexible and can be used in any combination that best suits the employee. Naturally, the 
employee may elect to use less than 15 weeks. • Maternity leave is without pny but an 
employee may elect to substitute vmused annual and cicU leave as part of her matornioy 
leave. 

PROCEDUREt 

1. The request for Maternity Leave of Absence will he submitted to the employee's 
supervisor one month in advance of the expected last day of work. 

2. The employee v/ill not receive annual leave or sick leave credits while fm maternity 
leave. Accruals in effect at the time the employee goes on leave will remain on the 
books, 

■3. Time spent on maternity leave will be counted as time worked for purpose of senior:-.v 
and annual incrtsase. 

4. During maternity leave or during ary leave in a non-pay status, the employee is 
ontithnl to benefits (retirement, life insurance, health insurance) without ch.irj-.c; 
durinfi the approved leave time. 

5. If the employee is unable to return to work after the 15 wcoks nnd has I'f od \jp all y'^C: 
and annual leave, the employee may elect to apply lor an extended leave of ahsoniu. 
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3/31/72 


Transmittal 22 




Section: 




GALLAUDET COLLEGE 




10:09:00 




Subject: 




Maternity Loavo of Ai.» 






2 of 2 



This extended leave of absence, without pay, will depend on the individu.-*! 
circumstcincc involved in each situation. In order to provide flexibility and 
maintain consistency, each appeal for extended maternity leave will bo rovi<. 
by the Supervisor, Director of General Services and the Administrative Oflii 



Approved 



Date 
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6/S/7Z 


Transmittal 31 




Soction: 




GALLAUDET COLLEGE 




10:12:00 


Subject: 




Adminii5tration and Operations Manual 




Sick Lenve of Ahr.cnrc 


Page 


1 of ?. 



SCOPEj_ 

This policy applies to Gallaudct College, Kendall Demonstration Elementary School for 
the Deaf, Model Secondary School for the Deaf, and the National Center for Coiitinuiuj. 
Education. 



POLICY; 

It is the policy of Gallaudet College to assist its employees in their efforts to assure 
continuation of income for periods when medical situations make it impossible for the 
employee to work. For this reason Gallaudet College provides for income continuation 
for medical situations through this Sick Leave Policy. It should be clearly understood 
that the benefits provided under this Sick Leave Policy are extended to employees for the 
purpose of stabilizing their income in the event of medical problems. These medical 
problems will normally fall into one -f the following catagories: (1) inability to work 
because of illness or injury and (2) receiving medical, dental, or optical examination or 
treatment. Whenever possible, leave must be approved in advance by the employee's 
sup'^rvisor. This policy is not intended to provide compensation for absences caused by 
other personal reasons. 

PROCEDURE; 

I All full-time permanent, full-time temporary, part-time permanent employeo-s 
are eligible to earn sick leave. New employees begin to earn sick leave credit 
on the first day of their employment with the College. 

Amount of Sick Leave Earned Per Pay Period 

No. of Hours Worked No. of Hours Earned 

Per Pay Period Per Pay Period 

80 4 
60-79 3 
40-59 2 
20-39 1 
1-19 

II An employee will be required to notify his supervisor or a person desi.-.natod by hi. 
supervisor as soon as possible when an absence occurs. Normally, Uns will be 
within one hour after the employee's starting time. 
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Transmittal 31 


GALLAUDET COLLEGE 




10:12:00 


Administration and Operations Manual 


Subject; 


Sick Leave of Absence 




Page 


2 of 2 



in. 



XV. 



V. 



Employeos r^ay elect to have their sick leave account accumulate indefinitely as a 
form of insurance against medical difficulties, however, employees will not be p;;'': 
for any unused sick leave upon their termination from Gallaudet College. 

It is the rof.ponsibility of the supervisor to approve sick leave for purposes for v.liich 
it is authorized. A supervisor must have satisfactory evidence that a staff meivh-r's 
absence was for an authorized purpose. For absences of more than three consecutive 
work days, a supervisor may elect to require the employee to submit acceptable 
evidence of illness or medical problems. Further, the supervisor may elect to 
request a medical certificate or other acceptable evidence if the supervisor has 
reason to believe the employee is abusing the Sick Leave Policy. 

There may be circumstances when an employee has used up all sick leave and annual 
leave and is still unable to return to work. In these circumstances, an employee 
may be put on a sick leave status without pay for an indefinite period of time. During 
this period, the employee's benefits will remain in effect. In order to provide 
flexibility and yet maintain consistency, each situation will be reviewed by the 
Supervisor, Director of General Services, and the Administrative Officer. 



VI. Employees may not borrow from their sick leave account. 



App r oved .-i^^^ 




Date 




President [f 
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GALLAUDET COLLEGE 
Administration and Operations Manual 



12/14/71 Tran smittal Q 
Section: 

10:0C-.:00 



Subject: 



Annual Leave (Vac,i tif>!vJ 
1 of 2 



SCOPE: 



This policy applies to Gallaudet College, Kendall Demonstration Elementary School 
for the Doaf, Model Secondary School for the Deaf, and the National Center for 
Continuing Education. 

POLICY; 

This policy is intended to provide eligible employees with annual periods for rest, 
relaxation and to conduct personal business. Since employees are entitled to annual 
leave, it is incumbent upon all levels of supervision to arrange work so that employees 
can actually receive the annual leave to which they are entitled, and, whenever feasible, 
at times requested by the employees. 

PROCEDURE: 



All full-time permanent, full-time temporary, part-time permanent, and 
part-time temporary employees are eligible to earn annual leave. 

Amount of Annual Leave Earned Per Pay Period 



No. of hours worked 
per pay period 

80 . 
60-79 
40-59 
20-39 
1-19 



Less than 3 years 
service 



3 but less than 15 years ser- 
15 years service vice or moro 



4 hours 
3 hours 
2 hours 
1 hour 



6 hours 
4-1/2 hours 
3 hours 
.1-1/2 hours 



8 hours 
6 hours 
4 hours 
2 hours 



II. 



III. 



Employees may carry unused annual leave over to the followinfe leave year 
(ending December 31) but the total balance carried over cannot exceed 
thirty days. 

* 

Terminating employees, after 90 days continuous service, will be paid a 
lump sum for their annual leave balance up to 30 days. 
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If an approved holiday occurs during an employee's vacation, the employee 
will be given an additional day of vacation. 



V. Normally, annual leave will not be approved during the following times 
unless specifically approved by the appropriate Administrative Officer: 

1. The week preceding the opening of a unit's academic session (fall, 
spring, summer and preparatory). 

2. Any week when students for which your unit has responsibility are 
arriving on the campus (e.g. orientation periods for new students). 

3. The week preceding a unit's commencement day. 



Approve 



Date 
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SCOPE; 



3/27/72 Tra namiff.i 
Section: * ~" 



20 



10:07:00 



Subject: 



Funeral Leave 



Education. ^"""^ National Center for Continuing 

POLICY; 

funeral leave days will be detBrn,inI^ any a„„ual leave used. The number of authorized 
For the Purpos^JfTh poltcy m^mber^of^h"^^^ ""^/"^ Administrative Officer, 

be Wife, hufband, childrCTath^rm^hel/t^r^^^^^^^ -»^"-««» - 
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President iy^J^ 
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This policy applies to pernnanent employees of Gallaudet College, Kendall Dcmon;^i r:.li jn 
Eloniontary Scbool for the Deaf, Model Secondary School for the Deaf and the Nati">?-. M 
Center for Continuing Education. 

POLICY: 

The College believes that every citir^en should fulfill his civic responsibilities in yervin.? 
on coxirt juries and as a witness when called upon. If an employee is summoned for jury 
d\ity, he will receive the difference between his regular base salary and the sum received 
for such services. Any reimbursements for parking or mileage may be retained by the 
employee. The same arrangement exists if an employee should be summoned to ap-ear 
as a v/itness in a court case, except when he appears as a witness for his personal benefit. 
The existence of such benefit shall be determined solely by the College. All employee 
benofits will continue in effect during the jury- witness leave. 

PROCEDURE: 

1. An employee must present the jury duty or court witness summons to his supervisor 
as soon as he is given notification by governmental authorities. «o that arrangcrncnrs 
can be made to continue his work during the employee's absence. In unusual c.aser, 
the College may wish to request a postponement of jury duty. If this is not gr^.'^ted, 
the employee will be granted the leave. 

2. If an employee is released from jury duty or witness service for any period di;riiii: 
his normal working hours, he shall immediately call his supervisor and shall report 
for work as so instructed, provided that reporting for work will not interfere with th» 
performance of the responsibilities assigned him by the court. 

3. On the employee's time sheet, the supervisor will record in the regular pay <:olumn, 
the number of hours worked including jury duty. Also, in the margin to the ieft of th 
employee's name record "absent (no.) hours-jury duty". The employee slml: contii 
to receive his regular base salary during thir- period. Upon return to normal work . 
status, the employee will provide the supervisor with a statement from the C:i ..rk of 
Court or other responsible court official giving the dates the eniployce servofl Anicl 
amount oi' compen-;ation received for those services, minus those ;\mo\ints n^ivv^cn- 
reimbursement for parking fees or mileage. This amount will In; dfciuctcfl :'r-.r>i iho 
employee's regular paycheck on the next pay period following hi.s return to work. 
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Tabia I YEARS OF SCHOOL COMPLETED BY PERSONS 14 YEARS OLD AND OVERt OY AG& RACE, AND SEX: 

MARCH 1971"Contim«ed 

(•iiimten in iDouWfldf. tfit Mafcn I9f \ turvty tncludet 1,164.000 m$mut% of Iht Armed ^Qrctt ifl iht Unittd Stain bvtflg off pott or with tMir f«miliei on post. 

M fictudtt oil othff mt mtcri of iht Armed Forces! 



00i« MUt «N0 U« 



«i««0 A%0 Ofli^M iAC(f— C^. 

2$«ec;i.r ot^tAieu^i^ 

tOIAit 10 fiAMi Mi OVU • 

AIM If v|AM* ••••••• 

•A A^O |t UAfU* • • • • t • • 

.t AikO |A vCAli, ••••••• 

A%0 II UAA$ • • 

fO l« • • 

•% UAA^ AS9 d¥fA. •••••• 

Of 90 to f(Mt • • 

10 TO 94 ft «A% •••••• • 

9f TO •« v|««« • • 

•f TO M M«A« •••••«• 

.f| fO 0« niA% ••••••• 

Of to Tf fflAt ••••••• 

90 vtAOf A\0 OVCO 

neof ONO o«co« •••••• 



MLC« l« v(Ai$ AHO ovti. • 
•o iw If u««f« 

•0 AMrtI IT ••••••• 

.0 AHO If ntifa «•••••« 

.0 AHO II n«A«« ••«••• t 

. ^ to l« ViAMi • • • • * • • 
«0 ftAA% i>43 eVfOa • • r « • • 
If fO IA V|lft« 

fO TA 9a ?r<A« •••«•«• 

9f to •« v|iA« ••••«•• 
•f TO f« v|t«« ••••••• 

Of TO vt««« « « 

Of to T« ?|«A^ 

Of fCAAf AV) 0^(0* • • • • • 

.•I VCAOf ANO 0«CO« •••••• 



fUMUt l« nAAV ANII OV&A. 
.0 AII0 If TtAA« 

0 Aso iT.n«*< 

« AHO l« Vt«*« 

MO It tC««$ • 

1 To i« trA%$ 

1 ?rAA% AVJ OwfA* •••••• 

If to |A fS«t\ 

X to M t| • 
9f to •« tf»t« •••••• • 

•f %0 f« t»«a« ••••••• 

Of TO •« t|«A« ••••••• 

Of tn T« t«t«« ••••••• 

90 ff«Af A%0 nwtn 



TiAAi or 6(N00V (OMfiiliO 



.^1 ttAtf A*io ovce* • • • • • 



OCfAO 

fOTAi* SA TwAAt ANO OViA 

^« ADO If tCAA$« •••••• 

% AHO IT t(AAt« 

A Aso IA tC«M« •••••• 

l# Al« II t(«A$ 

: to i« 

. > HAA% A*.0 0«rA. • • • • • 

n TO IA 

' ^ T« f« t(»A% •••••• 

to A« t|«B> • • h • • • 
A TO f« t(ia% 
Of TO 0« tr«*« •••••• 

Of TO T« t|ift« • • • • • • 

^ 90 VtAAf ««0 OHA 

•U «f AA% Al« 0¥(i • 



M SAii* lA ftaAl M OVUt • 



If ttii 
#M# IA fl«*\ 



• • • ■ 



/ l« tl 

9 tf A*\ A'f^ Of*** • • • ■ ■ • 

1^ TO |v ffl • • 

tb to %• tlAii^ 

99 M 

•9 tA M 

99 til f • •»% ••••••• 

Of TO >« tt«*% • 

I 90 91 AAf AsA OtCA 



«i«0 OtAOf A^ 0«fA 

m « AAAAiMHt** 4tm OA OMIMO& 90 lAMl* 































;«OtAl| 


totn 




CbMiiTAif 






MI4M 9(M00k 








(OiiCOC 






tC«*90^ 


PO^l>VA« 


























T- — ^fAA» 


TlOfV 


0 to A 




0 AH9 


0 


1 






9 


1 


0 


9 


9 


t tlAlf C&«« 




TtAif 




J 


TCAOf 


tUi 


TCAAf 


tCAIIf 


vUif 


vuo 


TU09 


tCAOf 


tCAif 


OA 


^wt ff 0 






Vf Aif 

. • * 




. * 
















MDAi 




^ |00»0 


0*f 


^^9.9 


^11*1 


11*0 


9*9 


9*9 


0*9 


19*1 


9*0 


9«l 


1*1 


9«0 


--J !? 


lit 




















***** ** * ** 






- M 






lOOtO 


0*0 


1*9 


91*9 


Al*l 


10*1 


1*1 


0»l 




• 


• 


• 


• 




lit 


100*0 


1*1 


l:i 


9*0 


11*9 


19*1 


99*1 


10*9 


0*0 


A 


0*1 


• 


• 


A 


tsi 


100*0 


1*0 




1*1 


ft^9 
v*« 


0*0 


••* ' 


SA.A 
•V*S 


99*0 


0*0 


w*T 


0*9 




A 


III 


100*0 


1*0 


1*1 


1*0 


0«A 


9*0 


9*0 


10*« 


90*« 


11*0 


11*1 


A*9 


0*9 


• 


111 


lOOlO 


l«T 


0*1 


9*9 


9*9 


0*0 


9*9 


9,9 


91*9 


0*0 


9*9 


9*9 


9*1 


0*0 


lit 


100*0 


19*1 


A«9 


11*1 


10*0 


9*9 


Y*9 


9*1 


|A*9 


1*0 


1*0 


1*0 


9*9 


l*A 


III 


100*0 


l*t 


0*9 


9*9 


0*1 


0*1 


10*1 


9*9 


99*9 


9*0 


0*0 


1*9 


9*f 


9*0 


1 Al 


100*0 


l*« 




9*» 


9*1 


0*0 


W99 


tt*9 


99*1 


9*9 


9*0 


1*9 


9*9 


• *• 


III 


100*0 


9*1 


1*0 


10*9 


0*9 


9.9 


• *• 


A*9 


90*« 


9*1 


9*1 


1*0 


9*1 


1*0 


111 


|00*0 


ll*f 


9*9 


l«*0 


19*9 


9*0 


0*1 


9*9 


11*1 


1*0 


1*9 


1*1 


1*9 


1*0 


III 


|0O*0 


ll«f 


9*0 


|9*9 


19*0 


9*9 


9*9 


0*1 


19»9 


0*9 


0*0 


1*0 


1*9 


1*0 


III 


|CO*0 


99*9 


9*A 


|9*9 


19*9 


1*9 


9*9 


1*9 


0*9 


l*t 


1*0 


0*9 


1*9 


0*9 


lit 


100*0 


A0»« 


10*0 


19*1 


tt*o 


1*0 


9*0 


• 1*0 


9*9 


0*1 


0*9 


• 


0*1 


0*1 


lAI 


100*0 


11*0 


l»o 


lf*0 


0«9 


9*9 


9#0 


9*1 


09*1 


tt,9 


9*0 


1*0 


9*0 


0*1 


lAl 


100* 0 








11*9 


0*0 


0*0 


w e*9 


11*9 




9«9 


1*1 


9«l 




III 


100*0 


1*9 


9*0 


99*0 


90*1 


to*i 




0*1 


• 


m 








A 


lAI 


100*0 


9*9 


0*1 


9*0 


19*4 


10*0 


90*0 


I0»« 


0*1 


A 


•*l 


• 


• 


A 


III 


100*0 


1*1 


0*9 


9*9 


9*1 


9*9 


10*0 


l«*0 


10*0 


0*0 


0*9 




• 


A 


III 


tOA.O 


•*f 


0*9 


1*0 


9.9 


9*« 


• *T 


11*0 


99*1 


19*0 


10*0 


9*9 






III 


too*o 


l»A 




A*9 


. 1*9 


19*1 


9*1 


9.9 


90*1 


0*9 


0*1 


9*9 


9*9 


l*A 


III 


100*0 


10*9 


A*i 


lUO 


tO*9 


9*0 


9*1 


9*1 


19*0 


1*0 


9*1 


0*0 


9*9 


1*0 


III 


100*0 


l«« 


1*1 


9*9 


0*1 


9*9 


9«0 


9*1 


99*9 


9*9 


0*9 


1*9 


9*9 


• •1 


III 


icr.o 


l*f 


1*1 


0*9 


9*1 


9*0 


10*9 


19*0 


9«*9 


9*0 


9*1 


1*0 


9*9 


A*0 


III 


100*0 


0»9 


A*0 


11*9 


9*9 


0*9 


9*0 


0*0 


|Vi9 


1*0 


1*0 


1*0 


9*9 


9*A 


III 






A* 1 


l«*0 




»*• 


9i? 


0*f 


11*1 


!*• 


« aA 

9*9 


0*0 


9. A 
• *A 


1*9 


III 


|00*0 


1 10*0 


9#0 


10*9 


19*1 


• •0 


9*0 


9*0 


11*9 


0*0 


1*1 


0*9 


1*9 


1*9 


III 


100*0 


•1*0 


0*0 


I9*t 


t«*9 


1*0 


1*0 


1*0 


10*9 


1*1 


1*0 


* 


1*0 


1*0 


III 


100*0 


fO*l 


9*9 


11*9 


41.9 


1*1 


9*1 


0*0 


9*9 








0*9 


0*9 


III 


100*0 


lA*f 


9*V 


10*0 


0*9 


0*9 


9*0 


9*1 


19*0 


9*1 


9*0 


1«9 


0*0 


1*0 


III 


|00*0 


9*0 


9»9 


11*0 


11*0 


9*0 


10*0 


0*9 


19*0 


9*0 


l«0 


1*1 


9*0 


l*A 


■ 41 


100*0 


0*9 


1*0 


10*9 


01*9 


11*0 


9*1 


0*1 


• 


A 


• 


• 


• 




lit 


100*0 


0*9 


0*1 


9*t 


11*0 


19*9 


99*9 


|0*0 


1*9 












III 


100*0 


0*A 


0*9 


!*> 


9*9 


9*0 


tl*9 


10*0 


90t« 


0*0 


0*0 


0*0 


• 


A 


III 


|00»0 


• 


1*9 


1*1 


9.9 


9*« 


9*9 


O.A 


91*0 


11*0 


11*0 


9*9 


0*9 


A 


III 


100*01 


1*1 


0*1 


1*1 


9.1 


9*9 


10*9 


9*0 


•9.9 


0*0 


0*1 


1*9 


0*0 


0*1 


Ml 


ino*9 ; 


10*9 


9*9 


11*9 


10*0 


0*9 


0*9 


9.0 


2»*0 


1*0 


1*0 


1*0 


9*0 


t*A 


(at 


|€0*0 i 


1*1 


0*9 


9*0 


w*9 


••9 


10*9 


9*9 


at 9 


0*0 


A^9 

9*« 


l*« 


0*9 


1*0 


lit 


100*0 < 


1*1 


0*0 


9*1 


9*1 


0*9 


0*9 


10*9 


•1*9 


9*0 


9*1 


0*0 


0*1 


• *0 


(It 


100*0 { 


1*9 


l*A 


9*9 


9*9 


11*0 


II *9 


0>* 


91*9 


9*9 


9*9 


1*1 


9*9 


l*A 


III 


100*0 


9*9 


V*T 


If *l 


19*9 


9*9 


0*« 


9*9 


10*9 


1*0 


• *W 


1 *A 


9. A 
• *V 


1*1 


< %l 


100*0 I 


|9*9 


9*9 


■■*9 


19*1 


9*9 


9* 1 


9*f 


l**0 


0*0 


0*9 


0*9 


1*1 


1 *0 I 


lit 


Itf0*0 


90*« 


19* » 


11*0 


||»« 


9*0 


9*0 


1*9 


9*« 


1*9 


1*1 


0*9 


1*9 


o*« 1 




100*0 


• l*« 






tt*9 


1*9 


1*9 




9*9 


0*0 


1*1 




A 


• 1 


1 %l 


100*0 


9*A 


'•7 




10*1 


0*0 


0.9 


9.A 
▼*> 


10*9 


9*9 


9*1 


1>9 


9*0 

1 


• •9 } 

1 
1 


i%l 


• 

If 110 


1 aAO 




ft 


1 Oil 


• 

1 900 




ft lAft 


9 911 


900 


099 


|99 


1 

^9911 




i 10*« 
































1 Oft 


It 


u 


999 


999 


119 


19 


1 


• 


m 




• 






0*9 


1 000' 


It 


1 


90 


199 


199 


9iy 


199 


9 


m 


1 


• 


• 


A * 


10*1 


AOf , 


9 


9 


II 


AA 


99 


tAO 


lAf 


901 


00 


9 


9 


A , 


« 


lt.« 


00«^ 


10 


9 


to 


99 


91 


01 


90 


9I« 


09 


01 


19 


1 ■ 


A 


u*« 


1 100 


10 


1 


30 


Al 


too 


09 


9« 


«A0 


99 


09 


99 


99 


9 


ll*A 


10 ifo; 


1 999 


AO* 

19 


1 909 


1 111 


999 


Off 


99A 


1 A99 


lAr 


|9*l 


99 


M9 


199 


l%M 


1 AAf 


19 


9« 


too 


199 


109 


III 


ACO 


91 


90 


II 


9# 


lO 


U*l 


1 lU 


10 


19 


•9 


99 


91. 


119 


Iff 


•AO 


90 


91 


19 


90 • 


19 . 


u*t 


1 »f * 


IIA 


91 


191 


lOf 


I«9 


lAt 


III 


A«9 


* 90 


09 


19 


99 : 


•9 


It.l 


1 IM, 


If> 


119 


999 


911 


IAS 


190 


159 


«I0 


91 


90 


19 


1 


91 


A.y 


1 ftl' 


9)0 


119 


101 


l«9 


toi 


90 


101 


too 


II 


11 


9 


99 ! 


l« . 


o*t 


OAAt 


919 


AO 


199 


tot 


19 


99 


|A 


OA 


11 


11 


9 


II 


9 • 


A.« 


AOOj 


Iff 


09 


too 


90 


0 


10 


0 


99 


1 


9 


• 


1 


'i 


t*l 


II too 


t A09 


990 


1 990 


t I9« 


090 


901 


oil 


0 191 


999 


900 


191 


99 1 




10*9 


^.T OTA 


OAA 


ItO 


Off 


099 


999 


090 


0>A 


1 fAf' 


111 


« 

119 


99 


(S 


% 


)io.t 


990 


9 


10 


109 


119 


99 


9 


1 




* 




• 


A 




9.9 




IA 


1 


19 


9/ 


l«9 


190 


0«^ 


• 1 


• 


1 


• 


A 




9.9 


««0[ 


A 


1 


tA 


If 




9« 


to* 


IIA 


9« 


1 


• 


A 




11*^ 




IA 


1 


0 


19 


1* 


99 


•« 


l>t 


9U 


u 


9 


A 


m I 


I.M 


«9a; 


l« 




19 


19 


91 


19 


• ) 


ll« 


99 


90 


II 


19 . 


• 1 


1***% 


• Atf] 


9A> 


IIA 


f9| 


99 1 


191 


9a9 




1 Oitil 


100 


IW 


• 1 


i«%« ; 




♦*♦ 




l« 


0 


At 


9« 


)9 


U 




i9% 


^1 


iA 


tl 


9« 


It 


l.M 




IA 


9 


91 


19 


10 


99 


01 




19 


49 


10 


|9 


II 


I.'««f 


1 OAA 


AO 


•9 


199 


AO 


99 


9|> 


tot 




19 


19 


9 


9a 


19 


l»SA 


««0i 


!•« 


9* 


tft 


199 


fO 


91 


9^ 


H9 


II 


99 


9 


IV 


19 


A.l 


tii; 




9t 


110 


too 


9> 


9A 


•1 


99 


0 


• 


9 


19 


II 




wo! 


Iff 


9A 


f9 


•9 


11 


A 


9 


tA 




9 




9 


9 


•^*A 


199 


|9| 


If 


99 


10 


9 


9' 


1 


19 


A 


• 


• 


1 


1 


• *« 


f 90A 


999 


ll« 


OU 


019 


JOf 


910 


• •9 


1 M% 


190 


100 


09 


190 


01 





• Ml AmKMU* 



ERIC 



Table 1. YEARS OF SCHOOl COMPLETED OY PERSONS U YEARS OLD AND OVER, BY AGE, RACE, AND SEX: 

MARCH 1971 Continued 

|Ntimm»#^ III iiiftMiMHcf^ fHf Match WX %iif««v tfictiMif« l.l64.n(H} ffivmhrt^ oi thi* Atmef} f orri»s m thi» UmM SUM tiviOft off po&t Of with tliftif fAmili«$ on pnM 

M tictiidt% 4)1 otftff mcmtiei^ el the Aimed f otresi 



U «V* «i««rs* •••••• 

It |V •••••• 

t* t« na4«» •••••• 

t^,** •*! •t«iS* •••••• 

la *c n«4« •••••• • 

If r¥t«* • • • • • 

9^ V «ft4« • • • • • • 

«^ 94 ff«9« • • • • • • 

«9 V «l • 
«r vcai« • • • » « • 
M Y«« #» v««4« •••••• 

f5 V VtA^« •••••• 

*5 vCa«S t^.*^ 0%t«* • • • • 

II UMS OvtA* •••••• 



ao a I • • 

aa a« «€«>*4 • • • 

as Yc a« n • • 

90 YO %• ffn% • • 

9S TO •« TU«« • • 

n YO 4« Yt««« • • 

$9 YO VC««« • • 

•9 TO Yn yf%% • • 
Tf . HM% Alto nvCO* 

at TCM5 MO 0«t«* 



• • • • 



• • • • 



• • • • 



• • • • 



• • • • 



• • • • • 



fi«ii« u ftM AND oven* • 



19 ANO n«Ks* • • 
U tHO IT vCtas* • • 
19 t« • • 

ao at »ca49« • • 
aa YO a* na<« • • • 
If nA«« a^e o«c«« • 
a9 YO a« • • 

90 TO n V(Ai« • • 

99 Tn TC«a« • • 

•9 YO 9» • • 

9. tA •« TtAa« • • 

09 YO v« VCA«« • • 



• • • • 



• • • • • 



«l rtM» Alio ovta* 



YOttV 
TtOAf 



Ml 

9e«r 



TUtf or fCMOOi €9<HltlO 



I a^•; 



«YY 
999 



0 tot 



^100*0 
100*0 

too*o 

ICK»*0 
100*0 

ied*o 
too*o 

100*0 
100*0 

too*o 

t00*9 

too*o 
ioo*o 
toe*o 

100*0 



fPUkC* 19 TCAaS Am OVCft* 



H A^iO 19 na*9* • * 

10 MO iv vCtat* • • 
ti A*iO to «Ct«9. * • 

90 M ai nt«9* * * 
fa YO a« . * • 

1$ tft«« AN? Owtt* • 

a9 YA at • • 

M fO 9«* VtM« • • 

99 YO Tt*«« * * 

09 TO 9« n«K« * * 

St YO f4 YCt^« * • 

09 YO nM5 • • 

11 vtMf ANO ovca* • 



• • • * • 



* • * • • 



* • • • • 

* • • * • 



^100*0 

100*0 
100*0 
100*0 

too*o 

100*0 
100*0 
100*0 
100*0 
l?0*0 
100*0 
100*0 
100*0 

too*o 

100*0 



^00*0 

100*0 
100*0 
100*0 
100*0 
100*0 

ioo«e 

100*0 
100*0 
100.0 
lOO.O 
100*0 
100*0 
100*0 

100*0 











NtOH OCMOOt 








OOillOC 


0 YO 0 


f 


0 MD 


• 


t 


a 


9 


0 


1 


1 


9 




TUHS 


TiAftS 




TCOO 


Y|tO> 


VCMO 


OCMf 


T%00 


noof 


nMo 


ou 


iu 


oao 






^ 099 


^TOY 


.1 000 


^100 


aaT 






Iw 


1*9 


laY 


no 


lO 


1 




• 


• 


• 


i: a 


1 


• 1 


^ 




■ w 


9» 


0 


• 


• 




1 ' 


1 




a) 


ao 


9* 




1Y9 


90 


0 


9 






Ifl 


ao 


ao 


«« 

• * 


•a 

▼9 


109 


00 


00 


aa 


! * 




l« 

19 


a9 


ao 


'« 


9a 


a99 


00 


99 


19 


•OS 






oao 


•oa 




•aa 


1 990 


t«o 


i«a 


99 


H * 


* 


a* 


}0 


Y« 


•1 


00 


9^0 


90 


01 


10 


19 


0 


9t 


9Y 


oa 


01 


YO 


atia 


a9 


19 


Y 


90 


ao 


lai 


119 


190 


191 


lao 


9oa 


01 


90 


15 


• IM 


9* 


lit 


Ito 


119 


00 


01 


aao 


to 


to 


|Y 


1*9 




i^a 


1«Y 


00 


9t 


90 


ua 


0 


0 


9 


lU 


99 


■ AA 


9Y 


10 


at 


If 


91 


T 


0 


9 


IM 


00 


M 


t9 


9 


11 


0 


aa 


a 


9 


• 


OOT 


aoo 


Tao 


001 


»>a 


9Tt 


SOY 


t TOO 


ait 


100 


00 








ia»o 


0*Y 


0*0 


•*a 


a9*T 


9«a 


a«o 


Ul 


1*0 


a*" 


9a*9 


«1«9 


|0*Y 


a*t 


o*a 




• 






* a*i 


o*a 


9*0 


19*9 


IY*Y 


9a* Y 


IY*0 


0*0 


• 


0*1 




0*(» 


0*9 


a*t 


9*1 


Y*0 


19*9 


aY*i 


99*« 


T*S 


0*0 


0*9 


a*a 


0*0 


a*< 


«*0 


9*a 


Y*0 


11 •a 


«0*9 


11*0 


io*a 


9*0 


1*Y 


O* 1 


• * 
'•a 


9*0 


0*« 


0*9 


0*1 


ta.o 


0*0 


T* 1 


9* 1 


19*9 


0*Y 


ia*Y 


10*0 


Y.9 


0*9 


T*0 


a«*a 


a** 


a*Y 


0*0 


1*0 


0*0 


0*0 


0*Y 


0.0 


ti*a 


o*t 


■o*a 


0*0 


0*T 


1*9 


a*9 


1 *v 


T*0 


9.9 


Y.« 


io*a 


ia*o 


99*0 


9*a 


o*a 


1*9 


9*0 


9*0 


11*1 


0*0 


\M 


10*9 


0*9 


ao*9 


9*0 


a*o 


1*0 


lt*0 


9*a 


|9*Y 


19*0 


Y«Y 


0*9 


T*l 


|0*0 


1*0 


a*Y 


ua 


aa*> 


T*0 


10*0 


19*Y 


0*9 


9*T 


0*9 


tafO 


OftT 


0*T 


0*0 


90*1 


0*0 


!•*• 


11*Y 


9*9 


9*0 


i*a 


T*0 


UO 


UO 


0*9 


•T»9 


tO*T 


10*Y 


n*Y 


t*t 


9*9 


uo 


9*0 


0*> 


0*9 


• 




o«a 




10*0 


T*0 


A. 9 
V*9 


T«0 


IO*ft 


9.a 


9*9 


1*9 




9*9 


ia*i 


11*0 


o.a 


• 

0*9 


* 

0*0 


aa*i 


9*1 


9*1 




1*0 


**• 


*•*• 


01*1 


10.0 


i*a 


o*a 




• 






9*0 


o*a 


0*0 


10 *Y 


at.i 


90«9 


tT*a 


0*9 


• 


0*9 


• 


0*0 


0*9 


9*Y 


9*1 


10*1 


10*9 


19*9 


ao.a 


Y*T 


0*9 


• 


«*• 


0*0 


a*a 


«*t 


• a^a 


iO*9 


ia*a 


90*0 


t9*T 


0*0 


1*0 


1*0 




0*9 


9*0 


a*9 


0*0 


T«0 


90*0 


0«T 


0*0 


9*0 


IO*T 


'*• 


ia*o 


10*9 


0*0 


Y*9 


?•? 


a9*9 


Iftl 


a«o 


0*0 


t*T 




0*' 


0*0 


0*9 


10*Y 


Y*Y 


90*0 


9*1 


0*1 


UT 


a*T 


1 *a 


o*a 


9*0 


9*a 


11*' 


1»*0 


9«*0 


9*0 


9*1 


UY 


•*o 


' *• 


ia*9 


0*« 


0*0 


0*0 


0*9 


aT*9 


a«T 


a«T 


0*T 


1«*T 


9*9 


19*0 


19*0 


9*1 


o*a 


T«9 


to.o 


a«t 


9*9 


0*0 




•*0 


10*0 


M.0 


0*T 


9*1 


9*0 


tO*T 


0*0 


0*0 


0*0 


«a*« 




t«*0 


11*« 


• a*o 


1*9 


1*0 


0*Y 


i*a 


US 


• 


»»*• 


0*0 


l9*9 


• I** 


t*a 


9*9 


0*0 


9*9 


• * 






I4«0 


«•» 


XU% 


0*9 


0*0 


T*0 


T«t 


• *** 


9*0 


9«T 




T*0 


9«S 


M-« 


ia*e 


io*a 


to*a 


0*9 


a9*a 


9*9 


a«o 


ui 


•*9 


a*a 


K*Y 


01*0 


au9 


9*0 


o*a 


• 


m 




• 


•*• 


o*a 




it*o 


ao*a 


90*0 


10*0 


1.0 








o*t 


0*9 


t*a 


9*0 


••a 


ti*o 


90*9 


9Y*9 


T«0 


0*0 


0*T 


m 


1*9 


a*9 


0*0 


0*0 


9*a 


10*9 


«9.0 


10*9 


10*0 


«*o 


1*0 


. 0.1 


a.i 


0*1 


«*Y 


11.0 


0*9 


00*9 


0*0 


9*0 


a*9 


10*0 


0*T 


ia*o 


lUl 


0.0 


0*0 


Y*0 


a4*o 


a*T 


a*s 


UO 


1*1 


0.9 


9*Y 


0*0 


0*« 


11*0 


0*« 


4l.« 


0*0 


s*a 


U9 


a*o 


0*0 


9*1 


9*0 


«.9 


o*a 


11*0 


«a.o 


9*5 


9«9 


UO 


a*t 


a*i 


10*1 




11*0 


11*0 


0*9 


90*0 


9*9 


9*0 


ua 


0*9 


9*0 


10*0 


19*0 


0.0 


0*0 


0*0 


10.9 


1*T 


a*i 


U9 


10*« 


T*0 


|0*0 


lY.l 


Y*0 


0*9 


0*0 


19*0 


0*0 


0*T 


0*0 


90*T 


!•*• 


aa.i 


ia*o 


9*0 


0*0 


a*» 


0*9 


US 


UO 


0*0 


00*0 


19*0 


t««i 


11*1 




9*1 


«*a 


0*1 


0*0 


0*0 




0*9 


• *t 


ii«« 


10*9 


0*9 


0*0 


T«0 


aT*o 


9*9 


9*0 


U9 



0 

TOOOt 



^ »IM*. 
0« 



•TOtM 

sn-oot 



1 

90 

toa 

ai 

9Y 
If 
10 

19 



ao9 



0*1 
9*Y 
9*0 

9*a 

9*0 

9*a 
a«a 
^*i 
a«« 
o«a 

9*1 



1*0 



««o 

9*0 
«*0 
• •0 
9*0 
UO 

a*o 

UO 
0*9 

9«« 



a*9 



0*9 
0*« 

a*o 
s*o 
9*a 
a*o 
a*o 
i«a 
aa 



9*a 



0*9 
1*9 

i*a 
a*« 

1*0 

1*9 
UO 
0*Y 

o*a 

1*0 



ua 



0*Y 
UT 
1*0 
1.0 

a*9 

1*9 
1*9 
1*1 
0*0 

1*9 



UO 



0*9 
U« 
0*0 

a.i 

U9 
1*0 
UO 
0«« 



ua 



10*9 

o.« 

10*1 
lUO 

ia*9 
ia.« 

10.1 

ia*9 
ia*a 
lua 
o«« 
o*« 

0*0 

9.T 

IO«T 



tit 
III 
Ul 
lit 
III 
III 
(II 
III 
(II 
III 
(II 
III 
III 

Ul 



Ul 
Ul 

(II 

Ul 

(II 
III 

Ul 

(II 

Ul 

(II 
(II 
(II 

Ul 

III 



Ul 



Ul 
Ul 
Ul 

III 

(XI 
(XI 

III 
(II 

Ul 

III 
III 
111 

Ul 
Ul 



* tcMcscoYS acoo o« OQUNOS fO acoo. 



a oof oMtiCAoa* 



US 



ERIC : 



- 163 - 




S 2> 
i S° 

? S 

► ?5 



HI 



0 

s «i 
s ~ S 

o IB n 

w s «l 

• On 

' X > 

<•' > 
S 5 > 



b r> 

1 a ^ 
0 o 



2 

P 

a* 



Nj 



^ W W 



o« ^ w w 



»J 

'7' V ao NO 



W ^ ^ 
• • • • 

^ *m4 sft ^ 



^ w O 



— W S& *J 



N» 'J — 

— 'J T' O 



▼ W • 

e « 

? HO 



^ 

7/ ^o 



I. ^ w 



< < K 
•1 »1 ^ 

a 

ft. Q. ^ 

•1 • »*' 

'.^ :| 

* * 

a. -J 1 
•I 



o 
•: 



5 41 

Sr t ft 
•1 <r 0 



O w 
• • • 

o o o 



«- 

O N-i ^ 



^ 
• • • 

^ 00 w 



00 W J* 
»s» -NJ 



w 



- 

^ v/» 



o w 

^ ^ sO 



W ^ «* 

«d 00 



0 O f» • 
it O ^ *" 

1 ' 



S?5 



0 



9 



so 



r» tA 



e 
n 

V 

o 

I 



00 
01 



A ^ r. 

M S 

^ a n 
ft. c 
a tt 



O 

o 



» 3* « fi. 

§ 



o 



0 o 

1 s 



I? 



w W W ^« 

o c • 



N N O 



• • ^ ^ <^ 

? b §• 5- ? 



rt ^ 
N 



u< ^ ^ ^o ^ 
• •••«• 

so ^ w ^* I** 



^ o» IS* ^* *• 



^ O ui M w M 



«o ^ ^ O w* ^ 



9* VI ^ ^4 ^ M 
• ••••• 

O O ^ 0« OD ^ 



^ ^ ^ 00 W> 



O 00 00 ^ ^« o 



wi O ^ > 



00 IS* «»i O «»i 9^ 



w wi wft ^ ^4 
»•••>• 
W O ^ %i/> ^ ^ 



«^ 00 a« ui 



w o o« o« ^ ^ 



IS* ^ 

^ ^ <7« ^ <0 *o 



>0 0« N» W M 00 



00 « K» 00 



i* w <^ 9" ^ 00 
M >j o *o <^ ^ 



^ 

U> w W O wn W 



O W ^ ^ SO SO 



IS* ^ 

a» »• Cf» 



0« ^ xi W ^ 



W W SO 9^ ^ 
• ••••• 

^ rs» w ^ so ^ 



^* 

w N* u W 1-^ 

• ••••• 

00 ^ 00 ^ 00 



^ ^* rs* 00 ^ 
>••••• 
w ^ 00 ^* ^* ^ 



^* 

w N* U) w w > 
vs* ^ w 4« w 



Ul 

W W W 00 so 



^ ^ w w o« w 



9« so W9 W 



^ Wl ^ K, ^ O 



O* ^ O ^ ^ ^ w» 



^ Ut «0 fs* ^ >0 
• • • • • • • 

** ^ o» Wl w 



h«* O ^ >0 
• • • • • • • 

^ <^ ^ 0) ^ M ^ 



^ K> M W 
0» U« O Ut o 



» CO so O u> 



9> Ui 9> M so 

• • • « • • • 

0> N* Ut *^ Ul 



SO C« 0» N* -«4 Ut w 
• • • • • • • 

^ SO «»i M ^ ^ 



W OB ^ W O 0« ^ 



W W SO SO 
• • • • • I 

O SO ^* ui SO ^ 



^ ^ o« 
^* w w O N* o« 
• ••••• 

^ ^ ^ «»i «»i 00 



M» W 0« IS* 00 K» 



P-* 

w w o w ^ 



W M u M< o 0« 



O Ut >0 N» v4 ui O 
• • • • • • • 

«ki 0« O N» ^ O us 



ui O k; m w 
• •••••• 

o >o ^ ^ o« so 



00 Ul >i ^ w >o 



o» o — w w» ^ 



O ui ^ 

• • • 

S/t o 



C« fo 



a 9« 00 



so 

O u* w 



so W 00 



o 



>o 

0« 



SO 

u w o 



^o 

» O Ut tJ 



so 

— u» 



u» w 



00 

>o U* Ui 
• • • 

fs» 



>o 

^ w w 



00 

^ ui C« 



o« o« 00 



O »- ^ c 



O 1^ W ^ 
• • • • 
w ^ ^ ^ 



O t*' Ni O 



W W N> W 



so 

O O O so 



so 

o ^ o« 



O O O 00 



so 

o ^ 



O ^ ui w 



^ ^* O w* 



O ^ O "vi 



o ^ ^ ^ 



o ^ o ^ 



•J 



w 1 1 n 1 y 



9 P 9 



? *o ^ \C 
•1 w t» 

3 *r ^ 

f » I 

it ^ ^ t.. 

<t VaI >^ 

Vr W OD 

1 



so 
w 

CD 



o 
^o 



O W o»i ^ w 



^ ^* w 9" or) ^ 
• «•••• 
^ 00 o o« U* w 



o» ^ ^ V *sj 
• ••••• 

O K/> ^ ^ ^ 



I ^ IS* W V/t O N» N» 



W so M O wn O 



09 £^ 00 9^ 

o c* o 



9\ 09 Ut Ut ««l 
• • • • • • 

«ki *> ^ o« o «o 



00 IS* ^ 9> ^ O 
• • • • t • 
00 W» *» 



O ^-^ so «^ 9 



W 09 9> M s^ 
^ W W »^ N> 



^J ^ I- IS* ^ 
-* W ^-^ i/l ^ OD 



^ -J <vl <kj ui 'vi 

o« 00 w ^ ^ 



167 









r: 




y 




















A 




r» 















cr 

o 



Si 30 & 

a 

'J. c o 

r» ^ 
•1 

ar • V 

c 

c;* a 
**i s* 

X it 

.. 

Of 



sO •-• 



ERIC 



- 164 - 




A Survey of Black American Doctorates 



Conducted by Jamts W. iryant. program advisor. 
Special Projects in Education, the Ford Foundation 



In the course planning a program to Increase the number of black Ph.D.s, 
the Office of Special Projects of the Ford Foundation conducted a survey of 
black men and women who hold the doctorate. The results support the 
generally held assumption that less than 1 per cent of America's earned 
doctoral degrees are held by Negroes. From a variety of sources, the names of 
2,280 Negro Ph.D.s were obtained. * For the immediate future the percentage 
is not likely to change, since another survey indicates that less than 1 per cent 
of the Ph.D. candidates at the close of the 1967-1 968 academic year were 
black men and women.* * 



Table III FIELDS IN WHICH DEGREES WERE CONFERRED 



Maie Female Total 



Field 

• 


Number 


Per Cent 


Number 


Per Cent 


Number 


Per Cent 


Education 


228 


26.4 


85 


36.3 


313 


28.6 


Social Sciences 


242 


28.0 


46 


19.7 


288 


26.3 


Biological Sciences 


120 


14.0 


22 


9.4 


142 


12.9 


Humanities 


90 


10.4 


46 


19.7 


136 


. 12.4 


Physical Sciences 


116 


13.4 


13 


5.5 


129 


11.8 


Other* 


66 


7.8 


22 


9.4 


88 


8.0 


Total 


862 


■'"roo.'o~ 


234 


100.0 


1096 


100.0 



* Includes Agricutture. Business. Engineering, Home Economics, and Religion. 



Table IV EMPLOYMENT OF BLACK DOCTORATES 



Male Fem«l« Total 



Impleyment 


Number 


Per Cent 


Number 


Per Cent 


Number 


Per Cent 


College & University 


729 


84.8 


208 


88.9 


937 


85.4 


Government 


47 


5.4 


11 


4.7 


58 


5.3 


Social Agencies 


42 


4.9 


11 


47 


53 


4.8 


Industry 


28 


3.2 


1 


.4 


29 


2.7 


Other* 


16 


1.8 


3 


1.2 


19 


1.8 


Total 


862 


100.0~~ 


234 " 


99.9 


1096 


loo.o"" 



•Includes retired and seH-empioyed persons . X 6 S 
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TABLE m 



DOCTOR OF PHILOSOPHY DEGREES AWARDED FROM 1964 THROUGH 1968 



Total Ph.D.'s Percent ' 

Academic Ph. D. 's to Black to Black j 

Year Awarded Americans Americans I 



EAST 


1963-64 


1,221 


9 


0.74 


(23 respondents 


1964-65 


1,456 


14 


0.96 


out of 39 asked) 


1965-66 


1.566 


15 


0.95 




1966-67 


1,741 


24 


1.38 




1967-68 


2.015 




0.84 




Five years 


8,018 


79 


0.99 



SOUTH 


1963-64 


692 


1 


0.14 


(12 respondents 1 


1964-65 




1 


0.11 


out of 24 asked) 


1965-66 


1,028 


1 


0. 10 




1966-67 


1,197 


10 


0.84 




1967-68 


. ;.?71 . 


6 


0.47 




Five years 


5,104 


19 


0.37 


MIDWEST 


1963-64 


2,934 


26 


0.89 


(18 respondents 


1964-65 


3,059 


38 


1.24 


out of 25 asked) 


1965-66 


3,495 


28 


0.80 




1966-67 


3,784 


S3 


0.87 




1967-68 


4.219 


41 


0.97 




Five years 


17,491 


166 


0.95 


WEST 


1963-64 


952 


6 


0.53 


(10 respondents 


i 1964-65 


1,177 


S 


0.42 


out of 17 asked) 


' 1965-66 


1,335 


8 


0.60 




1966-67 


1,670 


3 


0.18 




1967-68 


1.708 


9 


0.53 




Five years 


6,842 


30 


0.44 



TOTALS 


'963-64 


5,799 


41 


0.71 


(63 respondents 


1964-65 


6,608 


58 


0.88 


out of 105 asked) 


1965-66 


7,444 


,«^2 


0.70 




1966-67 


8,392 


70. 


0.83 




1967-68 


9.213 


73 


0.79 


. 1 


Five years 


37,456 


294 


0.78 



• 
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TABLE XV 



OISTRBUnON OF BLACK AMERICAN RECIPIENTS OF THE DEGREE 
OF DOCTOR OP PHILOSOPHY DURING THE FIVE-YEAR PERIOD ENDING lOliH 



MiuBbOT 

otblaek 
AmtridB 
Ph.O.*t 



Number of universities 
East South Midwest West 



0 

1 

2 

9 

4 

S 

6 

T 

8 

9 

10 

11 

12 

13 

14 



4 

8 

3 
0 
0 
3 
1 
0 
1 
0 

1 
1 

0 
0 

0 



4 

4 
0 
2 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 



15-18 
20-24* 
25-29 



j 30-34 

I 

! 35-39 



1 
0 
0 
0 
0 



I 



40-44 



I 



45 or more 



0 
0 
0 
0 
0 
0 
0 



Universities ', 

respondiag 23 12 

Universities • 

asksd 39 24 



3 
1 
3 
1 
0 
0 
1 
0 
1 
0 
3 
0 
1 
1 
0 



0 
2 
0 
0 
0 
1 
0 



18 



25 



2 
1 
2 
3 
0 
0 
1 
0 
0 
0 
1 
0 
0 
0 
0 



0 
0 
0 
0 
0 
0 
0 



Total 

13 
14 
8 
6 
1 
4 
3 
0 
2 
0 
6 
1 
1 
1 
0 



10 



17 



2 
0 
0 
0 
1 
0 

63 
105 



170 



I 
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Ti£ PHU/ILb UF A&DlOil PRACTICE 
QmnUr (or HMlth sorvio«« ftvMAreh 
Am«rle«n hedioal AssoeUtlen 
1972 Ediuen, P« lOk 



TAOUs 52 - DISTRIBUTION OF PHYSICIANS AMONG SPECIALTY GROUPS* 
BY SEX. DECEMBER 31, 1971 



Speci.ilty Group 


Number Hjf 
Women Physicians 
In Group 


Percent of 

women Physicians 
In Group 


Number of 
Hen Physicians 
In Group 


• 

Percent of 
Hen Physician* 
In Group 


Total 


22,563'* 


fOO.O 


296,I36« 


100.0 


Ccreral practict 
Internal "ledletno 
Sarcrerv 

0c<i:?'trtcs/qynecolO9V 

Peui-itrlcs 

Psvcniatry 

An>-st^'c&iotogy 
P.ithQlegy 
0 -.Hut- 


2.<i62 

855 
l.t»2I 
'•,2'»7 
3.209 

75'» 
1.655 
1,'»35 
3.283 


tO.9 
\k.k 
3.8 
6.3 
18.8 
1i».2 
3.3 
7.3 
6.k 
l'i.6 


53,896 
5'».617 
69,I5'» 
t8,3'»9 
15,671 
2t,2<»l 
13,585 
9,302 
9,'»71 
30.250 


18.2 
I8.li 
23.<» 
8.2 
S.3 
7.2 
<>.8 
3.3 
3.2 
10.2 



c-Source: 

d-Ex;luacs 

c-LMClaties 



Soecial Tabulations from Physician Records, 1971. American Medical Association 
l physicians CjSI not classified, 3,539 Inactive, and «»51 address unknown). 
21 653 pnysJcians C.G^tS not classified, 15,8A9 Inactive, and 2,756 address unknown). 



TABLE 53 - APPLICANTS AND ADMISSIONS TO MEDICAL SCHOOL BY SEX. 
SELECTED YEARS 1929-1930 THROUGH 1970-1971 



Hen 



Women 



First-Vear 

Class 



NuTber 
Appl Icants 



Wcnen as 

Pcrcentago 

Percentage of Total 



Number Percentage Number Number 

Accepted Accepted Applicants Accepted Accepted Accepted 



1929-30 
1939-ita 
l9A5-5a 
1959-60 

1966- 67 

1967- 68 
l96a-69 

1969- 70 

1970- 71 



13.17'» 
11,168 
23,0'i'i 
13.926 
I6,55<i 
16.773 
19.021 
22,176 
22.253 



6,720 
5,890 
6,750 
7.968 
8,267 
8.718 
9,116 
9.536 
10,203. 



51.0 
52.7 
29.3 
57.2 
'•9.9 
51.9 
'»7.9 
'•3.0 
'•5.9 



ii8l 
632 
1.390 
1.026 
1,696 
1,951 
2.097 
2,289 

2j22L 



315 
321 
<iOO 

856 
98'^ 
976 
1 ,011 



65.5 
50.8 
26.8 
53.0 
50.5 
50. <i 
<i6.5 



5.2 
5.6 
6.ii 
9.'t 
10.1 
9.7 
9.6 



TAOLESA ~ PERCENTAGE OF WOMEN IN SELECTED 
PROFESSIONAL OCCUPATIONS,' 1970 



Cccupat ion 



Women as Percentage of All Workers 



Col l3i;e presidents. 

professors . 

initnicto.'s 
CierT/ 
Doctors 
inqi ncers 
D?rnists 
Scientists 
? • ijvists 
.r» -ni stS 
f'athnr'.-iticians 
0*1 vs i ci its 
Nufsej 

Soci'""! workers 
L i br.T* ' <T'S 



3.5 



19.0 
5.8 
6.8 
0.8 
2.1 
9.9 

28. 
8 

26. 

k. 

97. 
57.0 
85. 0 



l-Sou'-'-.c: U.S. B.jroiu of the Censjs, Ct""^us of PcpuUt'cn, 1360, Vol. t, table 202, pp. 528«33, 
in: Epstein C.F.. Vcngi ' » P i jce (BcrKeiey: University of California Press, 1970), P.', 
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1^ 



Datr- 



/ . / 



Tct.\ 



;.f 0.1 o,vc".;' i n Uv-w:uputi o:i:i.1 C:ii>.*r.oiy^ 



I* 

, .1 > 



Ava i l:ibllit :/ 

Native; Gj'uninh Other 

BJaor. A'ilericMi Oriento.l liovi t» iion-Whilo 



Total 



Total 

[i^ii£i:lLy>-' . Gaiicasxan J.:./. 



Currei.t IvnnlOjrn.vmL of Minorities ^ V/omcn at GrtllauUot in This Catocojy 



Kative Ppa/jirh Utho' 

Black Air ^ ri can Ori ental licrltnr;v i^>-"-''''liit'2 



• r.ale 
Total 



Total 

Hi r.o r L ty . . Cnu; 



il 

I 

X 

I 



173 
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010 



CHlcuJutlon of Und-»rutiliiiatiou 





' nt Data 


Aval laMlli.;. 












Total 
Minority 






Mlnyr i > .V 


c.-t..- •• 


Male % 


% 


/» 


% 


n 






VeViuX l.o 7^ 


% - 


cf 


% 


8 


r 





CaloPkitiou ol* Goulc find TLrcctaideo 



A. CuJ emulation of anticipated sLiff vacancies 
Turnover 
Promotions 



Tor;! l.ionn 



V-.- ^• 



Currently Pro J ted Pr^'-J r o r I 
Unfilled Budr.et BMd.vt Ann. 
Tut:a Jobs Transfers Termination Budgeted E^^pansjion C^'L;.eiC.lPii l^--' ^• 



B. Calculation of specific fioal 

r.lop 1: The total underut Llizati on poroonta-e is calculated by adding' In- 
uncierutilir.ation percentttr.e for minority men, lunority woniou, uaa 
Caucasian women. 



Unduruti li?,ation of 
Minority Men 



Underutili::ation of IJndorutili nation 
Minority V^omen Caucasiaii \lo:\vu 



Tot;i I Un'J^»rutilij;ation 



176 



- 173 - 



:tcn OulcuJutu umlorutiJ 1 v.alion porcontM, c: of ench r.roup by aivi r;: 
itr. unacruU.U'/..%tion pcnv.ntar.e by tUo t.otrd luidcrutili'/aUo:, ^.m-. 
v:c'iiU:V caU-.iJ-aocl in the liivX colimm of ;*.Lcp 1 above. 



Undcrutili.-'jtion 
For iipecirU' ^:roup 



Total 

Undoruti.LIuation 



% 



Allocation of ^ -^t'l": 
Underutili --''t 1 i 
specifi.c 'Up 



Step 3: 



With ^^or^ of the anticipated jub vacaneios allocated for affirmitUv. 
action lurpo'^cy, each specific r.roup receives a mmiber of povntionr. 
baaed on its portion of the total imdorutilization. 



Allocation of Total 
Uuderutiiizntiou to 
Specific Group 

% 



50JS of Annual 
Job Vuefincies 



Annual Goal fcr 
Specific Group 

(round upward t^^ 
nearest launber ) 



Jeclion C. Convoraion of Goals to Numerical Range 



Step 1: Culculate adjustment fac^tor 
Specific Annual Goals 



Constant 



Adjustment fitctc-- 
(round upward l.o 
nearest nujwb- ) 



177 
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Ctop ?: Convert Specific Annual Goal to Numerical Roijkq 

Speciric Annual Goal Adjustment Nuinericnl i<r.r»^.e 

// jobs - Fttctor // ioi)\: 



Section D. Calculation of Timetables 

Yearly Jlixn up 

Current Employment Ranf,e Year 1 . Year 2 ^ Yc/h; 3 . Yo'-ir 



Year 5 



0 



The nuiob'T of iobs thnt musr br failed by a particular undcrut ilir.t-d group in or.lcr u- 
clivAMlc undcrutili/.nr.ion is divided by .he unn.ial vacancies in the lob cl-.s; .ticitu-r. 
allocai.'l to that croup. The rrsulL is the number o)' years needed to elimin.nt un .-v- 
uti ligation for that Rroup in that catcj',ory. 

Annual * yc-^-s ucedird to 
^ jpj,^ A = oUniinatc umler- 

A Hot went utili/.atlon 

178 
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QALLAUDEI - 1972 



O - 176 - 

ERIC 



SUB-GROUPS 



■ -5 



A 
B 
C 
D 
£ 
P 
G 
K 
I 
J 
K 
L 



SEX 

male 

male 

inale 

male 

female 

female 

female 

female 

male 

male 

female 

female 



RACE 

Caucasian 

Caucasian 

negro 

negro 

Caucasian 

Caucasian 

negro 

negro 

other 

other 
other 



HANDICAPPrn 

hearing 

deaf 

hearing 

deaf 

hearing 

deaf 

hearing 

« 

deaf 

hearing 

deaf 

hearing 

deaf 



o 

ERIC 
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12-Month Faculty 
Distribution by sex, race, handicap - 
within each quartile of the 1972-73 salaty range 

N« 45 



Salaxy Ranges 14,190 •* 32,015 






Quartile 


Male 


Female 


Caucasian 


Negro 
or 
Other 


Hearing 


Deaf 


1st - 24,927 " 32,015 
Ks 11 


10 


1 


U 


0 


10 


1 

• 


2nd - 22,000 - 24,681 
Na 13 


10 


3 


11 


2 . 


9 


4 


3rd - 19,676 - 21,932 
N= 11 


5 • 


6 


11 


0 


o 

P 


a 


4th - 14,190 - 19,366 
N= 10 


4 


6 


10 


0 


ft 
/ 


w 


Totals 


29 


16 


43 


2 


34 


11 



l2.Month Faculty 
Distribution by Sub-group-^ng* 





DEGREES 




A 


B 


C 


D 


E 


F 


6 


H 


I 


J 


Ph.D. 


M 


B 


Less 


1st 

quartile 
N= 11 


9 

(1) 


1 






1 

(1) 












9 




2 


• 


l>nd 

quartile 
N= 13 


6 

[1] 


2 

[2] 






3 








1 


1 


10 

• 


3 






.3rd 

quartile 
N- 11 


3 


2 

[2] 






5 

[4] 


1 

[1] 










4 


7 






4th 

quartile 
N= 10 


3 


1 

M 






4 


2 












9 


1 




To- 


21 


6 


0 


0 


13 


3 




0 


1 


1 


23 


19 


3 


• 



'o** indicates Hi of masters 
ERIC indicutcs ^ of bachelors 
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r v-Montn Faculty 

Distribution by r.ox, rnco, handicflp - 
* within each quartilc of tho 1972-73 salary range 

's' 318 

3»i.l«izy lUmjjcs 10,500 - 20,275 BEST OOPV iWiUUlUE 





Kale 


• • 

Fcma) e 


1 

• 

Caucasian 


Negro 
or 

Oihcr 




Don t 


j.8t - 18,895 - 26,275 
^= 22 % = 18.6 


18 


4 


21 


1 


15 


7 


2nd - 16,100 " 18,555 


18 


13 


28 

• 


3 

» 


25 


6 


3rd - 14,295 ^ 16,095 


14 


12 


25 


1 


20 


6 


?,th - 10,500 - 14,245 
is 39 % a 33 


13 


26 

t 


36 


3 


24 


15 


Totals 


63 


55 


110 


8 


84 


34 



f Of this # only 3 9-Wonth Facultj- 

,fire negro Distribution by Sub-groupings 

S DEGREES 



I = ..18 


A 


B 


C 


D 


E 


F 


6 


H. 


I 


J 


K 


L 

r 


i 

Ph.D. 


M 


B 




^st 

:^UcirVile 
• = 22 


10 

[3] 


7 

[6] 






4 

[3] 








1 








10 


*2 






^nd 

r.^uartilc 
i= 31 


IS 
[10] 


3 

[3] 






7 

[73 


3 
[23 


3 

[23 












7 


24 






-rrd 

rjiuartilo 
i= 26 


10 
[7] 
(1) 


3 
[3] 






9 
[73 


3 

[33 






1 








5 


20 


1 




-th 

izruartilc 
^= 39 


6 


5 
(1) 






16* 
(1) 


9 

(4) 






1 

(1) 


1 

(1) 


1 




1 


30 


a 




-otals 


41 


18 


0 


0 


36 


15 


3 


0 


3 


1 


1 


0 i 
1 


23 


86 


' 1 





" 1 rh.D^ in this total 
^ 3 '"^dicate*; :i of masters 
) Jicatcs ?t of bachelors 

182 



r^-Nontn Aaminiscruiive uiiicuKs 
Distribution by sox, raco, handicap - 
within each quartile of the X972-73 salary range 



Ka 9 



Quartile 


1 

Hale 


Female 


« 

Caueasian 


Negro 
or 
Other 


Hearing 


Deaf* 


lot - 34,355 - 39,000 
K» 2 


2 


0 


2 


0 


2. 


0 
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12-Month Administrative Officers 
Distribution by Sub-groupings 
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l2-MQnth faculty distribution by sex* race, and handicap - 

within each academic rank 
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9-Month faculty distribution by sex, race, and handicap - 

within each acfldctnic rank 
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Faculty turnover by sex, nncey and handicap for 
1970-71, 1971-72, 1972-73 
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Reasons for leaving: 
Females: 



2 - non-renewal of contracts 
2 - to raise a family 

2 - retired 

3 - relocated because of transfer of husband 
1 -• to accept a job elsewhere 

1 - personal reason not given 
X - accidentally killed 



Males : 

3 - to resume graduate studies 
1 « resigned to rciocate 
i - non-renewal of contract 
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Merits and Promotions 
1970-71, 1971-72, and 1972-73 
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Faculty tmrnovor by spx, rncc, and handicap for 
10 years • 1962 through 1973 
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KENDALL DEMONSTRATION ELEMENTARY SCHOOL 



1972 



RANK 



In the past, KOES had no established policy for promotion across 



rank, however, KDES is presently in the process of establishing new guide- 
lines for appointments and promotions whicn will basically require Masters 
level personnel for appointment to the Instructor level. Generally, three 
criteria have been considered: academic qualifications; length of service 
in a rank; and quality of performance as reported by supervisors. Also, the 
following minimum requirements for appointments and promotions to tne 
various faculty ranks at KDES have been proposed but not officially 
adopted: 



1. 



INSTRUCTOR: M.A. in appropriate field or B.A. plus 30 



semester credit hours In appropriate field or equivalent 



experience. 



2. 



ASSISTANT PROFESSOR: i-l.A. plus 15 graduate semester credit 



hours in appropriate field plus three years as Instructor- 



or equivalent experience. 



3. 



ASSOCIATE PROFESSOR: Doctorate in appropriate field or 



M.A. plus 45 graduate semester credit hours in appropriate 
field plus four years as Assistant Professor or equivalent 



experience. 



19 i 



-188 



4. PROFESSOR: Doctorate plus four years as Assoclatb Professor 
or equivalent experience. 

The dlsportlonate representation of some subgroups Is probably a 
weakness In the recruitment procedures. Evidently, possible males and 
particularly Negroid-deaf candidates are not being reached, particularly 
those who would be qualified for administrative positions. While this has 
not been Intentional, the assumption that newspaper advertising and ads in 
professional journals would reach these groups, evidently was not valid. 
Recruitment strategies need to be developed which will be successful In 
Identifying candidates who are males and Negroid-deaf. 

Certain of the minimum requirements for promotion or Initial 
appointments may be waived for Individuals who have given exceptional 
service or who are otherwise highly qualified. Information concerning 
the number of years in service at KOES is offered as supportive data. 
Historically, time in service has been one criterion influencing promotion 
across ranks and salary level. 
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SAURY 

Because KDES now operates on a year-round schedule, all faculty 
members are presently on 12-month appointments. In going to 12-month 
appointments, all faculty members wsre placed on a salary scale In accord- 
ance to rank, time in service, and academic qualifications. Data included 
In tables identified "with projected raise" indicates salary ranges for 
the 12-month appointments. 

The distribution of staff members from all subgroups among the 
salary range, indicates that no consideration is given to sex, race, or 
handicapping conditions in determining salary. 

While the salary data alone would seem to indicate some inequities 
It should be recalled that salary is based upon rank, educational qualifica- 
tion and years In service at KDES. Therefore, by comparison of these 
tables, no discrimination is indicated. 
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COMMITTEE ASSIGNMENTS 



At the present time» only two committees are In existence at 
KOES— one Standing Committee and one Ad Hoc Committee. 

I 

Standing Committee 

The function of this Committee Is to serve as a mediation com- 
mittee for a faculty member who is unable to resolve a grievance through 
consultation with those to whom he is administratively respons1bJe> Action 
on any grievance brought before the Committee must be passed by a two- 
thirds majority of the Committee. The Committee will then make recommen- 
dations accordingly. 

The Committee Is composed of one representative from each of the 
academic levels (Primary and Elementary; and one representative from Special 
Services. Each member Is elected by a majority of the specific group he/she 
represents. The Committee selectes its Chairman from among its membership. 
Academic administrators are not eligible for membership. 
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ORGANIZATIONAL STRUCTURE 



Because KDES is presently undergoing organizational restructuring, 
no data can be submitted for administrative structure. However, the past 
structure represented administration; middle management; non-classroum and 
classroom personnel. The term "administration" is used to designate those 
persons acting as Director or Coordinators of various programs. "Middle 
management" is used to identify personnel who were semi -administrative but 
served in the classroom part time. "Non-classroom" staff were members such 
as audiologist, clinicians, specialists, social workers, etc. "Classroom" 
is used to identify full time classroom teachers. 
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PERSONNEL POLICIES 

The charges as set forth for KOES require exceptionally well 
qualified and creative staff niemb(»rs. The professional skills required 
to be an effective donor In an exceptional program encompass a range which 
far exceeds the expectations for faculty In a more traditional school. 

Because of the recent passage of Public Law 91-58/ which brought 
about changes at KDES, written per:onnf^l policies are still In tlie process 
of being developed. The philosophy of the administration dictates that the 
faculty be involved In the formulation of all personnel policies. As a 
v?sult> the Ad Hoc Committee, as well as Individuals, has been working for 
the past several months on drafting policies and procedures for faculty 
performance evaluation, job descriptions, recruitment and selection procedures, 
and salary schedules. 

In the meantime, the general guidelines for recruitment, selection 
and promotion of staff members have focused on Identifying the most capable 
candidates for any position which is vacant. 
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RECRUITMENT 

Recruitment strategies employed during the past relied heavily 

upon: 

1. professional contacts of present staff members, 

2. staff members presentations about KDES to pv^ofesslonai 
groups, 

3. advertising In professional journals, 

4. booths at professional conventions. 

As a result of these recrultmen': activities, many applications 
have been received for faculty positions at KOES, Including positions for 
which there have been no openings. 

The advertising program, personal contacts, and presentations by 
staff members have all reached professionals of varying ethnic and racial 
backgrounds as well as both sexes and the hearing Impaired. While It Is 
impossible to determine, the racial and ethnic distribution among the appli- 
cations on flle^ the distribution by sex and hearing impaired Indicates 
that the present recruitment procedures have not Inadvertently been 
discriminatory in these areas. 

While it was assumed that the national advertising and professional 
contacts of current staff members would provide adequate opportunity for all 
minority groups to be made aware of existing vacancies at KOES, it appears 
thai, this assumption may not have been valid In regard to racial minorities 
and male teachers. At present a draft Is being prepared for recruitment 



ERIC 



- 194 - 



procedures which will enhance the possibility that more applicants of 
racial minorities and males will be received. One of the procedures being 
considered Is direct contact with placement offices of colleges and 
universities which have student bodies consisting primarily of blacK students. 
It is anticipated that cnls will be initiated during the end of Fiscal 
Year '73 or during the beginning of Fiscal Year 74. 
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SELECTION OF STAFF MEMBERS 



In conjunction with MSSD personnel, a policy and procedure for 
selecting staff members is being formulated. A copy of the working draft 
of tnis policy is included as Appendix A. 

One of the strategies employed in tne past and included in this 
policy statement is multiple interview procedures. Since a staff member 
must work cooperatively with the staff of all divisions of i0ES, a candidate 
interviews with a representative of each of these divisions as well as with 
peers within tne department where the vacancy exists. 

The impressions from those who interview the candidate are 
provided to the Division Director and are used in his decision which is 
th9n endorsed by the Director. 

One of the important results of this group decision-making in 
Choosing a successful candidate is that any personal prejudices of any 
particular staff member cannot dominate the final choice of a candidate. 
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CONCLUSION 



KDES is an Equal Opportunity Employer. As pointed out earlier, 
the recruitment and selection of faculty and administrative staff members 
who are exceptionally well qualified and creative are the most crucial 
variables for KDES in meeting its goals. Therefore, educational background, 
experience, and desire to work in an exceptional program have been given 
priority in the selection of all faculty members. No consideration has 
been given to the sex, race, or handicapping conditions of any candidate. 

The data reported in the first sections of this report indicate 
that, in general, these policies have been effective in that no discrimina- 
tory personnel patterns have evolved. However, the data also indicates 
that in some Instances the distribution of staff members by sex, race, 
handicapping conditions is not totally satisfactory. 
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RECOMMENDATIONS 



While the analysis of the sex, race, handicapping condition of 
the faculty indicates that prejudicial personnel practices have not been 
in operation at KDES, the data indicates that an apparent weakness in 
recruitment procedures has resulted in a less than desirable representation 
of some combinations of these variables. 

The expansion of recruitment strategies to overcome this weakness 
will receive top priority during FY '73. The selection of the best 
qualified candidates must remain the major criterion for selection; however, 
KDES accepts the responsibility of assuring that minority candidates who 
are qualified are aware of openings and that these candidates have equal 
opportunity to compete for these positions. 
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PLAN OF ACTION 



The following rtcruitment possibilities will be investigated 
during FY '73 and the most promising strategies will be incorporated into 
the present recruitment activities: 

1. Placement Offices for graduate programs In Universities 
and Colleges with large Negroid enrollment will be con- 
tacted and notified of faculty and administrative 
openings. 

2. Staff members making presentations to professional organi- 
zations and at other institutions will encourage individuals 
of minority groups to request employment Information from 
KOES. 

3. Black-deaf undergraduate and graduate students at Gallaudet 
College will be Identified and encouraged to pursue employ- 
ment at KDES. Requirements for a Masters Uegree will be 
waived for exceptionally promising candidates from the sub- 
groups with the KOES administration arranging for provisions 
for graduate study after joining the faculty. 

4. Newspapers in metropolitan areas throughout the country will 
be used to advertise openings in the hope that more members 
of minority groups will be received. 

5. Recruitment activities at major professional conventions 
will be expanded. 
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6. While remaining sensitive to "robbing" other programs 

for the deaf, administrative members will be encouraged to 
solicit narues from peers of members of minority groups who 
Indicate promise as administrators and who cannot be pro- 
moted in the near future in their programs. 

7. A yearly analysis of the distribution of faculty and 
administrative staff by the eight subgroups used in this 
reporv and by sex, race, and handicapping condition will oe 
initiated. The administrative staff will review the 
report and, as far as possible* take corrective action 
concerning any r*iscrepancies which may appear. 

8. Goals will be established concerning the minority distribution 
for the faculty and administrative staff for when the new 
facilities will be completed. 

These goals, when accepted, will be used as guidoiines in the 
recruitment and selection of the new members. In order for these goals to 
be realistic, the following will be used: 

1. Distribution of minority groups among the national population. 

2. Distribution of minorities among the student body. 

3. Distribution of minorities among the deaf population. 

4. Distribution of minorities among educators of \he deaf and 
among educators in general. 
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KOES will set FY '75 as the deadline for completing these 
projects, and as additional members are employed this will allow the 
opportunity to assemble a professional staff which Is realistically 
representative of all minority groups under consideration. 
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RECRUITMENT AND SELECTION OF KDES STAFF PERSONNEL 



RESPONSIBILITIES 

A. The Director/Assistant Director of KDES shall have the 
responsibility for: 

1. coordinating recruitment and selection activities through 
delegation to a responsible individual in that office. 

2. approving all final recommendations on recruitment and 
selection, 

3. issuing all letters of appointment, 

4. approving position openings and notifying the Coordinator 
of Recruitment and Selection of such openings, 

5. serving on the Screening Committee. 

B. The Coordinator of Recruitment and Selection will work closely 
with the Assistant Director, and have the responsibility for: 

1. designing and implementing a nation-wide recruitment program 
which will include: 

a. sending announcements of position as deemed 

appropriate to: personal contacts, Gallaudet College, 
programs preparing personnel relevant to the position, 
placement services as professional conferences, pro- 
fessional and general publications, KDES Division 
Directors, and KDES staff. Announcements should include 
a brief job description, the date the position will be 
available, salary range, and the name of the person to 
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be contacted (Coordinator of Recruitment and Selection). 

b. distributing recruitment brochures of a general nature 
to staff members visiting other institutions and/or 
performing public relation functions for KDES. 

c. arranging for recruitment visits to training institutions, 
schools and conferences and, in cooperation with the 
Coord'! nator of Staff Development, conducting in-service 
sessions for key personnel in developing and offering 
recruitment presentations. 

d. providing KDES staff members with Information concerning 
the qualifications required for appointments and soliciting 
nominations for all open positions. 

supervising the maintenance of pertinent records by: 

a. receiving all resumes, applications, transcripts, references, 
and letters of inquiry, 

b. maintaining personnel file on all applicants, 

c. preparing a packet of pertinent materials to be sent to 
applicants being considered for interviews (in cooperation 
with the Office of Public Information), 

d. receiving and answering all correspondence and telephone 
calls with the applicant beginning with the initial contact. 
(When other staff members receive correspondence or telephone 
calls from applicants or interested persons, the staff member 
should acknowledge the correspondence Including a statement 
that the communication has been forwarded to the Coordi&flqj 
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of Recruitment. A copy of the correspondence from and to 
the Individual will be sent to the Coordinator of 
Recruitment. ) 

e. arranging travel and accommodations for all out-of-town 
candidates to be Interviewed, 

f. maintaining a file of job descriptions for staff positions, 

g. supervising a recruitment budget. Including 

(1) providing Director with estimated budget requirements, 

(2) maintaining records of expenses Incurred In recruitment, 

(3) Initiating forms for reimbursement of expenses Incurred 
by candidates, 

coordinating selection activities 

d. receiving notifications of a job opening from Director/ 
Assistant Director, 

b. reviewing all applications. Identifying those applicants 
who possess the minimal qualifications, advising applicants 
of their qualifications as related to present and future 
job possibilities, 

c. chairing the Screening Committee for selection of candidates 
to be Interviewed. (The Screening Committee will consist 
of: Assistant Director, appropriate Division Director, the 
Coordinator of Recruitment and Selection, and the Coordinator 
of Staff Development.) 

I 

207 

- 204 - 



d. scheduling appointments for interviews, and sending 
copies of evaluations to the Director/Assistant Director 
and the appropriate Division Director. ~ 

e. maintenance of affirmative action plan. 

The division Directors will be responsible for: 

1. coordinating the completion of job descriptions for each 
position within his Division including a description of 
minimal qualifications desired. 

2. notifying the Director/Assistant Director of positions 
which will be open In his Division and Include any 
qualifications peculiar to the particular opening, 

3. interviewing candidates and scheduling interviews within his 
Division, in cooperafion with the Coordinator of Recruitment 
and Selection, 

4. providing written recommendations after the Division interviews 
which include recommendations and a summary of the impressions 
of other staff members within his Division who have inter- 
viewed the candidate, 

5. serving on the Screening Committee. (Only the Division 
Director and/or his designate who has the open position will 
serve on the Committee.) 
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0. The Coordinator of Staff Development will be responsible for: 

1. serving as a member of t'Q Screening Comnittee, 

2. interviewing all candidates selected for interviews and 
provide a written recoimendation to the Coordinator of 
Recruitment and Selection, 

3. advising the Coordinator of Recruitment and Selection of any 
staff travel which may lend itself to recruitment of faculty 
members. 

E. The Office of Public Information will be responsible for: 

1. preparing in cooperation with the Coordinator of Recruitment 
and Selection, a packet of pertinent materials to be distributed 
to prospective candidates, 

2. cooperating with the Coordinator of Recruitment and Selection 
in implementing a nation-wide recruitment program, 

3. designing and producing recruitment materials. 
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II. PROCEDURES 

A. The Division will notify the Director/ Assistant Director, 
in writing, of a staff requirement. 

1. If tne position is an established one, a copy of an updated 
job description should accompany tne request, 

2. if the position is a new one, a copy of the job description 
and tne rationale for tne position should accompany the 
request. (Consideration relative to Division budget and 
Congressional ly authorized personnel strength must first 
be cleared through the Director/ Assistant Director.) 

B. The Director/Assistant Director will notify the Coordinator of 
Recruitment and Selection of an approved opening. 

C. The Coordinator of Recruitment and Selection will send out 
announcements for the position to appropriate people and places. 
Gallaudet policy 10:30:00 requires that non-faculty personnel 
openings be posted on campus for a minimum of three days before 
a job offer can be extended to anyone and five days before an 
offer can be extended to anyone other than a Gallaudet employee. 

D. The Coordinator of Recruitment and Selection will review for 
minimal qualifications the credentials of applicants using the 
job description as a frame of reference. 

E. A Screening Committee will meet to select from the eligible 
applicants those who are to be Interviewed for the position. 
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The Coordinator of Kecruitment and Selection will contact each 
applicant selected by iche Screening Committee for the purpose 
of arranging an Inte^^vlew schedule. 

The Coordinator of Recruitment and Selection will schedule each 
applicant for Interviews with those listed below, in some 
instances various Individuals may wish to waive Interview privi- 
leges (e.g. In the selection of clerical personnel). In all cases 
an attempt will be made to have at least three people interview 
an applicant. 

1. Coordinator of Recruitment and Selection 

2. Division Directors 

3. Coordinator of Staff Development 

4. Immediate Supervisor of potential employee 

5. Director (KDES) 

6. Assistant Director (KDES) 

/. any persons identified by any of the Individuals above (1-6) 
as being able to contribute, because of position or personal 
qualifications, pertinent input for decision concerning an 
applicant. (Individuals in H below are not considered in 
this category.; 

Each Division Director will arrange for Interviews within his 
Division for those staff members from whom he would like to 
receive input. 
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I. Each interviewer identified in G, 1-7 above will submit a written 
evaluation of each candidate within one week of the Interview to 
the Coordinator of Recruitment and Selection. 

J. The Coordinator of Recruitment will receive all written evaluations, 
forwarding a copy to the Division Director of the Division where 
the position is open, a copy to the Director /Assistant Director, 
and maintaining one copy in the candidate's folder. 

K. After reviewing written evaluations for each candidate, the 
Director, Assistant Director, and the appropriate Division 
Director will meet to make a decision on each candidate. In the 
case that no candidate is accepted, the above procedures will be 
repeated. 

L. The Director/Assistant Director will prepare a letter of appoint- 
ment for a successful candidate, to be returned within a specified 
time limit. 

M. The Coordinator of Recruitment will notify by letter all unsuc- 
cessful applicants advising the candidate whether his application 
will remain on file. 

N. The Director/Assistant Director, upon receiving the signed letter 
of appointment, will advise the Business Office of the date the 
staff member will be entered or, the payroll, in a case where the 
candidate does not sign the letter of appointment, the Director/ 
Assistant Director wilt advise the Coordinator of Recruitment and 
Selection and appropriate steps will be taken to select other 
applicants. 
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The following is an analysis of the .distribution of all non-faculty 
employees by their specific subgroups. 
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GALUUDET COLLEGE 
NON-FACULTY SUBGROUP 



•the analysis of the distribution of minorities among the non-faculty staff 
is arranged by three catagories: 

(1) Race: . Caucasian - Negroid - Other 

(2) Sex: Male - Female 

(3) Handicap ; Hearing - Deaf 

Using the subdivisions of each catagory, we arrive at twelve different 
combinations, each combination representing a specific subgroup. Each 
non-faculty employee is identified as belonging to one of these subgroups. 



The twelve subgroups arc as follows: 

Sex Race Handicapped 

1. Male Wliite Hearing 

2. Male White Deaf 

3. Male Black Hearing 

4. Male Black " Deaf 

5. Male Other Minority Hearing 

6. Male - • • Other Minority Deaf 

7. Female White Hearing 

8. Female White Deaf 

y 9. Female Black Hearing 

• '10. Female Black Deaf 

11. Female Other Minority Hearing 

12. Female Other Minority Deaf 
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The following charts illustrates the salary grades of all non- faculty 
employees catagorized by their specific subgroups. 



^ 

\ 



213 



I 1 * 



ERIC 



- 212 - 



NON-FACUyi-Y-DlSTRIBUTION 
t 

By Range By Groups 
As of Scptcmbcir 30, 1972 
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POOL OF PROMOTABLE AND TRANSFERABLE 
WITHIN GALLAUDET COLLEGE 



Handicapped 

Minority Female Deaf Other 

Non-Faculty 95 158 33 2 

Faculty 10 71 44 0 

MSSD Faculty 8 36 17 0 

KDES Faculty 12 46 6 0 
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The salary schedule was divided into four quartiles in order to deter- 
mine the distribution of non-faculty cmploycec by sex, race and handi- 
cap within each quartile of the salary range. 
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DISTRIBUTION OV NOK-FACULTY BY SEX, RACE, 
llAWnCAITl'ID WITHIN EACH QUAUTILE OF THE SAURY RANGE 
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DISTHinUTION 01' KON-FACULTY BY SUBGUOUPXKG 
CLASSIFICATION WITHIN jJAClI QUARTILE OF THE SALARY RANGE 
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An analysis was mado of all non-faculty hires and terminations over a 
six month period. Our turnover rate for the first six months of 1972 
was 11 percent. 



ANALYSIS OF NON-FACULTY HIRES AND TERMINATIONS 
BY SUBGROUPS (Jan. 72 - June 72) 
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An analysis of the educational level of the non-faculty staff was not 
possible due to insufficient information in personnel records* 
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GAUAUDET COLLEGE 
Kunbcr o£ Interviews 
Versus 
Referrals and Hires 
January - June 1972 
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* GALUUDET COLLEGE 
Source of Hire for Non-Faculty Positions 
January - June, 1972 
By Percent 
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MINORITY REPRESENTATION ON 
THF PROFESSIONAL STAFF 
OF THE MSSp 



231 



11/72 



- 228 - 




Introcluctisn 



The M5?r shares the commitment to place Gallaudet College among 
the leaders i- the development and implementation of model EOE personnel 
policies ar.d rractices. 

Further, the MSSD recognizes its responsibility in cooperating 
with the President's Committee on Equal Opportunity in achieving this goal. 

The 'SSr- can best serve the needs of the Committee in discharging 
its responsibility by making sure that discriminatory personnel patterns 
have not inadvertently developed and providing the Committee with data 
and its plan of action for overcoming any discrepancies or preventing 
discrepancies from appearing in the future. 

In an attempt to meet this goal, the following objectives were 
established for this report. 

. To make an analysis of the distribution of minorities 
(race, sex, and handicap) among the MSSD faculty and administrative staff. 
. To make an analysis of staff turnover, promotions, committee assign- 
ments, assignment of administrative responsibilities and comparative 
salaries for minority groups on the faculty and administrative staff. 
. To determine if prejudicial personnel patterns have evolved 
inadvertently. 

, To develop an affirmative action plan to correct any discrepancies 
which may be found and/or to prevent any prejudicial personnel 
policies or patterns from inadvertently developing in the future. 
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Procedures 



V' An anal/i 

administrativ5 



5 5rai 



• the distribution of ninorities among the faculty and 
f was made considering the following three variables: 
Race: Caucasian - Negroid 
Sex: Male - Female 
Handicapped: Hearing - Deaf 

Since no i-a is available within the personnel files concerning 
the religious preference of staff members, this variable was not considered. 
Also, race was subdivided into only Caucasian and Negroid because other races 
arc not presently represented among the staff. 

It is possible for eight combinations of these variables to exist 
for any particular staff member. Thes, eight possible combinations of the ' 
three variables were used to define exclusive subgroups and each staff 

member was identified as belonging to one of the subgroups. The subgroups 
were defined as: 
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RACE 


HANDICAPPED 


A. 


Male 


Caucasian 


Hearing 


B. 


Male 


Caucasian 


Deaf 


C. 


Male 


Negroid 


Hearing 


D. 


Male 


Negroid 


Deaf 


K. 


Female 


Caucasian 


Hearing 


F. 


Female 


Caucasian 


Deaf 


G. 


Fcma 1 e 


Negroid 


Hearing 


H. 


• Female 


Negroid 


Deaf 
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In siditicn to ?j:aly2ii.3 the distribution of faculty and administra- 
tive staff ancr.s: thsss eight subgroups, an analysis also was made of the 
distribution cf sta^f uenbers by sex, race, and handicap. 

The distributicr. of minority groups within the salary schedule 
also was analyzed, as well as faculty and administrative staff turn over. 

Committee ajii^rr.ents, assignment of administrative responsibilities 
and differentiated staffing procedures were scrutinized for distribution 
of staff rac-rabers by the eight subgroups and by sex, race, and handicap. 

A descrix)tion of personnel policies and procedures concerned with 
recruitment, selection and promotion also was compiled. 

After all of the data described above was collected, it was analyzed 
separately and collectively to determine if and where any apparent violation 
of EOE policies inadvertently may have occurred. Thij analysis is reported 
under conclusions and is followed by re.commendations. 
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Definition of Terza 

The terr^, fsculty, administrative staff, and handicapped have 
specific msar.ing :.3 used in this report. These three terms arbitrarily 
were defined for i-fficiency in conducting this study and are more limited 
than tlie meanings generally associated with them.^ 

Facul ty : These staff members who hold full-time contracts and 
whose job responsibilities are concerned with 
teaching, providing support services to the teaching 
staff, developing instructional materials, or 
participating in research projects. 

Administrative Staff: Those staff members who have full-time 
administrative duties and- position titles which 
reflect these responsibilities (Director, Division 
Directors, Office Directors, Coordinators and the 
assistants to any of these individuals). 

Handicapped: The only type of handicapped condition considered 
in this report was deafness. Therefore, this term 
is used within the report as being synonymous with deaf. 
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6. 



: i5tr i but ion of Faculty I'cr.h ers Within 



the Salary Sched-jl e 



The MSSD offs 



r5 yearly faculty contracts for 9 1/2 months duration 



or for 12 months duration. The salary schedule (see Appendix A) 
presently has eight steps (years of experience) and three schedules 
(amount of educaticn), for 9 1/2-month and for 12- month contracts. 
Generally, only staff members who have completed masters' degrees are 
offered 12-month contracts, and staff members who are studying for a 
master's degree are offered 9 1/2-month contracts in order to provide 
opportunity for further study. However, exceptions are made to this policy 
in cases where a staff member can study for a master's degree during late 
afternoon or evening courses offered by local colleges or universities. 
Tlierefore, some staff members with B.A.' degrees are on a 12-month contract 
and the base rate for the appropriate step on the 9 1/2 month schedule is 
used to determine their salaries. Presently, 47 faculty members hold 
12-month contracts and 7 hold 9 1/2-month contracts. The following tables 
summarize the distribution of the MSSD Faculty by sex, race, handicapped, 
and by subgroups within each quartile of the salary range for the total 



group . 
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i n ^:r'. ion by $3X, Race, Handicapygd, of 12-Month 
rncv.ltv ''fT.rfri^ within Each Q uartile of the Salary Range 



N=.47 



Salary !!::r.;= ^ 310,520 - 18,300 







iUCE 


llANI)ICAPl'i;D : 


M\LH 1 rEM\LE 


CAUCASIAN 


NEGROID 


HEi 


\RiN{; 


DEA? 1 


1st quartile 
: $10,500-12,489 

t 




^ •• N 




M 


*© 


M 


9; 


N 


% 


w 




2 

^ 
1 


i.3\ 1 

f 


2.1 


1 


2.1 


2 


4.3 


1 


2.1 


2 


4.5 


2:vl cuartilc 
$i:, -{do -14, 450 


' ! 

1 

1 

i 

6 




11 


23.4 


14 


29.8 


3 


6.4 


1 A 


. o 


3 


6.4 


j 3rd quartile 

! $14,460-16,429 

j N=22 
! 


10 


21.3 


12 


25.5 


20 


42.6 


2 


4.3 


21 


44.7 


1 


2.1 


1 

i 4 th quart lie 
$16,430-18,500 
N-5 


4 


8 5 


1 


2.1 


4 


. 8.5 


] 


2.1 


4 


8.5 


1 


2.1 



Distribution by Subgrouping Classification of 12-Month 
Faculty Menbcrs within Each Quartile of the Salary Range 
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I'^cr of staff ar.J members \vith r>.A*'s on 12-iuo]ith contract. 
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Distribution by Sex, Raco, lirindicapped of 9 1/2-Month 
ultv "c"ibers Within Each Quartile of the Salary Ran<ic 

Salary ?.zr.;? for B.A. Degree: $9,250-13,250 
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2* 


23.6 


4th quartile 
$12,250-13,250 
N=0 


0 




0 




0 




0 




0 




0 





an M.A. and is on 9 V^-^^^nth contract by personal choice. 

Distribution by Subgroupinp/ 9 1/2-Month Faculty Members 
Within Each Quartile of the Salary Range 

N=7 

Salary Range for B.A. Degree: $9,250-13,250 





su 


JGROUPS 


A 


B 


c 


D 


E 


F 




G 


h 




1st quartile 
$9,250-10,249 
N=l 


N 


% 


N 


% 


N 


% 


N 


% 


N 


% 


N 


0. 
'0 


N 


% 


N 


0, 
0 


0 




0 




0 




0 






0 


1 


14.3 


0 




0 




2nd quart i le 
$10,250-11,249 
N=3 


0 




0 




0 




0 




1 


14.3 


2 


28.6 


0 








3rd quartile 
.$11,249-12,249 
N=3 


0 




1 


14.3 


0 




0 




1 


14.3 


1* 


14.3 


0 








. nuart i Ic 

•5::.:n-i3,250 


0 




n 




0 




0 




0 




0 




0 


I 

f • 

I 

1 \ ■ 
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Facultv Turnover 



:iculty of the MSSD consi?t5-i of nine members employoci tivirin: 
ir.-t: ;oar which MSSD wai ii operation. Each FY the faculty 
ar.i rrc'iisntly consists of 5-i r.embers. The following charts 
sunnarizo t)-.e z:.z\.:.zy tun^.ovcr, additions and terminations, for each PY 
bcj'.innin;.'. with ?! l^TO. 



Tho o:-L;ir.al 
hn.^ boon v:;lirz-:- 



0» 



iZTi^ ^zicn of New Faculty Members by Subgroups for 

* 

FY 70 tlirough September FY 73 





SUBGROUPS 




A 


R 


' C 


D ^ 


E 


F 


G 


H 






0, 


N 


0. 


N 


% 


N 


% 


N 




N 


% 


N 


0. 


N 


c. 


FY 70 N=15 


4 


6.3 


0 




1 


1.6 


0 




8 


12.7 


1 


1.6 


1 


1.6 


0 




FY 71 N=34 


12 


19.0 


4 


6.3 


1 


1.6 


1 


1.6 


11 


17.5 


3 


4.8 


2 


3.2 


0 




72 N=9 


4 


6.3 


1 


1.6 


0 




0 




2 


3.2 


. 1 


1.6 


1 


1.6 


0 




FY 73 N=5 
(throu<;h 
Scptoiiihcr) 


1 


1.6 


0 




0 




0 




3 


4.8 


0 

1 




1 


1.6 


0 





Distribution of Now Faculty Members by Sex, Race, Handicapped for 

FY 70 through September FY 73 



N-63 



FY 70 N-ir. 

rv 71 N'---:vi 

"2 K^<) 



ERIC . 



- 236 - 



230 



sr 


•:x 


RACE 


HANDIC-\PPr:n 




,1; 






CAUC/ 


^SIAN 


NEGROID 


HEAR I KG 




N 


P. 

'O 


N 


0 

"o 


N 


% 


N 


% 


N 






5 




7 ^ 

— 


10 


15.9 


13 


20.6 


2 


3.2 


14 


22.2 


it l.G 


17 


27.0 


17 
4 


27.0 


30 


47.6 


4 


6.3 


26 


41. 3i S ! 12.7 

1 I 

1 1 
1 


s ' 

1 : •. .. 

1 


6.3 


8 


12.7 


1 


1.6 


7 


11.1 ; 2 ; 3.2 


4 


6.3 


4 


6 . 3 


1 


1.6 


5 


7.i) 


0 1 

1 

t 



Distribution by Sox, Raco, Handicapped of 
F aculty Members Lcnving V.SSI) for 
F^' !<570 through Sentc^bv^r F'V 1973 



N=9 







RAC 




HANDICAP:'?.:. 


M\LH ?rMM]i 


CAiJCAS IAN 


Ni-GROin 


IlFiARlNV, ! : •.•a:- 




N 


Q 


N 


'6 


N 




N 


*, ■ • . 


FY 1970 
N=2 


1 


11. 1 i 1 

• 

< 


11.1 


2 


22.2 


0 




2 


22.2 


• 0 


FY 1971 


1 


11.1 


3 


33.3 


4 


44.4 


0 




4 


44.4 


0 


FY 1972 


2 




1 


11.1 


3 


33.3 


0 




V 


33.5 


0 


FY 1975 


0 




0 




0 




0 




0 




0 



Distribution by Subgroups of Faculty Members 



Leaving MSSD 



N=9 



For FY 1970 through September FY 1973 





SUBGROUPS \ 


A 


B 


c 














G ' 


H 




N '% 


N 


% 


N 


•0 


N 


% 


N 


% 


N 


% 


N 


% 


N 


% 


FY 1970 
N=2 


1 


11.1 


0 




0 




0 




1 


11.1 


0 




0 




0 




FY 1971 
N=4 


1 


11.1 


0 




0 




0 




3 


33.3 


0 




-) 




0 




FY 1972 
N=3 


2 


22.2 


0 




0 




0 




1 


11.1 


0 




0 




0 




FY 1975 
N=0 


0 




0 




0 




0 




0 




0 




0 




0 





Of the nine faculty mcm'ocrr. who left the MSSi) during HY 1970 
. through Sf'ptcnibor FY 1973, two transf'jrrcd within tlic College, two 
were not offered contracts, one rctiwricd to a previous job, and the 
nainin.^ four resigned h^'cause of ])regn.iiK-. ics or their hur.l)ands, 
'.r.z transferred. Vw two faculty incm)>crs wiio were not offered 
c::.ir.-.ct renewals were fro.-n subgroups 1 and 5. 
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Administrative Staff 



Tlio ud-.r.iitri'::*. e sraff of the hSSD is co-posed of fourteen 
invllviduals >hr r^vc- yositions which are defined as having full-tine 
aclministrativs duti??. The positions and subgroups for the incumbents are 



noneral A.- -.i-.i5-: rii : * ' 

73 5 it ion 

1. I)ircctcr/r:'ir. oz Prc-Collcge Programs 

2. Assistant Director 

3. Coordinator of Staff Development 

4. Information Analyst/Administrative Assistant 

5. Coordinator of Admissions and Records 



Subgroup 
A 
A 
E 
A 
E 



Divis ion of Instruction 

Position 

1. Principal 

2. Assistant Principal 

3. Coordinator of Off -Campus Studies 

4. Coordinator of Curriculum Development 

Division of Instructional Design/Media 

Position 

1 . Director (present acting director) 

2. Production Supervisor 

Office of Research anM Hvaluation 



•Msition 



1. Diroctor 



2. Coordinator, Residence Program 
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Subgroup 
B 
A 
B 
A 



Subgroup 



E 



S ubgroup 
B 
A 



yjf\ |^yj^\\JflftSi Administrative Salaiies 

An analysis cf z'r.9 salaries of Administrative Staff members by subgroup 
classification or sax, race, handicap would not hi of value in attempting to 
determine i£ zz^' ciscriTaination in establishing individual salaries is in 
existence. 

Tlie performance expectancies for these administrative positions vary 
greatly. As aa example the continuum ranges from the Director who also is 
Dean of Pre-Collegs Programs to Production Supervisor in the Division of 
Instructional Design/Media. Additionally, the experience and education of 
these staff members vary greatly: 

Experience: under 5 years to oyer 20 years 
Education: working on B.A. to Doctorate 

As a result it is Imposcible to match equivalent experiential and 
educational background and job responsibilities for individuals of different 
sexes and hearing/deaf. However, the experience and education of female 
and male administrators is equally distributed in that there are administrators 
of both sexes who have under five years experience as well as both sexes 
being represented toward the other end of the continuum. A close look at 
the number of years of experience of deaf and hearing administrators 
reveals that none of the deaf administrators have less than 10 years work 
experience; however, one of the deaf staff members has under five years in 
the field of education which off-sets the suspicion that more experience 
is required for and/or expected of deaf administrators. 

Also, since female and deaf administrators arc represented on both 
ends of the salary schedule, there is no indicat -^n that prejudicial 
considerations are made in establishing: individual salaries. 
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A::-".ini strati vo Staff Turr.Dver 



tf0 



Tne ii^inrJ-iim-ivi? staff has been incr-esssd from ten to fourteen during: 
the periovi zz Vs^r 70 tlirou^jh Septcr?.ber Fiscal Year 73. During this 

period, three sz:^! n^r^ers left the MSSD. Two left to accept new positilans 
and one lef^ r^^-ui? of pregnancy. The distribution of administrative 
staff i.ier.. rr.- :.■ eight subgroups at the end of Fiscal Years 70, 71, 72 
and at the end September Fiscal Year 73 follow. 



Fiscal Year 70 

At the end of Fiscal Year 70 there were ten administrative staff members 
with the following distribution among the eight subgroups. 

Subgroup ABCDEFGH 

« 

Number 53002000 
Fiscal Year 71 

During Fiscal Year 71, one administrator left the MSSD and was 
replaced by an individual from the same subgroup classification; there- 
fore, the distribution of administrators by subgroups remained the same 
as for Fiscal Year 70. 

F iscal Year 72 

During Fiscal Year 72, two new administrative positions were created 
and filled. In addition, one administrator left. The administrative staff 
at the end of ri:.cal Year 72 consisted of eleven members (one position 
jv.r.:i i lAvi un;'i:i.:. , with tlic following distribution among the eight subgrov.ps 



Sunr. 



ary cf Administrative Staff Turnover by Fiscal Year 



m 
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Subgroup A 3 C D E F G H 
Number r3002000 



Fiscal Ygsr '3 

Throu~h rerte^rsr Fiscal Year 73 two new administrative positions 
were creaisi 3.r.d "ir.s position vacated during Fiscal Year 72 was filled 
bringing z'r.s r.unber of administrative staff members to fourteen with tlie 
following distribution among the eight subgroups. 

Subgroup ABC^DEFGH 
Number 83003000 
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::::r*ir.~ fvr tablcsi conparo the distribution of the administrative 
staff ar.cr..; th? c-i;-.*. s-jbgroups and sex, racs, and handicap with the 
Uistributi:r. t>.:- f.aculty among these variables. 



Cc-ririi:n of ine Distribution of Administrativo Staff 
jS' .-Xnonfi the Eight Subgroups 

^ With th5 ristrlbution of the Faculty Among the Subgroups 





Administrative Staff 


Faculty 




Percent 


Percent 


Sub^^rouD 
Number 






A 


60.0 


27.9 


B 


20.0 


9.3 


C 


0.0 


3.7 


D 


0.0 


1.8 


E 


20.0 


37.0 


F 


0.0 


11.0 


G 


0.0 


9.3 


U 


0.0 


0.0 
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C: .-r iri ? v.-: o: the Distribution of Ar.r^'.istrati ve Staff 



by ?e.\> Race, Handicap ui:h the 
r-.-triru- -rr. z': tho Faculty Among the Sane Variables 



^ 1 


Administrative Staff 


Faculty 


Percent 


Percent 


Male 


80.0 


42.6 


Female 


20.0 


57.4 


Caucasian 


100.00 


85.2 


Negroid 


0.0 


14.8 


Hearing 


ft 

80.0 


78.0 


Deaf 


20.0 


22.0 X., 
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MSSD fiwu: 
Stand frmi 



Coi TOlttee Ass isnr:onts 
Aizii nis trat ive Rosno:.^ i bi I i ties 
if f-:;rontiated Staffing Assignments 

represented on all committees » Ad Hoc and Standing, 



'H^erc* five ^tar.ding committees which were established by the MSSD 
Bylaws, vrr.il a nerrbers are elected to these committees by faculty vote 
.ind not by adoijiistrative appointment, an analysis of the distribution 
a:;^onji the eighz subgroups as well as by sex, race, and handicap is valuable 
in determining if possible prejudicial attitudes among the faculty has 
resulted in discriminatory considerations in the election process. 

ni5;tri]nition aiaon.:^ the Ei^ht Subgroups of the MSSD Faculty Elected 

to Standing Committees 
N = 29 
D E F G H 
0 6 5 2 0 



Sub roup 
Number 



ABC 
10 3 3 



Distribution by Race, Sx, Handicap of the MSSD Faculty Elected 

to Standing Committees 
N 29 



SHX 


RACE 


HANDICAP 






1 (:AU^'-\SrAN 


NRG 


ROID 


HE-ARINC 




N 


o 


N 


% 


]\' ] 


% 


N 


% 


N 


0. 


.< 1 


16 


55. 5 


13 


44. S 


24 


82.8 


5 


17.2 


21 


72.4 


5 


12.6 
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reflected \t. 
: - tiie sex, : 



above indicate that preiudicial attitudes are not 
:torial process for Standing Committees, a comparison 
.i handicap distribution on" the coinmiltcos with tiie 
:■ variables among the to:al faculty is more ir.c.in jny,ful 
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Cr-^ arlson cf the Distribution of r?.z-j:lzy by Sc.\> Race, and 
H i - :1: 2 n-n r r > r " d In Hornl t e os with th:; distribution of tho 
5ir.5 Variables mv.on^ the Tor^.l Faculty 



if 



[ — : 


Committees, N-29 


Faculty, K^-SA 




Percent 


Per con I: 


Male 


55.5 


42.6 




44.5 


57.4 




82.8 


85.2 


Negroid 


17.2 


14.8 


Hearing 


72.4 


78.0 


Deaf 


17.6 


22.0 



Ad Hoc Committees 

Since there are only four faculty members presently serving on Ad Hoc 
Committees there is insufficient data to be analyzed. However, for informa- 
tional purposes, the four faculty members represent subgioups 2, 4, 5, and 6. 

It is impossible to identify the comjnittee membership of Ad Hoc 
Committees which have completed their tasks and arc therefore no longer 
in existence. 

Administrative Responsibilities 
Faculty members are requested to assume administrative responsibilities, 
in addition to th.-ir primary responsibilities based upon the possession of 
prerequisite ccr.rrtcncies and a work load which would allow tho individual 
to assume adcli:i:-.i: rosponsibi 1 it ies. Frequently, these duties are for 
:-. ."hort v?r- ::: :'.r 2 and others are as-iij'.ncd on an indefinite basis. 
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Ai t'r > ;-rcSw>nv time, the only adainiitrativo responsibility assuc.ed 
by the -'r.wUity ~i-;:b?rs on an indefinite basis is Fiscal Representative for 
each cl.7:irrn:er.t. Tr.i distribution of faculty members by the eight 
subp.ro'jr i ; .-a.x, ra.;-, hmdicap, and a comparison of these variables 
among tha ?i=c.il '".^rrssentatives and the total faculty are reported in 
the follw-ir.5 tables. 

Di strr'r'u'ir': -z "iscal Reprosontativos Among the Eight Subp^roups 

N = 12 

Suhiiroir) A r' C n H F G H 
Nu:nbor 12205110 

Hist ribution of Fiscal Representatives by Sex, Race, and Handicap 

N - 12 



SEX 


. Il'XCE 


HANDICAP 


MALli 


HH'-IALE 


CAUCASIAN 


NEGROID 


HEARING 


DEAF 


iN 


% 


N 


% 


N 


0 
'0 


N 


% 


N 


% 


N % 


5 


41.6 


7 


58.4 


9 


75. 


3 


25. 


9 


75. 


3 25. 



Coipparison oF the Distribution of Fiscal Representatives by Sex, 
Race, and Handicap with the Distribution of the Same Variables 

among the Total Faculty 





Fiscal Representative, N = 12 


Faculty, N = 54 




Percent 


Percent 


Mule 


41.6 


42.6 


Female 


58.4 


57.4 


Caucasian 


75 


85.2 


Nc^'.roid 


25 


14.8 




75 


78.0 




25 


22.0 
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Dl rforontiarcd Staffing i^n:r.onts 



This yi>*r th? ViiD is exi)eri'.ncnting with diiferentiatcd staf assif.nr.ents. 
Faculty r.enxsrs nr? identified as having prir.ary assignments in teaching, 
curricul-.:ii d5ve*;:p-cr.t , or research projects. The selection of staff 
members was bzs^d rrlr.arily upon the expressed interest of a staff menbor to 
be so assLrzad ir.c. .»hvther or not the staff member was currently involved in 
a project which cculd be considered as curricular development or research. 
'ITiirteen .maff r:er.bers were selected for jirimary job assignments in tliese f.vo areas. 
The distribution of faculty members by the eight subgroups; sex, race, handicap, 
and a comparison of these variables among the thirteen staff members and the 
total faculty are reported in the following tables. 

Distribution of Faculty Members with Primary Job Assignments 
in Development or Research among the Eight Subgroups 

N 13 

Subgroup ABCD EFGH 

Number 60106000 

Distribution of Faculty Members with Primary Job Assignments 
in Development or Research by Sex, Race, Handicap 

N = 13 







HANDICAP 




FFMALE 


CAUCASIAN 


NliCROID 


I IF. AR IXC 


DEAF 


N 


0 


N 


'0 


N 


0. 
0 


N 


0 


N 


u 




c. 
J 


7 


53 


6 


47 


12 


92 


1 


8 


13 


100 


0 
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n.nribution of Fr.:ulty ?!er\b3rs with Primary 



Jors \; iLz' TzrrT.z^ in : evglopingnt or Research with the Distribution 
cf t-.* Szre Variables among the Total Faculty 



Male 



Faculty Members with 
Primary Job Assignments 
in Development or Research 
N = 13 



Percent 



53.0 



Total Faculty 



Percent 



42.6 



Female 



Caucasian 



Negroid 



47.0 



92.0 



8.0 



57.4 



85.2 



14.8 



Hearing 



Deaf 



100.0 



00.0 



78.0 



22.0 



^^g^sonn^l Policies 

Sjr The £cal5 of the* )!SSD require exceptionally well-qualified and creative 
staff n.vr-bers* The professional skills rcquiriid to be an effective con- 
tributor in IT. e:rir:r.cr*ral program encompass a range which far exceeds the 
expect at icr-i^ f:r f-r-il-y in a more traditional school or in a school which 
has a fully ££?vel::rec rwrriculum^ 

Because zz rhe short period of tine which the MSSD has been in operation, 
written personnel policies are still in the process of being developed, 'Hie 
philosophy of the adninistrativo staff dictates that the faculty bo involved 
in the formulation of all personnel policies. As a result, conunittees have 
been working for the last year on drafting policies and procedures for faculty 
performance evaluation, job descriptions, recruitment and selection procedures, 
and salary schedules. 

In the meantime, the general guidelines for recruitment, selection and 
promotion of staff members have focused on identifying the most capable can- 
didates for any position which is vacant. 

Kecruitment 

Recruitment strategies employed during the past three years have relied 
heavily upon: 

1. professional contacts of present staff members, 

2. staff members presentations about the MSSD to professional groups, 

3. advertising in professional journals, 

4. advertising in newspapers with a wide circulation, 

5. ^booths at professional conventions, 

6. recruirr.vnt brochures, designed by the Office of Public Information, 
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^ A:- ro-.u-.: cf thes« recr -.ent activities, mny applications h^v. 

^ be... r-.-.-.-ived fcr =:i faculty position, at tho .VSSD, includina positions 
:or ■.,-.:Sr. -.h^ro hsvs net buon any openings. 

nc:-r:-s i-. .-.---rencos and .idvertisinj in a professional journal for 
tho po.iticr. of instructional design specialist, recently resulted In 
approxi-^ar^l;.- fifty applications being received. 

r... .dve-i...-3 program, presentation by staff maubers and distribution 
or rccr^ut::«r.t brochures have all reached professional of varying o.hnic 
ana racial ;.ac;.;;rcunds as well as both sexes and the hoaring-i»paired. KMle 
U i.s i^pcsib- to determine, the racial and ethnic distribution among the 
applications on file, the distribution by sex and hearing-i„,pairment indicates 
that the present recruitment procedures have not inadvertently been discrim- 
inatory in these areas. In order to assume that the policies which are 
being developed a.d that the expanded recruitment efforts in the near future 
do not become discriminatory in nature; an administrative member has been 
assigned the responsibilities of Coordinator of Recruitment and Selection. 

UTilo it was assumed that the national advertising and professional 
contacts of current staff members would provide adequate opportunity for 
all minority groups to be made aware of existing vacancies at the ,..SSD, it 
ai.poars that this assumption may not have been valid in regard to raci.l 
mnoritics. A review of the analysis of the minority representation among 
the present staff while being representative, is not totally satisfactory. 
n.c Coordinator of Recruitment and Selection is presently drafting recruit- 
ment procedures which will enhance the possibility that more applicants of 

racial liiinori ti;-< uili hn rpcrivrvl rv,^ ^.c *.\ 

received. One of the procedures being considered 

is direct co..r..c-. .:th placement offices of colleges and universities which 

ERIC - - 



havo stuJ-.T.t I'udioi consisting primarily of black students. It is 
;,ntlcl;\/tc-w t:\:^t z::ls will be initiated during the end of Fiscal Year 73 
or durin,^, t:,:? ::rii.:;zir-^ cf Fiscal Year 7A. 

Selection of Staff Members 

Under c^r3Ction of the Coordinator of Recruitment and Selection 
a policy tir.l ;rccc-wure for selecting staff members is being formulated* 
A copy of th^ working draft of this policy is included as Appendix B, 

One of ihs strategics employed for Uie past year and included in this 
policy statement is niultiple interview .procedures. Since a staff member 
must work cooperatively with the staff of all Divisions of the MSSD, a 
candidate interviews with a representative of each of these divisions as 
well as with peers within the department where the vacancy exists. 

Tlie impressions from all of those who interview the candidate are pro- 
vided to the Division Director and are used in his decision which is then 
endorsed by the Director, 

One of the important results of this group decision-making in choosing 
a successful candidate is that any personal prejudices of any particular 
staff mrmbcr cannot dominate the final choice of a candidate. 

Tlie distribution by race> sex and hearing-impairment among the present 
faculty indicates that this procedure has been successful In preventing any 
discriminatory selection procedures from evolving. 

Promotion Policy 

The present ^-jrocedurcs concerned with promotions for staff members has 
been to assure zr.LZ ^ny staff member has the opportunities to be considered 
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for any ^csirioa 'vhich ray become vacant at the MSSD, 

V.*hen j: ne^ iir::ir.i strati ve position is created or an existing p'- \tion 
is created cr .uz ^xLszing position vacated, the faculty is notified and any 
interested indi^.-idual ray apply. At the same time, the vacancy is made 
known outs'ie of the MSSD via strategies discussed above under rtcruitment 
procedures. All candidates, both those who are presently staff members 
and tiiose seekir.?^ The position from outside of the MSSD are interviewed 
following the procedures outlined above under selection procedures* 

Since the purpose of all recruitment, selection, and promotion policies 
and procedures are to identify the candidate which will probably be the most 
successful in discharging the responsibilities required of any positions, 
current staff members, while not receiving special consideration, are assured 
of equal consideration in filling a job vacancy which would constitute a 
promotion. 

During the period of Fiscal Year 70 through September of Fiscal Year 73, 
there have been seven administrative positions which were either created or 
vacated. Of these seven positions four were filled by successful candidates 
from the facult) • Tl^ree of those promoted were from subgroup 1, Caucasian, 
male, hearing and one was from subgroup 5, Caucasian, female, hearing* There 
were no faculty members from the remaining subgroups who applied for any of 
the positions. 
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Conclusions 



The .-.^i l-ccrr. an LOl: since it began operation in I'Y 69 ► As pointed 

out c»arliar. tr.z: r'-jcruitnent and selection of faculty and adininistrct-ivu 
staff r.er>bc?rs \^'r.z 3re exceptionally well-qualified and creative, ore the 
iiX)st cruciil virl'JDlJS for the MSSD in meeting its goals* Therefoixs 
cduoationai bac/v,:;round , experience, and desire to work in an experimental 
proj;v;m have :^ec:n j.iven priority in the selection of all staff members. 
No consideration has been given to the sex, race, or handicapping conditions 
of any candidate. 

The data reported in the first sections of this report indicate that, 
in ^Teneral, these policies have been effective in that discriminatory 
personnel patterns have not evolved. However, the '^nta also indicates that 
some instances the distribution of staff members by sex, race, handicapping 
conditions is not totally satisfactory. 

Faculty 

V.'hile it would appear unreasonable to establish goals as to what percent 
of the faculty should be male-female, Caucasian-Negroid, hearing -deaf , there 
are several subr^roups which appear not to be represented adequately. 

The distribution by sex, male = 42.6%, female = 57.4%, of the faculty 
would appear to be a satisfactory representation of both groups and indicate 
that no discr uainatory selection l\as evolved. 

Tlie. distri but ion by race, Caucasian = 85,2't>, Negroid = 14.8%, while 
indicatin[i that c: ^criminatory selection based upon racial or ethnic back- 
y,roui:;l has not c.lved, may not hi* totally satisfactory. P^vidcntly, the 
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rocruitr.enr activities have not been effective in reaching qualified Negroid 
candidutjs, is-.c therefore should be corrected. Particularly noticeable is the 
small percent cf Ns.rroid-deaf staff members, groups 4 and 8, which collectively 
arc represented ry one staff member. These subgroups are of particular 
importance to the '!SSD because of the need for adult models for the "Negroid- 
deaf studv-nts at the >!SSD. 

The diitriburion of hearing -deaf staff members (hearing = 78%, deaf = 22%) 
woLld appear to be an acceptable representation of both groups. However, as 
the MSSD grows and new faculty is added, recruitment efforts must continue to 
focus on recruiting qualified deaf candidates. Since the educational require- 
ments for succesiiful candidates centers upon a master's degree in the 
candidate's area of specialization, it is difficult to find deaf candidates. 
Additionally, preference is given to candidates who have teaching experience 
and the MSSD is sensitive to "robbing" the faculties of other schools for the 
deaf, 

Tlic distribution of staff members from all subgroups among the salary 
range, indicates that no consideration is given to sex, race or handicapping 
conditions in determining salary. Five of the seven staff members who have 
B.A. degrees are deaf. The educational requirement was waived for these 
stciff members because of their potential and their contracts and work 
schedule arranged so that they could pursue graduate study. 

T]\o faculty members who left the MSSD from FY 70 through September ot 
FY 73 arc scattered among the subgroups indicating that there is not any 
undue pressures placed upon any subgroup member. 

The mcnbershi-^ of committees cstablislicd by the MSSU Bylaws is represented 
by subgrciup.-^, indicating that prejudicial considerations arc not made by 
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j'.rjir^ ♦.^l-.ctvv. orficcs approximates the porccnta^ios of the subgroups 



Tlio appointed positions of Dopartment Fiscal Representatives also have 
a}>proxi:::.!tol;/ th;? > e percentage from eacli subgroup as the total faculty. 
The clist n*::uticn SvW, race, and handicap])] ng condition among the ]3 
slaiT i.K-i.hcrs who -.^er? selected for primary job responsibilities in 
doveh^pju^ut ;ind/or research is disportionute in number of' Causasian (12) 
and hearing (15) staff members. This is the result of selecting staff members 
who hid projects in process when tlie differentiated staffing was initiated 
and the expressed desire of the staff member to have such a job ar.signment. 
Assuining the attempts of differentiated staffing are successful, more 
faci'/.ty inci.:bers will be given assignments in these areas and a more realistic 
representation from both the Negroid and deaf groups will be made. 



The distribution of the 14 administrative staff members among the eight 
suh;;roups and by sex, race, and handicapping conditions is heavily skewed 
in favor of nales (11) and Caucasians (14). The percentages of hearing and 
deaf administrators is representative of these groups among the total faculty. 
Tneio is a need for Negroid representation among the administrative staff 
as well ;is for additional female and particularly female-deaf administrators. 

Th«.v salary for iulr.inistrators is cquitabU? for all subgroups represented. 
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Administrative Staff 




ERIC 



- 255 - 




Personnel Policies 



Peraonaei policies concerned with selection and promotion of staff 
nieabcrs appears to be satisfactory. The disportionate representation of 
some subi-roups is probably a weakness in the recruitment procedures. 
Hvidcntly, possi-1.* Negroid candidates are not being reached, particularly 
those who wculi :e qualified for administrative positions. Uliile this has not 
been intentional, the assumption that newspaper advertising and ads in pro- 
fessional journals '.vould reach these groups, evidently was not valid. 
Recruitment strategies need to be developed which will be successful in 
identifying candidates who are Negroid and particularly Negroid-deaf. 
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Reconnendatious 



W:\ilo the i-iil/^is of the sex, race, handicapping condition of both 
lacull:- :::id adairj.5t.rarive staff indicates that prejudicial personnel 
practices have net been in operation at the MSSD, the data indicates, that an 
apparent v:'3k;ies> In recruitment procedures has resulted in a less than 
desirablj' i-?pre:Tentation of some combinations of these variables. 

The cx;.j:in.si::n of recruitment strategics to overcome! this weakness will 
rcccivo top priority for the Coordinator of Staff Recruitment and Selection 
during f-Y 73. The selection of the best qualified candidates must remain 
the Dajor criterion for selection; however, the MSSD accepts the responsibility 
of ass-iring that minority candidates who are qualified are aware of openings and 
that these candidates have equal opportunity to compete for these positions. 



'Ilio following recruitment possibilities will be investigated by the 
Coordinator of Recruitment and Selection during PY 73 and the most promising, 
strategies will be incorporated into the present recruitment activities: 

1. Placement Offices for graduate programs in Universities 

and Colleges with large N'egroid enrollment will be contacted 
and notified of faculty and administrative openings. 

2. Staff menbers making presentations to professional organizations 
and at other ii -titutions will encourage individuals of minority 

• groups to request eroployi:K!nt Information from MSSD. 

3. Til nek -de:.:" undergraduate and graduate students at Gallaudet College 
will be i^.T.iified and encouraged to pursue employment at the MSSD. 



Plan of Action 
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^ R^uuirvaeais for a master's degree will be waived for exceptionally 
pronisir.:; candidates from the subgroups with the Coordinator of 



V Stafr levsiopinent arranging for provisions for graduate study 

after joiiiing the staff. 

4. Newspapers in netropolitan areas throughout the country will bo 
used to ouvertiso openings in the hope that more members of 
ninority ^cups will be received. 

5. Uccniiriaent activities at major professional conventions will be 
expanded . 

6. UTiile remaining sensitive to "robbing" other programs for the 
deaf, administrative staff members will be encouraged to solicit 
names from peers of staff members of minority groups who have 
indicated promise as administrators and who cannot be promoted 
in tlie iiear future in their programs. 

7. A yearly analysis of the distribution of faculty and administrative 
staff by the eight subgroups used in this report and by Sf ^, race, 
and handicapping condition will be initiated. The administrative 
staff will review the report and advise the Coordinator of Recruitment 
concerning any discrepancies which may appear, 

8. The Coordinator of Recruitment will establish goals concerning the 
minority distribution for the faculty and administrative staff for 
FY 75 when the new facilities will be completed. 

These goals, when accepted, will be used as guidelines in the recruitment 
and selection of the new staff members for FY 75. In order for these goals 
to be realistic, the Coordinator of Recruitment will use: 

1. Distributicn of ninority groups among the national population. 

2. Distributicn of minorities among the student body. 
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3. Distribut.i:n cf ninoritics among the deaf population. 

4. Distriburiin of ninoritics among educators of ^he 
deaf and arcr.g educators in general. 

5. Distribuiicn of minorities among the five-state service area 
of the MSSD. 

Tlio MSSD will set FY 75 as the deadline for completing these projects 

because during FY 74 and 75, additional staff members will be employed 

allowing the opportunity to assemble a professional staff which is 

realistically representative of all minority groups under consideration. 
I. 
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APPENDIX A 



4' 



FACULTY SAL^RY SC-IcDULE . 
Mccal Secondary School for the Deaf 
July 1, 1971 - June 30, 1972 



{ 




9 1/2 


mos. 




12 mos. 




Years 
Uxp. 


BA 




MA + 30 


MA 


MA + 30 


DOCTORATE 


0 


9,250 


9,750 


10,100 


11,800 


12,300 


13,500 


1 


9,750 


10,250 


10,600 


12,400 


12,900 


14,100 


2 


10,250 


10,750 


11,100 


13,000 


13,500 


14,700 


3 


10,750 


11,250 


11,600 


13,600 


14,100 


15,300 


A 
H 






12 100 


14 200 


14 700 


15 900 


5 


11,750 


12, ISO 


12,600 


14,800 


15,300 


16,500 


6 


12,250 


12,750 


13,100 


15,400 


15,900 


17,100 


7 


12,750 


13,250 


13,600 


16,000 


16,500 


17,700 


8 


13,250 


13,750 


14,100 


16,600 


17,100 


18,300 



Note : Except in special cases, appointment to a teaching 
position will not be made without the master's 
degree in the subject to be taught. Ordinarily, 
credit will be given for no more than five years 
experience prior to joining; the MSSD staff. 
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E.vr .AND SEL5C7IC.N 0? TrS ySSQ STAFF PERSONNEL 



I. 



RESPONSISII^TISS 



. The Director/.i^sistanu Director of the MSSD shall have the responsibiii-v 



1. coordinari-g recruitment and selection activities through delegation 
to a responsible individual in that office 

2. appro'/ir.5 final rccotmiiendations on recruitment and solection 

3. issuing all letters of appointment 

4. approving position openings and notifying the Coordinator of Recruitment 
and Selection of such openings 

5. serving on the Screening Committee 

B. The Coordinator of Recruitment and Selection will work closely with the 
Assistant Director, and have the responsibility for: 

1. designing and implementing a nation-wide recruitment program which will 



a. sending announcements of position openings (Appendix A) as deemed 
appropriate to: personal contacts, Gallaudet College, programs pre- 
paring personnel relevant to the position, placement services as 
professional conferences, professional and general publications, the 
MSSD Division Directors, and the MSSD staff. Announcements should 
include a brief job description, the date the position will be avail- 
able, salary range, and the name of < q person to be contacted 
(Coordinator of Recruitment and Selt tion). 

b. distributing recruitment brochures Oi. a general nature to staff 
members visiting other institutions and/or pe\ :orming public rclatio.-i 
functio.-.s for the MSSD. 




include: 
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c. arr^n^in^ for recruitment visits to training institutions, schor.ls 
and cor.ferenccs and, in cooperation with the Coordinator of Staff 
Developnisnt , conducting in-service sessions for key personnel in 
developing and offering recruitment presentations. 

d. providing MSSD staff members with information concerning the quali- 
fications requirtid for appointments and soliciting nominations for 
open positions. 

supervising the maintenance of pertinent records by; 

a. receiving all resumes, applications, transcripts, references, and 
letters of inquiry 

b. maintaining a personnel file on all applicants (Appendix B describes 
the present application filing procedures used) 

c. preparing a packet of pertinent materials to be sent to applicants 
being considered for interviews (in cooperation with the Office 
of Public Information) 

d. receiving and answering all correspondence and telephone calls with 
the applicant beginning with the initial contact. OVlien other staff 
members receive correspondence or telephone calls from applicants or 
interested persons, the staff member should acknowledge the corre- 
spondence including a statement that the communication has been 
forwa.:ded to the Coordinator of Recruitment and that further corre- 
spondence should be directly with the Coordinator of Recruitment* 

A copy of the correspondence from and to the individual will be sent 
to the Coordinator of Recruitment.) 
c. arranging travel and accommo^'ations for all out-of-to»n candidates 
to be interviewed 
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f. .•::aintaining a file of job dsacriptions for staff positions 

g. i-rer.-isin? a recruitment buiga:, including 

(ij providing Director with estimated budget requirements 
(2) maintaining records of expenses incurred in recruitment 
(5) initiating forms for reimbursement of expenses incurred by 
candidates 
coordinating selection activities 

a. reviewing all applications, identifying those applicants who possess 
the minimal qualifications, advising applicants of their qualifications 
as related to present and future job possibilities 

b. receiving notifications of a job opening from Director/Assistant 
Director 

c. chairing the Screening Committee for selection of candidates to be 
interviewed. (The Scr.:ening Committee will consist of: Assistant 
Director, appropriate Division Director, the Coordinator of Recruit- 
ment and Selection, and the Coordinator of Staff Development.) 

d. scheduling appointments for interviews, receiving written evaluations 
and recommendations from those interviews, and sending copies of 
evaluations to the Director/Assistant Director and the appropriate 
Division Director. (A copy of the guidelines to be used in evaluation 
arc Appendix C.) 

Division Directors will be responsible for: 

coordinating the completion of job descriptions for each position within 
his Division including a description of minimal qualifications desired. 
(The form to be used in developing job descriptions is Appendix D.) 
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Prol iininary 

Jjy Draft 
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2. notlfyir.- zhs Director/ Assistant Director of positions which will be 
open in his Division and include any qualifications peculiar to the 
particul2.r opening 

3. intcn-iewing candidates and scheduling interviews within his Division, 
in c;2~CTation with the Coordinator of Recruitment and Selection 

4. providing written recommendations after the Division interviews which 
include raconimendations and a summary of the impressions of other 
staff members within his Division who have interviewed the candidate 

5. serving on the Screening Committee. (Only the Division Director who 
has the open position will serve on the Committee.) 

The Coordinator of Staff Development will be responsible for: 

1. serving as a member of the Screening CCiraillee 

2. interviewing all candidates selected for interviews and provide a 
written recommendation to the Coordinator of Recruitment and Selection 

3. advising the Coordinator of Recruitment and Selection of any st. 
travel which may lend itself to recruitment of faculty members 

The Office of Public Information will be responsible for: 

1. preparing in cooperation with the Coordinator of Recruitment and Selection, 
a packet of pertinent materials to be distributed to prospective candidates 

2. cooperating with the Coordinator of Recruitment and Selection in implementing 
a nation-wide recruitment program 

3. designing and producing recruitment materials 
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BlSiV*^ II. proch:i'r=s 

A. The Diviaicn Erector wiU notify the Director/Assistant Director, in 
writing, of a staff requirement 

1. if the position is an established one, a copy of an updated job descrip- 
tion should accompany the request. 

2. if the vcsition is a new one, a copy of the job description and the 
rationale for the position should accompany the request. (Consideration 
relative to Division budget and Congresssionally authorized personnel 
strength must first be cleared through the Director/Assistant Director.) 

E, The Director/Assistant Director will notify the Coordinator of Recruitment 
and Selection of an approved opening 

C. The Coordinator of Recruitment and Selection will send out announcements 

for the position to appropriate people and places. Gallaudct Policy 10:03:00 
requires that non-faculty personnel' openings be posted on campus for a 
minimum of three days before a job offer can be extended to anyone and five 
days before an offer can be extended to anyone other than a Gallaudet employee. 

I). The Coordinator of Recruitment and Selection will review the credentials of 
applicants using the job description as a frame of reference 

n. A Screening Committee will meet to select from the eligible applicants those 
who are to be interviewed for the position 

F. The Coordinator of Recruitment .pJ Selection will contact each applicant 
selected by the Screening Committee for the purpose of arranging an inter- 
view scliedule 

G. Tlie Coordinator of Recruitment and Selection will schedule each applicant for 
interviews with those listed below. In some instances various individuals 
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nay *.vi*h to waive interview privileges .'e.g. in the selection of clerical 
personnel). Ir. all cases an attempt will be made to have at least throe 
people interview an applicant. 

1. Coordinator of Recruitment and Selection 

2. Division Directors 

3. Coordinazor of Staff De"clopment 

4. Immediate Supervisor of i^otential employee 

5. Director (MSSD) 

6. Assistant Director (MSSD) 

7. any persons identified by any of the individuals above (1-6) as being 
able to contribute, because of position or personal qualifications, 
pertinent input for decision concerning an applicant. (Individuals in 
H below are not considered in this category.) 

Each Division Director will arrange for interviews within his Division for 
those staff members from whom he would like to receive input 
Haclj interviewer identified in G, 1-7 above will submit a written evaluation 
of each candidate within one week of the interview to the Coordinator of 
Recruitment and Selection 

The Coordinator of Recruitment will receive all written evaluations, for- 
warding a copy to the Division Director of the Division where the position 
is open, a copy to the Director/Assistant Director, and maintaining one copy 
in the candidate's folde". 

After reviewing written evaluations for each candidate, the Director, Assistant 
Director, and the appropriate Division Director will meet to make a decision 
on each candidate. In the case that no candidate is accepted, the above pro- 
cedures will be repeated. 
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The Diracior/.\s3ist5i\t Director will prepare a. letter of appointment, for 
a succdssrux candidate, to be returned within a specified time limit 
The Coordinator of Recruitment will notify by letter all unsuccessful 
applicants advising the candidate whether his application will remain 
on file. 

The Director/Assistant Director wpon receiving the signed letter of appoint- 
ment, will advise the Business Office of the date the staff member will be 
entered on the payroll. In a case where the candidate docs not sign the 
letter of appointment, the Director/ Assistant Director will advise the 
Coordinator of Recruitment and Selection and appropriate steps will be taken 
to select other applicants. 
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APPENDIX A 




POSITiaN OPEN 



POSITION TITLE ; 

LOCATION ; 

DIVISION ; 

TITLE OF IN»iCDIAT5 SUPERVISOR : 
PO SITION />VAIL\3LE : 
SALARY : 



DUTIES AND RESPONSIBILITIES; 



DESIRABLE EDUCATIONAL , EXPERIENTIAL , AND PERSONAL QUALIFICATIONS : 



PERSON TO CONTACT; 



DATE OF CLOSING OF APPLICATIONS: 



POSITION DESCRIPTION 



JOB SUMMARY; 



November, 1972 



- 269 - 



272 



ERIC 



jfiS^ APPENDIX B 

PRhSENT APPLICATICN FILING PROCEDURES 

A complete file on an applicant ii.^ludes the following: Letter of inquir>', 
resume, transcripts (if requested) , references, correspondence, and com- 
ments from interviews (informal ajid scheduled) . 
The filing procedures include the following actions: 

A. all pertinent information concerning an applicant is placed on cards 
and filed alphabetically in a card box (by the applicant's last name) 

B. all applications are filed by areas of interest in the office files. 

An applicant expressing an interest in more than one area is crossfiled. 

C. a complete, alphabetical listing of all persons applying for a position 
is located at the beginning of the area file. A duplicate copy of that 
^isting is also maintained. The listing includes the applicant's 
name, college(s) and/or universities attended, degrees earned, and 
references received. 

D. all applications are coded (by color) according to: the applicant's 
educational background, experience, and the position for which he is 
applying. The color code also indicates whether the applicant has com- 
pleted his file. 

all files are kept up-to-date according to information received from 
the applicant, conferences staff members have had with the applicant, 
and telephone conversations with the applicant. 
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APPENDIX C 



GUIDELINES 
For 

A, 

^ Summarizing Impressions of a Candidate 



For a 

Position at the MSSD 



Candidate's Name: 
Date of Inter/iew; 



Reporter's Name: 



I. Qualifications (Strengths and Weaknesses) : 

Assessment of educational and experiential qualifications 
using the job description as a reference. 

11. Tn^^r personal/Personal (Strengths and Weaknesses) ; 

Assessment of ability to function with staff and students 
xvithin the administrative structure of the MSSD. 

• HI. Rntrance Behaviors (Strengths and Weaknesses) ; 

Assessment of time and nature of draining required for 
individual to become a productive staff member. 

IV, R'* commendation (s) : 

Specific recommendation (s) . 



• November, 1972 
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^aT appendix d 

job description 



POSITION TITLE : 
DIVISION : 

TITLH OF IMMEDIATE SUPERVI SOR: 

POSITION DESCRIPTION 

JOB SIT-INIARY: 



DUTIES AND RESPONSIBILITIES: 



pnSIRAULE EDUCATIONAL . EXPERIENTIAL , AND PERSONAL QUALIFICATIONS : 
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November, 1972 
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